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Foreword

How may the Canadian Chinese Church of tomorrow fulfill the
Great Commission given by our Lord Jesus Christ (Matthew 28:19-
20)? To answer this question, we first need to comprehensively
understand the current state of the Canadian Chinese Church today.
Under this premise, CCCOWE Canada and the Canadian Chinese
School of Theology’s Centre for Leadership Studies jointly
commissioned this General Survey of Chinese Churches in Canada
(2019). Our hope is that this survey can help map out the way

forward for the Canadian Chinese Church.

For the sake of the Canadian Chinese Church’s future, CCCOWE
Canada is striving to build a platform for ministry cooperation, for
the sharing in the Great Commission of our Lord Jesus Christ,
bringing the gospel to all nations and all people. In order to build
“Our Tomorrow” of the Chinese Canadian Church, CCCOWE
Canada is focusing in-depth investigations and implementations in

two areas: first, the renewal of ministry strategies (Romans 12:2),
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which means shifting from passive to active, from remote to close-
up, from regional to local, from elders to youths; and second, the
realization of partnerships (Acts 4:9-10), between local churches,
para-church organizations, seminaries, lay leaders, and so on. The
General Survey (2019) is not only a pioneering initiative, it is also

timely to give orientation to our vision and direction.

As far back as 2003, CCCOWE Canada explored the state and trends
of the Canadian Chinese Church in an issue of Canadian Chinese
Churches, our publication aimed at church leaders. Since the 1960s,
God has blessed the Canadian Chinese Church with sustained
growth through various waves of immigration, multiplying to over
400 local churches and more than 120 para-church organizations.
Many Chinese churches today are self-sufficient, with their own
buildings and properties, developing Biliterate-Trilingual ministries,
engaging in local evangelism, spearheading overseas missions, and
carrying out community care. The Mandarin Church has also been
aggressively church-planting, focusing their ministry on evangelism,
small groups, and discipleship. Therefore, there is a tremendous
need for a current research report, in order to strategically forecast
and plan out the next decade of the Canadian Chinese Church, and to
proactively respond to the new normal of the post-COVID world,

where the church operates simultaneously online and offline.

Allow me to express my gratitude for Dr. Enoch Wong, my
coworker and dear friend of many years. Graciously taking on this
project as a cancer survivor, he has led the research team to complete
this quality survey with an academic perspective. My thanks also to
Dr. Wes Wong and Dr. Tommy Tsui of the research team for their
contributions. Thanks to sister Amanda Song of CCST Press for

typesetting, printing, and publishing coordination. Thanks also to
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CCCOWE Canada’s staff and volunteers, in particular brother David
Lau for IT support, and brother Alex Cheung for the translation of
this report.

May our Lord Jesus Christ greatly bless the use of this national

survey in stimulating and strategizing the future growth of the

Canadian Chinese Church!

Rev. Dr. Francis Tam

Executive Director,
CCCOWE Canada
July, 2020







Preface

The idea of conducting a survey to understand the basic profile and
characteristics of the Chinese churches in Canada has been
germinating for years!. For decades, leaders in the Chinese churches
across Canada, pastoral and lay, have been curious about what the
composite picture of the churches may look like and at the same
time lament the fact that none exists. Such an idea was put into
action in the Fall of 2018 when the Chinese Coordination Centre of
World Evangelism (CCCOWE) Canada under the leadership of Rev.
Dr. Francis Tam and the Centre for Leadership Studies at Canadian
Chinese School of Theology under the direction of Dr. Enoch Wong
partnered together to initiate the General Survey of the Chinese
Churches in Canada (2019) project with the objective of capturing

! Unless otherwise indicated, the term “Chinese churches in Canada” in this report refers to the ethnic
Chinese immigrant churches in Canada
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the landscape of these churches and baselining it for future surveys
to come for spotting trends and emerging issues. This report is the
fruit of the study and presents the data and the analysis of the survey.
A research project with the size and complexity such as this one is
never a result of one individual’s effort. Many contributed to the
success of the initiative. Some of them worked steadfastly from the
start to the finish. Others contributed at different phases of the
project. Specifically, I want to thank:

All the respondents for taking the time to complete the survey;
Wendy Ng for gathering contact information of the respondents;
Dr. Vivian Chan for helping shape the survey questionnaire;
David Lau for posing the survey questionnaire online and
collecting the responses;

Ruby Szeto for distributing the survey online linkage via email

and sending out the letter of invitation for participation.

More importantly, I am grateful to Dr. Wes Wong and Dr. Tommy
Tsui for their commitment to this project. They did not just join in at
the beginning but have persisted in collaboration in seeing the whole
project through by contributing to the analysis of the data and the
write up of parts of the report. Finally, my thanks go to Rev. Dr.
Francis Tam and CCCOWE Canada for being a faithful partner in
this undertaking. Though this research is a first step to profile the
landscape and well-being of Chinese churches in Canada, it is an
important one to establish the baseline and lay the foundation for
more studies to come down the road. The longing of the research
team is that the data collected, and the analysis provided through this
study, would help the Chinese churches in Canada understand where
they stand in their devotion in the furtherance of God’s kingdom in
Canada and beyond.
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“To Him be the glory forever! Amen.” (Romans 11:36)?

Enoch Wong (Ph.D.,)

Director, Centre for Leadership Studies,
Assistant Professor, Practical Theology,
Canadian Chinese School of Theology

FIESS I 5

Canadian Chinese School of Theclogy

2 Unless indicated otherwise, all quotations from the Scripture in this report is taken from the NIV






Chapter 1.

Introduction

Enoch Wong

Since the arrival of 3 Chinese settlers in 1858 in search of
opportunity to mine gold in the Uptown Valley of British Columbia,?
many generations of Chinese migrants have come to Canada to seek
stability and economic gains, to pursue their dreams and fulfill their
aspiration, to search for a safe place away from their struggles, and to
look for education and upward mobility for their family and their
offspring. As immigrants move to their “new home”, they would

inevitably encounter a disruption of their social network, a challenge

3 Henry Yu, “Refracting Pacific Canada: Seeing our uncommon past,” BC Studies 156 (Winter 2007): 5
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of their own values and culture, and a questioning of their own
identity. Amidst all the chaos and uncertainty, religious institutions
such as the Christian churches have played a pivotal role of being a
safe haven and a place of renewal of their hope and faith in Christ.
Since the first Chinese church was inaugurated in 1899 in Victoria by
the Presbyterian mission with a membership of fourteen,* God has
been showering His blessings upon the Chinese Canadian churches,
expanding their footprint across the country. However, the growth of
these congregations in many ways mirrors the ebb and flow of the
population of Chinese in Canada in the last many decades. Though
the Chinese Exclusion Act in 1923 prohibited admission of Chinese
new comers with only eight emigrants being permitted to enter
Canada between 1924 and 1946, it did not thwart the growth of the
church organically, with Chinese Christians in Canada growing in the
following decades (8,354 in 1931; 9,841, in 1941 and 16,231 in
1951).% Once the Act was repealed in 1947 and Chinese migrants
were allowed once again to settle in Canada, Chinese Canadian

Christian population rose to 31,950 in 1961.7

The Chinese population in Canada went through a disruptive
transformation as a fundamental shift of immigration policy was
undertaken by the Government of Canada in 1967.% In essence, the
policy abandoned the admittance of immigrants formerly anchored

upon a preference for the applicant’s country of origin, especially

4 Jiwu Wang, “Organised Protestant Missions to Chinese Immigrants in Canada, 1885-1923,” Journal of
Ecclesiastical History54 no. 4 (2003): 705. The church was inaugurated in 1899 though the mission was
started in 1892. See also Victoria Chinese Presbyterian Church, Home, accessed July 9, 2020,
http://pccweb.ca/victoriachinese/

5 Jin Tan and Patricia E. Roy, The Chinese in Canada (Ottawa: Canadian Historical Association, 1985),13.
¢ Francis C. Hardwick and Harry Johnson, East meets West: a source book for the study of Chinese
immigrants and their descendants in Canada (Vancouver: Tantalus Research, 1975), 81-82;

Peter S. Li, The Chinese in Canada (Toronto: Oxford University Press, 1998), 67(table 5.2);

Jiwu Wang, "His Dominion" and the "Yellow Peril”: Protestant Missions to the Chinese Immigrants in
Canada, 1859-1967. (Waterloo: Wilfrid Laurier University Press, 2006), 79-80, 85 (table 4.2 &4.4)

7Li, 67, table 5.2; Wang, 79-80, 85 (table 4.2 &4.4)

8 Li, (1998)
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Caucasian Europe, in favour of a set of screening metrics built upon
an universal point system that assessed applicants on the basis of,
among many other criteria, “education and training . . . adaptability,
motivation, initiative . . . occupational demand and skill, age,
arranged employment, knowledge of French and English, relatives in
Canada, and employment opportunities in the area of destination.”
The amendment of the Immigration Act raised the curtain which was
formerly closed to many Chinese emigrants and led to a sharp rise in

their arrival in the ensuing decades. '’

Parallel to the rise of the Chinese immigrant population in Canada,
Chinese churches also witnessed a rapid expansion in quantity,
growing from 30 in the 1950s to 230 in the 1990s, and to more than
350 in the 2000s.!" Today, more than 400 Chinese churches are
believed to be active in Canada with more than 130 in the Greater
Toronto Area, for example.'? In addition, the National Household
Survey 2011 identifies more than 150,000 of the Chinese Canadian

population as evangelical Christians.!?

How have the Chinese Churches in Canada been doing? What

ministries have they been engaging in to fulfill their spiritual

° William L. Mar, “Canadian Immigration Policies since 1962,” Canadian Public Policy 1, no. 2 (1975): 197
10 Peter Li, “The Chinese minority in Canada, 1858-1992: A quest for equality,” in Chinese Canadians:
Voices from a community, ed. Evelyn Huang with Lawrence Jeffery (Vancouver: Douglas & MclIntyre, 1992),
274.

" Bruce Guenther, “Ethnicity and evangelical Protestants in Canada,” in Christianity and ethnicity in
Canada, ed. Paul Bramadat and David Seljak (Toronto, University of Toronto Press, 2008), 380

12 Based on the directory obtained from the Toronto Chinese Evangelical Ministerial Fellowship, eliminating
non independent congregations (either without their own church governance board that makes the claim to be
independent Chinese church), multi-campus, or multi-ethnic or second-generation churches that may have
Chinese pastoral staff. See Toronto Chinese Evangelical Ministerial Fellowship, 2019 Directory (Public
Edition: 2019.09). Toronto, TCEMF, 2019).

13 Statistics Canada, 2011 National Household Survey custom tabulation: EO2062 - Visible
Minority/Immigrant Status and Period of Immigration/Generation Status and Age groups (97), Country of
Birth (5), Selected Religions (15), and Sex (3), for Persons in private households of Canada, Provinces,
Territories, and Selected Census Metropolitan Areas, 2011 National Household Survey (Ottawa: Government
of Canada, 2014). The file was purchased from Statistic Canada. Government of Canada probes religious
affiliation only during the first census in the second year of a decade (e.g., 1991, 2001, etc.), and a second
more general census would be conducted in the seventh year of the decade (e.g., 1996, 2006).
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mandates? What challenges have they been facing as they move
forward in advancing the Lord’s agenda? While there can be many
avenues to understand the well-being of a church, no comprehensive
inventory on the essential DNA of each congregation of these
Chinese churches (e.g., attendance, offerings, congregations, etc.) has
been undertaken to date.'* To that end, the Chinese Coordination
Centre of World Evangelism (CCCOWE) Canada and the Centre for
Leadership Studies at Canadian Chinese School of Theology (CCST)
have jointly commissioned a national survey with the objective of
establishing a baseline for such an inventory. To achieve that goal,
the questionnaire was designed with information gleaned from
several resources and tailored to the needs of the Chinese churches in
Canada." The survey was first launched in early 2019 via emails and
letters to more than 470 email and physical addresses. The contact
information was collected and assembled from numerous sources:
CRA website; denominations; municipal ministerial fellowships; para
church organizations and personal contacts. This list of addresses was
further pruned to eliminate duplicates, invalid contacts, and
congregations that may be Chinese but are not independent Chinese
church entities (e.g., a Chinese congregation in a mainstream
Canadian church that does not operate independently as a church).
The list was then reduced to 394. Since the initial invitation was
released in early 2019, a follow up invitation was sent out in early
2020. The survey was closed at the end of March 2020 with 106 valid
responses (invalid responses including duplicate entries),
representing an overall response rate of 27%. Table 1.1 shows the

responses in detail province by province.

14 The latest was attempted by Henry P.H. Chow in survey with 54 responses. See “Religion, Immigration,
and Ethnicity: A Survey of Chinese Evangelical Churches in Canada,” International Journal of Humanities
Social Sciences and Education 2, no. 6 (2015): 99-107.

15 See Appendix A.
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Table 1.1 Survey Response Received by Province (n=106)

PROVINCE SENT RECEIVED %
Alberta AB 57 22 39%
British Columbia BC 128 23 18%
Manitoba MB 6 3 50%
New Brunswick NB 1 0 0%
Newfoundland NL 2 0 0%
Nova Scotia NS 2 2 100%
Ontario ON 180 51 28%
Quebec QC 14 5 36%
Saskatchewan SK 4 0 0%
394 106 27%

It is important to note that while it has been the project team’s desire
to draw conclusion on the overall landscape of the Chinese Churches
across the nation from the findings of the survey, the number of
responses received unfortunately does not allow us to do so, as it
does not reach 95% of the confidence interval with a margin of error
0f 95%,'¢ a target that is widely accepted as the gold standard that
allows researchers to draw representative or correlation conclusion in
survey studies. To reach the 95% targeted confidence interval for this
survey of a population size of 394 would have required at least 195
responses. For that reason, any conclusions/findings we draw in this
report can only point to a correspondence relationship with the
population and to the extent the phenomena that findings are trying to
depict, they apply to the cohort of the churches the respondents

represent. Be that as it may, the project team is confident that the

1 Tbid.
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findings can still form a legitimate framework upon which a solid

understanding of the Chinese churches in Canada can be established.

As the analysis of the responses was being conducted, it became clear
that the best way to present the survey’s result is to arrange it in the
following categories, with a chapter devoted to addressing each topic:
Introduction, Basic Profile, Ministers, Ministries, Issues facing the
local churches and the Chinese Churches across Canada. The report

is then completed with a chapter on Conclusion.



Chapter 2:

Basic Profile

Wes Wong

This chapter provides further details on the survey data as it relates
to the profiles of the churches it covered. As indicated in Chapter 1,
the survey sample contains 106 responses,'” from churches located
in 27 cities across six of the Canadian provinces.'® Chart 2.1

presents the geographical distribution of the respondents.

17 Refer to Table 1.1.
18 Alberta, British Columbia, Manitoba, Nova Scotia, Ontario, Quebec.
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Chart 2.1 Survey Responses by Locations

RESPONSES BY LOCALES

Qc QUEBEC, 5__ AB
Dorval ~
Montreal
Verdun

Calgary
Edmeonton
ALBERTA, 22

e ON ONTARIO, 51 BRITISH COLUMBIA, 23 BC

Barrie Burnaby

Hamilton Coquitlam

Kingston \ North Vancouver

Markham Port Coquitlam
Richmond

Mississauga
North York

Ottawa ] PO
Richmond Hill ~_MANITOBA, 3

Vancouver

NOVA SCOTIA, 2
Scarborough
St Catharines NS MB -
Toronto Halifax Winnipeg

Whitby
Whitchurch-Stouffville

Note that since the data does not identify specific churches, the
analysis is based on their locations and respective denominations. Be
that as it may, the responses were sliced and diced by the different
data elements collected in the survey. Therefore, in addition to the
respondents’ locales, ' the church data was analyzed by
denomination, average attendance, age,”® ministry, budget, pastoral
staff, etc.

To that end, the following tables and charts describe various views
of the responses. They provide the basic profiles for analysis and
synthesis in the subsequent chapters. For example, Chart 2.2
summarizes the 106 responses by church denomination, and Table
2.1 summarizes the responses by church denomination in the

provinces.

19 City and Province.
20 Based on the year the church was established.
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Table 2.1 Survey Responses by Denomination and Province

PROVINCE
DENOMINATION AB BC MB NS ON QC Responses
Alliance SiEg 7 4 1 1 18 3 34
Anglican BB\ & 2 2
Baptist ;=& 7 3] 11 2 23
Christian Community SEEE& 3 3
Christian Reformed S REEEH 1 1
Evangelical Free &ES 4 5 1 3 13
Gospel {BEE 2 2
Lutheran {535 1 1 2 4
Mennonite Brethren PIs&sE50E 3 1 4
Mennonite Church Eastern Canada MCEC 1 1
Mennonite PI&& 1 1
Methodist fEEE 1 1
Presbyterian REE® 3 3
Rhenish {#E& 1 1
Non-denominational JERiK 3 5 1 4 13
By PROVINCE 22 23 3 2 51 5 106

In light of the response rate and its distribution across denominations
and locations, the data would not be representative of the total
population of the Chinese churches from coast-to-coast-to-coast. For
example, 34 responses were from the Alliance churches; but this
does not mean there are only 34 Chinese Alliance churches in
Canada.?! Note that 23 of the 106 responses came from the Baptist
churches; but this does not imply that one-fifth of the Chinese
churches in Canada are Baptist. The oldest church in the survey data,
which was established in 1920, is Presbyterian; but this survey
cannot draw any conclusion that the Presbyterian is the oldest

denomination®’. However, some observations can be derived.

2! According to the latest update (2020) of Canadian Chinese Alliance Churches Association, there are more
than 100 Chinese Alliance churches in Canada.
22 Though as indicated in Chapter 1, the first Chinese Church was with the Presbyterian denomination.
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Typically, the Chinese churches covered in this survey converged in
major metropolitan areas while others were established in the
suburban and rural locations. Six metro areas have been identified
where these churches were located: GTHA (Greater Toronto
Hamilton Area),”* GVA (Greater Vancouver Area),?* Montréal,
Ottawa-Carleton Valley, Calgary and Edmonton. Chart 2.3 presents
the distribution of the 106 church responses across these metro
areas. Table 2.2 and Chart 2.4 summarize the denominational
distribution by metro areas. Furthermore, Table 2.3 breaks down the
respondent churches in these metro areas by their average attendance

and the number of congregations.

Chart 2.3 Survey Responses by Metropolitan Area

RESPONSES BY METRO AREA

OTHER, 7 CALGARY, 13
OC VALLEY, 6

MONTREAL, 5

EDMONTON, 9

D

GVA, 23

2 The GTHA is the region consisting of the Greater Toronto Area (GTA) and the city of Hamilton. The GTA
includes the city of Toronto and the municipalities of Halton, Peel, York and Durham. The GTHA lies within
the region of the Golden Horseshoe which accounts for over 1/2 of the population of Ontario and more than
1/5 of the population of Canada.

2# Includes Lower Mainland.
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Table 2.2 Survey Responses by Denomination and Metropolitan Area

METROPOLITAN AREAS
DENOMINATION CALGARY EDMONTON GTHA GVA MONTREAL OC VALLEY OTHER Responses

Alliance SiE® 5 2 13 4 3 4 3 34
Anglican BBRE 2 2

Baptist ;HE& & 4 11 & 2 23
Christian Community ZEEEfE 2 1 3
Christian Reformed SRR EEH 1 1
Evangelical Free &i&E® 4 2 () 1 1 13
Gospel BEE 2 2
Lutheran {S#5R 1 2 1 4
Mennonite Brethren PSz&3550 & 1 3 1 5
Mennonite IS 1 1
Methodist fEEE 1 1
Presbyterian RES 3 3
Rhenish {858 1 1
Non-denominational IR 1 2 3 5 1 1 13

By METRO AREA 13 9 43 2 5 6 7 106

Chart 2.4 Survey Responses by Denomination and Metropolitan Area

DENOMINATION by METRO AREA

'
Y

-
N
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2
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s P o,
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Table 2.3 Attendance and Number of congregations by Metro Area

METROPOLITAN AREAS
AVERAGE ATTENDANCE CALGARY EDMONTON GTHA GVA MONTREAL OC VALLEY OTHER Responses
100 or less 5 3 12 5 2 4 31
100-250 4 1 14 6 2 3 2 32
251-500 3 8 6 1 2 1 21
501-750 2 1 4 3 10
751-1000 1 2 1 4
1000+ 1 1 5 1 8
By METRO AREA 13 9 43 23 5 6 7 106
NUMBER of CONREGATION CALGARY EDMONTON GTHA GVA MONTREAL OC VALLEY OTHER Responses
1 3 2 8 1 1 2 17
2 4 1 6 1 1 3 2 18
3 2 1 9 15 2 29
4 3 2 12 6 1 2 1 27
5 1 3 8 1 2 15
By METRO AREA 13 9 43 23 5 6 7 106

Although ethnic Chinese churches had been planted since the late
19th Century, the survey respondents represented churches that were
established over the past 100 years. For example, two churches were
established in 1920 and one in 1934. Table 2.4 and Chart 2.5

summarize the establishment of the churches based on decade.
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Table 2.4 Age of Church by Denomination

Decade Church was Established
DENOMINATION Pre-1960 1960's 1970's 1980's 1990's 2000's Post 2010 Responses

Alliance Eit® 2 7 9 9 4 3 34
Anglican BE/NE 1 1 2
Baptist 5@ 1 1 6 4 5 4 2 23
Christian Community ZE£8 & 1 1 3
Christian Reformed MEREEEHK 1 1
Evangelical Free &g 2 5 6 13
Gospel iEEE 1 1 2
Lutheran {5385 1 3 4
Mennonite Brethren PI£3572 @ 2 1 1 4
Mennonite P38 1 1 2
Methodist {EiEE 1 1
Presbylerian &S 1 2 3
Rhenish 8E & 1 1
Non-denominational 3ESRIE 1 2 3 1 4 2 13

By DECADE Established 3 3 20 27 30 16 7 106
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Chart 2.5 Age of Church

DECADE ESTABLISHED by DENOMINATION

Post 2010
2000's

# of Responses

WPre-1960 W1960's [@1970's [11980's [D1990's M2000's M Post 2010

Many churches have grown organically. Through evangelism,
believers come to Christ and are baptized. However, increase of
membership in some churches in this survey was also attributed to
transferral of members from other churches. Altogether, these 106

churches reported 1,241 baptisms and 900 membership transfers for
2018.
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Table 2.5 Baptisms and Membership Transfers by Denomination

DENOMINATION RRERSS 2,01 BESE HHEASY. *B‘\{“iﬁ?ﬁ;‘"ﬁgf Responses
Alliance EiEE& 397 289 34
Anglican BB E 2 8 2
Baptist =S 267 185 23

Christian Community ZEELEfE 196 142 3
Christian Reformed BEFRESEH 20 0 1
Evangelical Free & 91 125 13
Gospel {BEE 32 35 2

Lutheran {S55= 10 4 4
Mennonite Brethren PIE558E 19 25 4
Mennonite P42 7 2 2
Methodist fEEE 10 11 1

Presbyterian RES® 16 2 3
Rhenish {8E& 1 3 1

Non-denominational JEZRIR 173 69 13
1241 900 106

Table 2.6 Baptisms and Membership Transfers by Metropolitan Area

METROPOLITANAREA ~ MBEBSSARNISESS  RNERSLARNENARATE

P ber of bership transfers Responses

CALGARY 130 102 13

EDMONTON 155 63 )

GTHA 574 386 43

GVA 198 225 23
MONTREAL 27 19
OC VALLEY 98 90
OTHER 59 15

1241 900 106
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Table 2.7 Baptisms and Membership Transfers by Church Age

DECADEESTABLISHED ~ SAERSSAR0ISFSL  SREFSIMQ0OTHELBEE  Responses

ber of bapti: N bership transfers

Pre-1960 21 17 3

1960's 43 14 3
1970's 360 223 20
1980's 522 333 27
1990's 178 190 30
2000's 101 84 16

Post 2010 16 39 7
1241 900 106

Table 2.8 Baptisms and Membership Transfers by Attendance Size

ATTENDANCE SIZE (RANGE) RMEBSDARNGESS ASBASOARDSERSHARE o o

Number of baptisms Number of membership transfers

100 or less 82 85 31
100-250 237 144 32
251-500 265 236 21
500-750 143 134 10

751-1000 101 76 4

1000+ 413 225 8
1241 900 106

31 of the respondent churches indicated that they held worship
services at multiple sites (i.e., campuses). 69 reported that they
owned their church property. More than two-thirds of the respondent
churches had multiple services based on language,? as well as those
dedicated to the Youths and Children.

25 Cantonese, Mandarin, and English.
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Table 2.9 Worship Services by Denomination

BESRE HESE HERE BERE RERE HESSE
DENOMINATION Cantonese Mandarin English Youth Children Other
Worship Worship Worship Worship Worship Worship
Alliance SiEE& 20 25 24 13 21 1
Anglican BB\ & 2 1
Baptist =& 17 17 21 5 20
Christian Community ZERLEE 3 3 2 2 3
Christian Reformed BERE BB 1 1 1
Evangelical Free #&ES& 10 5 12 9
Gospel @& 2 2 2 2
Lutheran {55 2 2 1 2
Mennonite Brethren P55 0 & 4 8 3 3
Mennonite PIESE 2 1 1 1 1
Methodist {BIEE 1 1 1 1
Presbyterian REE® 2 1 3
Rhenish 188 & 1 1 1
Non-denominational ERiR 7 9 9 5 5 1
Grand Total 73 70 81 27 68 3

Most of the churches also had organized their ministries around
Sunday School, fellowships, prayer meetings, cell groups (m %z -]
%) and small groups (-] ), with others providing an additional
variety of ministries. The following table enumerates the various

ministries from the church sample.
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Table 2.10 Church Ministries

Ministry
FH#Z Sunday School
[E22 Fellowship
FHBTE= Weekly Prayer
/)\4H Small Group
FEZET Senior ministry
4ARE/)\4H Cell Group
ZR[E/ME Family Group
Other
Bible study and fellowship
Brothers' Group
Community Classes Outreaching Ministry
Factory ministry
Outreach programs - Tai Chi, Line Dance etc
Sisters group
Special Needs Family
Table tennis, praise dance, Bible study
various outreaching ministries. eg table tennis, Tai Ch
BEBARXTEE
HSMNEET
WIRET, SRET, FBEL EFEL HEE1
7S
PH1EH |14 Discipleship training

Responses
91
85
84
74
62
38
36

19

Moreover, churches are clearly focused on missions and evangelism,

as about 80% of them indicated they had a Missions department, and

over 70% had an Evangelism department.
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Table 2.11 Churches with Specific Ministry Departments

RENOMINATION nﬁiﬁf Evfﬁzi:sl:m. Dusrzilllfszﬁ ip. Famﬁ?r?i:stry.
Alliance SiEg& 28 25 23 17
Anglican BB 1 1 1

Baptist B{E& 20 17 14 6
Christian Community ZEEEHE 2 3 2 1
Christian Reformed BEREZEH 1 1
Evangelical Free &&g 12 10 3 3
Gospel BEE 2 1 1
Lutheran {555R 1 3 4 B8]
Mennonite Brethren PSzE5870E 4 8 2
Mennonite PIFEE 2 1 1
Methodist fEEE 1 1 1
Presbyterian RE& 3 2 2 1
Rhenish {8E& 1 1
Non-denominational IE5RiR 6 8 7 4
84 77 60 36
% of 106 Responses 79.2% 72.6% 56.6% 34.0%

In addition, approximately half of the respondent churches set aside

designated pastoral staff exclusively responsible for these ministries.

Table 2.12 Churches with Pastoral Staff
exclusively responsible for Specific Ministry

RENOMINATION l\i:if):rll: Eva:i:sEm. Dusrzilllfszﬁ ip. Famﬁﬁﬂ?r?i:stry.
Alliance SiEg& 10 14 18 17
Anglican BB\ 1 1 1 1

Baptist B{E& 13 13 14 8
Christian Community ZEEEHE 3 3 3 2
Christian Reformed BERESE

Evangelical Free BE& 8 7 6 5

Gospel {BEE 2
Lutheran {555R 8] 4 2

Mennonite Brethren PSzE5E70E 3 4 4
Mennonite PIFEE 1 1 1 1

Methodist fEEE 1 1 1
Presbyterian RE& 2 & 3 1
Rhenish {8E& 1 1 1
Non-denominational JEZRiK 6 6 6 3
48 57 64 41

% of 106 Responses 45.3% 53.8% 60.4% 38.7%
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When it comes to expansion initiatives, four denominations and

three non-denominational churches reported that they had planted 13

churches in the past five years (i.e. 2014~2018), with an indication

of an intention to plant 17 more in the next three years (i.e.
2019~2021).

# of Responses

Chart 2.6 Churches Planted (2014-2018) and
Planned to Plant (2019-2021)

Church Planting

=

ONBOXO

3 4 > 3
f 1 g Planned
g Planted
» &

OPlanted OPlanned
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Other aspects of the church planting data reveal some interesting

perspectives on church planting and are shown in Table 2.13- 2.15.

Table 2.13 Church Planting by City

CITY by DENOMINATION Planted Planned
Alliance EiEE 3 9

Calgary 1
Coquitlam 1
Hamilton 1
Mississauga 1
Montreal 1

North York

Ottawa

Scarborough 1

Toronto

= R A N -

Winnipeg

Baptist 25 4 3
Calgary

Edmonton

Toronto

A = - =
w

Vancouver
Christian Community ZEES 2 1
Markham 1
Richmond Hill 1 1
Mennonite Brethren PIGEERE 1 1
Winnipeg 1 1
Non-denominational JESZR 3 3
Edmonton 1
Ottawa 1 1
Markham 1
North York 1
Port Coquitlam 1
13 17




Basic Profile 23

Table 2.14 Church Planting by Attendance Size (Ranges)
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Table 2.15 Church Planting by Number of Congregations

Planted Planned
Alliance EiEE 3 9
1 1 1
3 1
4 1 4
5 1 3
Baptist R{EE 4 3
2 1
3 1 1
4 2 2
Christian Community ZEEfE 2 1
4 1
5 1 1
Mennonite Brethren PIGERRE 1 1
2 1 1
Non-denominational IESRiIR 3 3
1 1
2 1 1
4 1 1
5 1
13 17

With respect to managing finances at these churches, most
established several funds dedicated to supporting various aspects of
the ministries. These include the General Operating Fund, Building
Fund and Mission Fund. The following tables summarize these three

funds at the denominational level.
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Table 2.16 General Fund (budget ranges) by Denomination

GENERAL FUND Budget Ranges
$0 ~ $50,000 ~  $200,000~ $500,000 ~ $1 million ~

DENOMINATION $40090  $199.090  $499.009  $999.999 $2milion 2 Milon* Responses
Alliance SiE® 2 12 9 8 2 1 34
Anglican B22y 2 2

Baptist ;HEE 1 5 9 4 4 23
Christian Community ZEEHfE 1 2 3
Christian Reformed B RESEH 1 1
Evangelical Free &% 1 5 4 2 1 13
Gospel {BEE 2 2
Lutheran {5355 1 3 4
Mennonite Brethren PIEZR5CE 1 2 1 4
Mennonite PIFEE 2 2
Methodist fEIEE 1 1

Presbyterian REE 1 2 3

Rhenish {88 1 1
Non-denominational IEiK 1 8 1 1 2 13
6 39 30 19 9 3 106

Table 2.17 Building Fund (budget ranges) by Denomination

BUILDING FUND Budget Ranges

DENOMINATION siggs 5:;”::9" ‘;35?::9" 5:3;”::9" 5;236?330" $300,000+ Responses
Alliance SiEg 22 3 2 1 5 1 34
Anglican BB S 1 1 2
Baptist ;R {E& 13 2 3 3 1 1 23

Christian Community ZEELESE 1 2 3
Christian Reformed B REEE K 1 1
Evangelical Free i&&& 5 3 3 1 1 13
Gospel BEE 2 2

Lutheran {5385 2 1 1 4
Mennonite Brethren PI&E5550 & 3 1 1 4
Mennonite PSS 2 2
Methodist {EEE 1 1
Non-denominational IERIR 6 3 1 1 2 13

Presbyterian RE® 1 2 3
Rhenish {2E& 1 1

50 15 15 9 10 8 106
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Table 2.18 Mission Fund (budget ranges) by Denomination

MISSION FUND Budget Ranges

$0 ~ $10,000~  $20,000~  $50,000~ $100,000 ~

DENOMINATION $9,999 $19,999 $49,999 $99,999 $250,000

$250,000 + Responses

Alliance Ei&E e 7 4 2 9 3 34
Anglican BB\ S 1 1 2

Baptist =& 5 B 7 4 &) 1 23
Christian Community ZEELEE 1 2 3
Christian Reformed B REEEH 1 1

Evangelical Free i&&E® 5 2 1 1 4 13
Gospel {EEE 1 1 2
Lutheran {5355% 4 4
Mennonite Brethren PIzE5R50E 1 1 1 1 4
Mennonite PIEEE 1 1 2
Methodist fE1EE 1 1

Non-denominational JE5=iR 4 3 2 2 2 13
Presbyterian RES 1 2 3
Rhenish {8 E& 1 1

33 17 20 11 19 6 106

Other views of the financials include the Attendance (ranges) by the

Metropolitan areas.

Table 2.19 General Fund budget
by Attendance (ranges) and Metro Area

METROPOLITAN AREAS
General Fund by Attendance CALGARY EDMONTON GTHA GVA MONTREAL OC VALLEY OTHER Responses
100 or less 5 3 12 5 2 4 31
$0 ~ $49,999 1 1 2 1 5
$50,000 ~ $199,999 4 2 9 5 1 25
$200,000 ~ $499,999 1 1
100-250 4 1 14 6 2 3 2 32
$50,000 ~ $199,999 2 3 2 1 1 11
$200,000 ~ $499,999 2 1 11 2 1 2 19
$500,000 ~ $999,999 2 2
251-500 3 8 6 1 2 1 21
$50,000 ~ $199,999 2 2
$200,000 ~ $499,999 1 3 3 1 1 10
$500,000 ~ $999,999 2 3 3 1 9
500-750 2 1 4 3 10
$500,000 ~ $999,999 2 2 2 6
$1 million ~ $2 million 1 2 1 4
751-1000 1 2 1 4
$0 ~ $49,999 1 1
$500,000 ~ $999,999 1 1 2
$1 million ~ $2 million 1 1
1000+ 1 1 5 1 8
$50,000 ~ $199,999 1 1
$1 million ~ $2 million 1 1 2 4
$2 million + 3 3
13 9 43 23 5 6 7 106
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Table 2.20 Building Fund budget
by Attendance (ranges) and Metro Area
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Table 2.21 Mission Fund budget by Attendance (ranges)

and Metro Area
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In addition to the staff, church members according to this survey
also engaged in the ministries. Some served in Sunday School, small
groups, choir and worship, and others as lay leaders (deacons,
elders). Of the 106 churches, 100 estimated that at least 20% of their
members were involved in ministries, with 45 churches reporting
50% and above.

Chart 2.7 Percentage of Members in the Responding Churches
involved in Serving

Percentage of Church Members involved in Serving

20
15

10

# of Responding Churches

3 15 18
20 25 9
30 33 35 40 45 50 6o
65 70
75 g0
99

% of Members in the Responding Church
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Chapter 3:

Ministers

Tommy Tsui

This chapter focuses on the ministers reported by churches that
responded to our survey. Of the 106 respondents, 70 reported that
they had a lead pastor (66%).2° The phenomenon of lead pastor
shortage appeared to be more severe in the Evangelical Free
Churches and the Baptist Churches of the respondents as the number
of churches with no lead pastor registered higher than those with a
lead pastor in these two denominations. The demand for the lead
pastor is high, especially for those with experience. Many Chinese

churches have multiple congregations using different languages to

26 In the survey the terms “Lead” and “Senior” were both used. In the report here they are used
interchangeably to cover the broad application of the role
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worship. To facilitate their ministries, churches often prefer to have
a lead pastor fluent in all the languages used in the church (typically
Cantonese, Mandarin and English). This preference makes it that
much more difficult for churches to identify and engage a suitable

lead pastor candidate.

Table 3.1 Number of Churches with or without a Lead Pastor

DENOMINATION PRESENCE ABSENCE
Alliance SiE& 25 9
Anglican BB\ & 2

Baptist ;3= 12 11
Christian Community ZEER S 2 1
Christian Reformed KIEREEZEEL 1
Evangelical Free $&EiE® 2 1
Gospel BE&E 2
Lutheran {555 2 2
Mennonite Brethren FIs&sR & 4
Mennonite PI&E 2
Methodist {EiEE 1
Presbyterian REZ& 3
Rhenish 2B 1

=y
-
N

Non-denominational JEZRIK

~
o

36

% of 106 Responses 66.0% 34.0%

In this survey, 27 churches indicated that their lead pastors would
retire within the next three years (i.e., 2019—2021). 13 of them
reported that there was a successor preparing to take the baton of the
lead pastor position when the incumbent retired. Out of the 70
churches that had a lead pastor, 46 of them had a succession
plan/process in place. These responses showed that many churches

had put an effort to plan proactively for their leadership succession.
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Table 3.2 Pastoral Succession Plan

ENEREEERMEIEALL
FEEENISR AR E(EFHED? BHEREREIEIEETH?
DENOMINATION Is there a person preparing to Do you have a succession
take the lead pastor position plan/process in the working?

should your lead pastor retire?

Alliance EiEE 3 17
Baptist =& 8
Christian Community S 1 2
Evangelical Free i&E® 3
Gospel {BEE 1 1
Lutheran {5585 2
Mennonite Brethren F3s&28 & 1 2
Methodist {EiEE& 1
Rhenish &8 1
Presbyterian RES 2
Non-denominational IE5RIR 7

13 46

According to the data collected, there were 440 pastoral staff at these
106 churches More than 70% of the pastors acquired master’s
degrees, and almost 20% doctorates. In the increasingly secular
culture such as the North America and in the context of Chinese
immigrant churches, higher theological education is often perceived
to be critical in pastoral ministries and valued by the congregants in
shepherding them to navigate through the complexity of challenges
they may face.
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7 Those churches that have pastors with doctorates also counted them with other degrees (Bachelor’s and

Master’s).
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Although 34% of the respondents reported with no lead pastor being
in place, only 4% reported that they had no pastoral staff at all. 61%
of respondents had 3 staff or less. This indicates that most Chinese
churches in this survey functioned with a relatively small number of
staff. It is common for churches to have 2 or more staff as there are
often multiple congregations worshiping in different languages. It
would be very taxing for a solo pastor to take care of multiple

congregations for an extended period of time.

Chart 3.1 Number of Staff in Churches

NUMBER of PASTORAL STAFF

10 11 15 19 32

25

- - N
o (4] o

# of Responses

(3]
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A number of churches indicated that they had experienced turnover
in their pastoral staff for the past 5 years (i.e., 2014~2018). The most
common reason reported is “Changing Ministerial Field” (57
churches), followed by “Retire[ment]” (32 churches). Other reasons
are listed in Table 3.4.

Table 3.4 Reasons for Changes of Pastoral Staff

IBER (20145 3E20185F)
R IEHERZRE HEHE
Reasons for changes of the pastoral Number of Churches

staff in the past 5 years (2014-2018)

#E T2 Changing ministerial field 57
1B{K Retire 32

#HiEHR Let go 15

{8 Health 12

F+E2 Further Study 5

B8 Resigned 3

E#I%E55R Term Completed 2



Chapter 4:

Ministries

Wes Wong

This chapter addresses the various ministries reported by
respondents to the survey.?® Since only 106 churches provided their
feedback, the analysis below is not all-encompassing. There may be
other ministries which are carried out in the several hundred Chinese
churches across our home and native land. Thus, the ministries
identified in this survey could be just the tip of the iceberg.
Moreover, short of profiling churches by denomination, location
(metro area) and generation (age), the analysis highlights some

observations that may be insightful. While this is not statistically

28 Chapter 2 summarizes the survey data. This chapter drills deeper into some of the corresponding
variables.
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significant as the study cannot draw conclusion for the entire cohort
of the Chinese churches in Canada, the analysis is still relevant to
getting a glimpse into the ministries of those churches which
participated in the study. For example, metro areas such as the
GTHA and GVA have more ethnic Chinese demographics.
Intuitively, there would be more Chinese churches in the GTHA and
GVA, and they would have larger average attendances and more
congregations.? Furthermore, churches in the larger metro areas
would have higher opportunities to plant churches.*® Finally, larger

churches tend to have higher budgets to support their ministries.>!

As indicated in Chapter 1, the first ethnic Chinese church was
inaugurated in the 1890’s. Although this church did not provide a
response to the survey, it is still ministering, to the Cantonese and
English-speaking, as well as the Mandarin-speaking in its
community2. Now, 130 years later, many Chinese churches have
worship services in both Chinese dialects and in English. Some
services are bi-lingual (e.g., in both Chinese and English [ ¥ & §F3%
# 2L]). Many services are unilingual (e.g., Cantonese, Mandarin,

and even Hakka). Further to Table 2.9, the charts below paint a view
of the language-specific worship services in the 106 survey
respondents. These churches also ministered to different age groups,

especially the Children.

2 Refer to Table 2.3 in Chapter 2.

30 Refer to Table 2.13.

31 Refer to Tables 2.19, 2.20, and 2.21.

32 See Victoria Chinese Presbyterian Church, accessed June 5, 2020.
https://pccweb.ca/victoriachinese/worship-2/
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In addition, churches have organized services catered to the needs of
the young and the not-so-young. Other than the language and the
age, many of the youths in our Chinese churches are locally born.
The local-born Chinese have affectionately been referred to as CBC
(Canadian-Born Chinese). Alas, they are also referred to as “2™ gen”
suggesting that they are the cohort that came after the 1% generation
immigrants. However, in the 21% Century, many who are born in
Canada are post-2"¢ generation.3? They are the children and

grandchildren of the initial 2" generation wave.

Chart 4.2 Worship Services

WORSHIP SERVICES

90 81
73
80 70 68
70
w» 60
2
S 50
&
3
S 40 27
* 30
20
)
BERFE ERERAF HERF BFERFE RERF HUESEF
Cantonese Mandarin English Youth Worship Children Other Worship
Worship Worship Worship Worship

Churches in this survey did acknowledge the nuances among the
children, the youths and the adults. There are intellectual, emotional,
social, generational, and cultural differences which depend on the

context. Builders, Boomers, Busters, and Bridgers have different

33 31 generation and beyond. There were 34,945 2™ generation evangelical Chinese Christians versus 3,995
3¢ (and later) generation according to 2011 National Household Survey (see Statistics Canada, 2011

National Household Survey custom tabulation: E02062)



Ministries 41

needs and expectations.>* Amidst the diversity, there still needs to be
unity. However, this should not impose uniformity. A church would
have a common purpose and vision, but it could have different
means as to how to pursue that purpose and to realize the common
vision. There is no one-size-fits-all method to minister to all the
constituents in a church. There needs to be an intentional approach

that depends on the context beyond just language and place of birth.
Churches across the land have multiple worship services. Most have

English-speaking services, in addition to the Cantonese and

Mandarin service.

Chart 4.3 Number of Worship Services by Metropolitan Area

WORSHIP SERVICES by METRO AREA
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HAhiES 57 Other Worship
53ZFF Children Worship
HHEEFE Youth Worship
3B FF English Worship
BI3E£ 7 Mandarin Worship
BIELTE Cantonese Worship

# of Responses

-
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34 Statistics Canada group these generations based on birth year; e.g., Baby Boomers (1946—1965), Baby
Busters (1966—1971), accessed July 10, 2020, https://www12.statcan.gc.ca/census-recensement/2011/as-
5a/98-311-x/2011003/tbl/tbl3_2-1-eng.cfm. The Buster generation is also referred to as Generation X. The
Builder generation is the pre-Boomer cohort of those born before 1946. The Bridger generation is the cohort
that crossed the year 2000 threshold. These are also referred to as the Millennials, within which the
Generation Y is the cohort born between 1972 and 1992, and Generation Z is the cohort born since 1993.
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Based on the responses from each metropolitan area, Table 4.1
shows that churches which reported the different worship services
had proportionately more English-speaking services than Cantonese
services. For example, most of the GVA churches that responded to
the survey had English-speaking services, and over 80% of the
churches in the GTHA carried English-speaking worship services; in
the Ottawa-Carleton Valley, over 80% of the respondents had
English-speaking and Mandarin services, and only one-third of these
churches carried Cantonese services. This could be attributed to the
influx of Cantonese-speaking immigrants from Hong Kong in the
late 1990’s,%* who now have children and grandchildren born in

Canada and prefer to speak English in the Anglo regions of Canada.

However, this phenomenon could likely change as more immigrants
may come to Canada from the Peoples’ Republic of China as
exemplified in Montréal and Ottawa. Regarding Montréal, there are
relatively fewer churches with English-speaking services. One
possibility could be that those who were born and grew up in
Quebec would speak Chinese and French rather than English. It is
also possible that many ethnic Chinese from Vietnam resettled in
Montréal during the “Refugee Boat People” era in the latter part of

the last century.

3 Since the handover of Hong Kong to mainland China (July 1, 1997). An issue to be explored further in
Chapter 5
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Table 4.1 Worship Services by Metropolitan Area

BESE HEESE ESE BERE REZE RUESRE

METROPOLITAN AREA Cantonese Mandarin English Youth Children Other Responses
ip ip ip Worship Worship Worship

CALGARY 69.2% 69.2% 61.5% 15.4% 46.2% 0.0% 13
EDMONTON 55.6% 100.0% 66.7% 44.4% 66.7% 0.0% 9
GTHA 76.7% 60.5% 81.4% 23.3% 67.4% 2.3% 43

GVA 78.3% 52.2% 95.7% 17.4% 82.6% 4.3% 23
MONTREAL 40.0% 80.0% 40.0% 40.0% 60.0% 0.0% 5
OC VALLEY 33.3% 83.3% 83.3% 16.7% 33.3% 0.0% 6
OTHER 57.1% 71.4% 42.9% 57.1% 42.9% 14.3% 7

106

Chart 4.4 presents a graphical view of the data tabulated above.

Chart 4.4 Worship Services by Percentage of Metro Area Respondents

WORSHIP SERVICES by METRO AREA
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Another contributing factor to the different worship services is the
size of the church. Chart 4.5 summarizes the distribution of the 106
church respondents by their average attendance. Table 4.2 describes
the relationship between the attendance, the number and type of
congregations. Note that most of the churches with 3 or more
congregations had Cantonese, Mandarin, English-speaking and
Children worship services. In particular, each of the 15 churches
with 5 congregations had all these worship services. As illustrated in
Chart 4.6, while the larger churches had multiple congregations,

even the smaller churches also had multiple congregations.

Chart 4.5 Church Size and Number of Congregations

# OF RESPONDENTS BY AVERAGE ATTENDANCE RANGE

1000+, 8, 8%
751-1000, 4, 4%

500-750, 10, 9%

100 or less, 31, 29%

100-250, 32, 30%
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Chart 4.6 Church Size and Number of Congregations

Average Attendance by Number of Congregations

12

10

5 Congregations
4 Congregations
3 Congregations

- 2 Congregations
1 1 Congregation

1000rless  100-250 251-500 500-750 751-1000 1000+

# of Responses
o

In addition to the worship services, many of the respondents had
established Sunday School ministry, Fellowship and Small Groups,
and weekly prayer meetings. More than one-half of the respondents

did organize a ministry dedicated to Seniors.*

Scripture records:

[T]he Lord appointed seventy-two others and
sent them two by two ahead of him to every town
and place where he was about to go. He told
them, “The harvest is plentiful, but the workers
are few. Ask the Lord of the harvest, therefore, to
send out workers into his harvest field. '

In the Great Commission, Jesus said, “All authority in heaven and

on earth has been given to me. Therefore go and make disciples of

36 Refer to Table 2.10.
37 Luke 10:1—2.
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all nations, baptizing them in the name of the Father and of the Son
and of the Holy Spirit, and teaching them to obey everything I have
commanded you. And surely I am with you always, to the very end
of the age.”® Thence, many of the churches reported with ministries
designated for mission, evangelism and discipleship,* with about
one-half of the churches having pastoral staff exclusively
responsible for them.* From Table 2.11, and illustrated in Chart 4.7,
almost 4 in 5 churches had mission ministry, almost 3 in 4 churches
had evangelism ministry, more than one-half of the respondents had

discipleship ministry, and about one-third had family ministry.

Chart 4.7 Special Ministries

PERCENTAGE OF THE 106 RESPONDENTS WITH SPECIAL MINISTRY
DEPARTMENTS

EHE T Mission _ To%
P93l T Discipleship I 57%
I 34%

0% 10% 20% 30% 40% 50% 60% 70% 80%

KEEZE T Family Ministry

3% Matthew 28:18—20.
3 Refer to Table 2.11.
40 Refer to Table 2.12.
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Chart 4.8 shows that larger churches had all these special ministries.
In particular, all 8 of the 1000+ size churches had mission,

evangelism and discipleship ministries.

Chart 4.8 Church Size and Special Ministries

Average Attendance by Special Ministry

# of Responses
=
w

10

REEET Family Ministry.
F33lIZ% I piscipleship.
3EFE T Evangelism.

EHET Mission.

1000rless  100-250 251-500 500-750  751-1000 1000+

As churches carry out these dedicated ministries, they are blessed
and grow, and they engage in church planting. Chart 2.6 summarizes
Tables 2.13—2.15, and reports that 13 of the 106 respondents had
planted in the 5-year period from 2014 to 2018. This begs the
question of where the churches were planted and who planted them.
Based on the survey data, churches were planted in the larger
metropolitan areas. Note that in the GTHA, and in Calgary and
Edmonton, churches had planted and indicated an intention to plant
more churches. As indicated in Chart 4.9, there are several variables

that drive church planting. These include the church age and size.
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But, clearly, church planting reported in this survey was not limited

to the large churches nor those with multiple congregations.

Chart 4.9 Church Planting Demographics
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Other than the size of a church, one would expect that finance would

be a contributing factor. It would be assumed that churches with
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large budgets are church planters. Chart 4.10, however, indicates

otherwise. Whereas churches with large General Funds do birth

churches, so do those with much smaller budgets.
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Regarding budgets, further to Tables 2.19—2.21,*! Chart 4.11
presents the various categories of budgets by church size. As
expected, larger churches had larger budgets; and smaller churches

had smaller budgets.
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Below, the charts (4.12 - 4.14) summarize the various church funds

by church size, for each metropolitan area.*?
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Note, however, that a large church in Richmond, BC, reported small

budgets. A very large church in Burnaby, BC, reported a relatively

small General Fund budget, yet its General Expenses were much

higher. These anomalies could be due to errors in those churches’

data entry.
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Large churches in this survey did not have a monopoly in church
building endeavours. It appears that smaller churches also had
Building budgets, either accumulating for their building projects or

paying off their mortgages.

Contrary to the popular aphorism, money is not the root of evil.
Rather the biblical teaching is, “The love of money is a root of all
kinds of evil.”** As Charts 4.14 and 4.15 indicate, the Chinese
churches in this survey carried generous Mission Funds. At least
two-thirds of the 106 respondents had $10K+ Mission Funds.

41 Timothy 6:10.
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Chapter 5:

Issues

Enoch Wong

The General Survey of the Chinese Churches in Canada (2019) was
conducted with the intent to establish a baseline understanding of the
landscape of the Chinese churches in Canada. Apart from collecting
data pertaining to the basic measurements of the churches’ well-
being through a quantitative survey, two semi open-ended questions
were included towards the end of the instrument. One was

specifically designed to pinpoint the three “major challenges” that
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each respondent was facing as a local church.** Another separate
question was posed to understand how each respondent perceived to
be the three “major challenges” that they believed the Chinese
churches in Canada were collectively confronted with.* These two
questions were followed by the last, an open-ended, question: “Is
there anything not captured in the survey that you want to tell us?”4
To further understand the concerns, this chapter provides an analysis

to the responses to each of these questions.

As this report is being assembled, the global communities are
plagued by the pandemic of COVID-19, which is creating an
unprecedented havoc among populations around the world, and faith
communities in Canada are not exempted. Unfortunately, the survey
was closed in March of 2020 with most of the responses collected in
2019. As a result, no impact of the coronavirus was identified as an
issue by the respondents. Hence, the report cannot give an account of
how such a devastating disease has been wreaking its blunt forces on
the well-being of both believers of Christ and His churches.
However, the palpable impact is vividly seared in our mind, as
worship venues are forbidden to open for quite sometime and social
distancing®’ is to be strictly observed. Most, if not all, of the
churches have been forced to administer much of its ministries
through digital means, with Sunday services being delivered online,
either pre-recorded or live-streamed. And many churches and para-
church organizations are confronted with major financial shortfall,
with a few perhaps even contemplating closures. This paradigm shift
has no doubt raised many questions on the leaders’ mind. Yet

however meaningful and pressing these concerns may have been,

4 Question 28
45 Question 29
46 Question 30
47 Also known as “physical distancing”
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they would have to be addressed elsewhere, as it is a different course
for a different horse. We turn our attention to the local church issues

identified by the respondents in the next section.

CHALLENGES THE LOCAL CHURCHES
ARE FACING

As noted in Appendix C, the survey received 106 responses, over
60% of which were completed by those who could be the proxy
decision makers for the faith institutions they represented (e.g., 50
completed by senior pastors, and 14 by lay leaders). But when it
comes to addressing to the question: “Three major challenges that
you think your church is currently facing,”*® 104 of 106 respondents
did reply with 3 issues as requested and the remaining 2 respondents
provided no input (1 completed by a church administration office,
the other a senior pastor). And as anyone can imagine, each local
church faces unique challenges depending upon a few contextualized
influencing factors such as: where they are situated; the makeup of
the congregants and different congregations, and where they are in
terms of their church life cycle (e.g., church planting stage; growth,
plateau or decline). The respondents’ answers, therefore, represented
a wide range of challenges their churches were confronted with.
However, after examining the entries and categorizing what may be
common among them, the following ten themes are identified (see
Table 5.1). These themes are the top-end summarization of groups of
similar issues identified within those purviews and can be
understood as broad phenomena. That said, only six are discussed in
detail in this report as they represent responses that reflect roughly
20%, or higher, of the 104 responses noted earlier (See Table 5.2).

48 Question 28.
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Table 5.1 The Ten Challenges Local Churches Are Facing

(n=106; no entries=2)

Challenges
Next Generation English-speaking Ministry
Laity Ministry (Discipling, Mobilization)

Aging Congregants/Pastors
Retirement/Absence/Succession of (Senior) Pastors
Lack of Resources (Facilities Finance)
Leadership (Vision, Strategy, Leadership Development)
Changing Demographics/Cultural Impacts
Evangelism/Missional Engagement/Mission
Inter-Congregational Issues

Lack of Spiritual Health/Growth

Table 5.2 Top Six Challenges Local Churches Are Facing

(n= 106; no entries=2)

Challenges
Next Generation English-speaking Ministry

Laity Ministry
(Discipling, Mobilization)

Aging Congregants/Pastors

Retirement/Absence/Succession of
(Senior) Pastors)

Lack of Resources
(Facilities, Finance)

Leadership
(Vision, Strategy, Leadership Development)

# 0f responses (%)

40 (37.7%)

30 (28.3%)

27 (25.5%)

26 (24.5%)

23 (21.7%)

20 (18.9%)
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That said, the report does not suggest that the other four should be
dismissed as irrelevant. For example, though the theme of
Evangelism, Missional Engagement and Mission Endeavor does not
make itself to the top six, it is undoubtedly a core ministerial
mandate right at the heart of any local evangelical church as it
strives to fulfil the Great Commission of the Lord in discipling all
ethnicities no matter where they are. The fact that as an issue
Evangelism is ranked out of the top six, receiving only 12 responses
(11.5%), could be due to a variety of reasons, not the least of which
is that local churches these respondents represented might feel that
by and large they were doing well in their evangelistic efforts and

thus did not see it as an issue.

1. Next Generation English-speaking Ministry

The fact that the issue of Next Generation English-speaking Ministry
is top of mind in 40 of 106 respondents (37.7%) should not come as
any surprise to the Chinese churches in Canada. Be it the
phenomenon of the “Silent Exodus” or raising up English-speaking
leaders in the local church, this broad issue has been palpably felt at
most of these churches. National studies of the local-born cohorts
have been well pursued. For example, Enoch Wong addresses the
issue of why the second-generation Chinese Evangelicals departed
their parents’ church for non-immigrant congregations of their own
choices through the lenses of ethnicity, faith and servant-
leadership.* And Enoch Wong et al. examine what motivate some
local-born Chinese Christians to continue to thrive in the immigrant
churches, and why others disassociate themselves from their

congregants with some in this cohort even jettisoning their faith

4 Enoch Wong, “How am I going to grow up?” An Exploration of Congregational Transition Among
Second-Generation Chinese evangelicals and Servant-Leadership. (Unpublished PhD dissertation)
(Spokane: Gonzaga University, 2015)
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altogether.>® The issues grouped under the theme of Next Generation
English-speaking Ministry are by no means homogeneous, and they
touch upon such important areas as development of English-
speaking leaders and division between the Chinese-speaking and
English-speaking Congregations over the vision of the church. Be
that as it may, how to mitigate the exodus of the local-born from the
Chinese churches in Canada and the need to establish a thriving
English-speaking ministry, how to sustain English ministry, raise up
the children to be disciples are the prevalent concerns. Remarks such
as the followings illustrate this critical issue as being top of mind in

99, 6

the respondents: “Losing membership in English congregation”; “&

~ ¥ & §g 4 g 4 (Exodus of youth in English Congregation)”;

“2nd Generation Exodus”; “Intergenerational ministry”; “Young

Generation Spiritual Growth.”

Though we cannot draw any correlation as the number of the
respondents we collected does not reach the 95% confidence level as
explained in Appendix A, the correspondence between this issues
and the Chinese churches in Canada at large is quite clear: this
theme appears to show up more prominently in the churches with
congregation size less than 500, totaling about 72.5% of the
responses (i.e., 29 out of 40). Specifically, 38.7% within churches
whose size was <100 identify English ministry as one of the three
key issues they faced, whereas 31.23% stated the same issues for
churches within 100-250; and 33.33% from that of 251-500. In
addition, many of these churches fell into the category of carrying a
general budget of less than $200,000 (45%). It appears that the stake

was higher for these smaller churches with lower budgets than others

30 Enoch Wong et al., Listening to Their Voices: An Exploration of Faith Journeys of Canadian-born
Chinese Christians, Rev. Ed. (Toronto: CCCOWE Canada, 2019)
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in facing the challenge of establishing a thriving English-speaking

ministry in their churches.

2. Laity Ministry (Discipling, Mobilization)

Similar to the Next Generation English-speaking Ministry, the theme
of Laity Mobilization is also a summation of multiple issues
identified by the respondents that can be categorized under such a
theme, as it was registered by 30 of 106 the respondents (28.3%). Of
the issues pointed out by the respondents, two areas stand out:
“discipleship (ranging from strategy to training to daily following of
Christ)”; and “lack of laity participation in ministry”. The following
remarks shed light on these issues: “4%-£22 % % 4+ > (Lack of
participation in ministry)”; “# & 33 % % * B (Inadequate people to
serve)”; “Emphasis on discipleship”. And the singular phrase
“discipleship” and its associates (e.g., discipleship training) showed

up in 13 responses out of 30.

One can surmise that these two concerns go hand in hand.
Insufficient attention to discipling, or lack of commitment on the
part of believers to follow Christ wholeheartedly in living out their
faith conviction would likely lead to their lack of appetite in the
involvement of church ministries. Looking at the discipleship issue
from the perspective of what the churches in the survey did provide
as either training or a focused approach in raising them to be
intimate followers of Christ, 57% of the 106 respondents reported to

have a special department for “F 2" % 1 or Discipleship” as part of

their ministry.>! However, 1 out of 106 respondents named

“discipleship training” as a dedicated service in that church.3 While

31 See Chart 4.7 & Question 6
32 See Question 7
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emphasis on discipling can also be embedded in many of the
ministries Chinese churches deploy in their own context, the
presence of intentional, upfront explicit discipleship pursuit amongst
the churches these respondents represented was keenly felt. But in
the same breath, respondents who registered the issue of discipling
(30 of 106) as a challenge were those with the core basic programs
of “fellowship”; “small group”; and “Sunday school,” well
entrenched in their churches (e.g., 83.4% of those who identified this
issue also report “fellowship” as one of the key ministries their
churches provided; 80% for “small group” and 83.4% for “Sunday
school.”) These responses beg a key question: why would these
“bread and butter” ministries at the Chinese churches not have a
corresponding impact in raising disciples and helping believers to

grow and be mature?

As to the issue of “lack of lay participation in ministry,” another
sobering observation can be gleaned from the survey. In registering
this issue, these respondents appeared to echo the Lord’s
observation: “The harvest is plentiful, but the workers are few.”>
Though overall survey responses indicated 45 churches reporting
50% of lay involvement in ministry>*, looking further into the
correspondence between the issues of “lack of lay participation in
ministry” and congregational size, it does not come as a surprise that
it was registered higher by respondents from churches with less than
100 congregants (35.5%), compared to 25% to 28.6% from churches
between 100 to 250 and 251-500 respectively. With respect to
financial resources, or the lack of, 47% of these respondents came
from churches with a budget of less than $200,000. With these

analyses in mind, though there appears to have been efforts in

3 Matthew 9:37
3 See Chart 2.7
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focusing on discipling and motivating lay ministry in these churches,
one can suggest that the lesser the wherewithal, both human and
financial, the more the issues of Laity Participation and Discipleship

tend to show up among them.

3. Aging Congregants and Pastors

The next top concern on the mind of the respondents is related to the
overall theme of Aging, be it their pastors or the congregants, as it
was reported by 27 of 106 responses (25.5%). Similar to the first two
themes, this one also appears to be more prevalent in churches of
smaller sizes. For instance, 16.3% of churches with less than 100
registered with this issue, 34.4% for churches with size 100 to 250;
and 23.6 % for those from 251-500. When the issue points to the
aging of congregants, 9 of the 27 respondents explicitly stated that it
is related to the Cantonese congregations (e.g., “% 3% ¥ ¢ %% it
[Aging of Cantonese Congregation]”; “Aging Cantonese
community.”), while others simply noted aging as a challenge in
general. This is further evident from the analysis of the survey data:
within the roster of responses which reported currently having a
vacancy of a Senior Pastor,>® 33.3% viewed this to be a pressing
issue, while 25.7% shared the same urgency with those respondents
who had a Senior Pastor. Furthermore, the challenge lingered in
those churches who anticipated the pastoral retirement to occur in
the next 3 years (33.3%). Finally, this issue shows no favour when it
comes to the financial resources available to the churches, as it
shows up consistently across churches with budgets between
$50,000 to 2 million dollars (97 of 106) (i.e. 23% for churches with
general budget from $50,000 to $199,999; 30% for those with
$200,000 to $499,999; 21% for those with $500,000 to $999,999 and

35 Question 18
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33.3% for those with $1 million to $2 million). Simply put, the issue
of aging has very little to do with the churches’ financial health.

To a large degree, the issue of aging in the Cantonese congregations
is merely reflecting an overall reality many Chinese churches in
Canada are confronted with. Of the 106 responses the survey
received, 47 churches were founded in the 1970s and 1980s,°° with
the first comers to these churches mostly being the believers
originally emigrated from Hong Kong. Of the 43,945 Chinese
Christian immigrants identifying Hong Kong as their place of origin,
which is the most likely indicator of their mother tongues being
Cantonese, according to 2011 National Household Survey, the latest
census that Statistics Canada conducted religiosity in Canada,
38,800 came to the country between 1971 to 2,000 (88.3%),
(compared 27,910 or 47.9% of 58,260 Chinese Christians from
China).>” While no age distribution has been obtained for this cohort,
it is likely that they follow the aging pattern of Hong Kong
immigrants in general. According to Census 2016, Hong Kong
immigrants who came to Canada after 1980 amounts to 164,545, of
which 69,810, or 42.4%, are over 55 (47,060 between 55 - 64;
22,750 over 65).® Adding to this group is another 46,805 who
emigrated to Canada from Hong Kong before 1981.% Though the

age breakdown of the latter cohort is also not readily available, one

¢ Question 3

57 Statistics Canada, 2011 National Household Survey custom tabulation: EO2062.

8 Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016202.
(Ottawa: Government of Canada, 2019), accessed June 15, 2020, https://www12.statcan.gc.ca/census-
recensement/2016/dp-pd/dt-td/Rp-

eng.cfm? APATH=3&DETAIL=0&DIM=0&FL=A&FREE=0&GC=0&GID=0&GK=0& GRP=1& LANG=E
&PID=110558&PRID=10&PTYPE=109445&S=0& SHOWALL=0&SUB=0& THEME=120& Temporal=20
16&VID=0&VNAMEE=&VNAMEF=.

% ibid. Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016189
(Ottawa: Government of Canada, 2019), accessed June 15, 2020, https://www12.statcan.gc.ca/census-
recensement/2016/dp-pd/dt-td/Rp-

eng.cfm?APATH=3&DETAIL=0&DIM=0&FL=A &FREE=0&GC=0&GID=0&GK=0&GRP=1&LANG=E
&PID=112450&PRID=10& PTYPE=109445& S=0& SHOWALL=0&SUB=0& THEME=120& Temporal=20
16&VID=0&VNAMEE=& VNAMEF=.
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could surmise that as of the Census 2016, assuming 80% of this
group (37,444) arrived in Canada with an average age of 25, this
cohort is at least 65 and above as of 2020. In short, for the 211,350
immigrants from Hong Kong, 107,254 (37,444 from the pre-1981
cohort; 69,810 from the post 1980 cohort) are likely to be over 55,
accounting for slightly more than half of the Hong Kong immigrants
in Canada (50.7%).%° This phenomenon of aging is further
aggravated by a decline of Hong Kong immigrants in the 2000s and
2010s (i.e., 7,949 from Hong Kong compared to 286,937 from China
from 2008 to 2017), thus reducing the population size for Cantonese
congregations for evangelization, despite the ongoing devotion to

the Lord’s Great Commission by the Chinese churches.®!

Whether there will be an upcoming influx of new Hong Kong
emigrants or the returning of the 300,000 Canadian passport holders
currently residing in Hong Kong back to Canada (assuming most are
of the Chinese ancestry) as a result of the recent drastic shift of the
political landscape in the former British colony remains to be seen.
Over the last two years, if not longer, Hong Kong has faced
traumatic disruption with mass demonstrations and protests being
staged in opposition to the interference by the Chinese Government
in the local political affairs which, one way or the other, has upset
the stability and the somewhat democratic fabric of the Island.
Irrespective of the implications on the demographics of Hong Kong
immigrants in Canada or the returnees, there continues to be
opportunities to evangelize the local Cantonese speaking Canadians
from Hong Kong, Macau, and Quangdong Province of China here in

Canada, especially in the major cities such as the Vancouver &

60 Statistics Canada Catalogue no. 98-400-X2016189.

¢! Government of Canada, “Canada - Permanent residents by source country”, in Facts and Figures 2017:
Immigration Overview - Permanent Residents (2019), accessed June 15, 2020,
https://open.canada.ca/data/en/dataset/082f05ba-e333-4132-ba42-72828d95200b
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Toronto Census Metropolitan Areas (72,760 & 101,175 respectively
according to 2016 Census).®? Though this cohort may be aging, their
need for connection and searching for purpose in life ought to
continue to be one of the priorities and opportunities for the

Cantonese-speaking congregation to address.

4. Retirement/Absence/Succession of (Senior) Pastors.

Closely related to the theme of Aging in the responses to the major
challenges the local churches were facing is the theme of
Retirement/Absence/Succession of (Senior) Pastors (26 of 106
responses; 24.5%). Half of the responses described the conundrum
with such terms as: “Succession’; “Find” or “Search” to reflect their
angst of having to face the somewhat daunting challenges of finding
pastors to labour in their vineyards. Similar to the theme of Aging,
Retirement and Succession was reported consistently in the mid to
small size churches (25.8% for churches less than 100; 18.7% in
those with 100-250; and 38.1% for churches with 251-500). And
understandably, this concern was registered higher in those churches
which already had a vacancy of the senior pastor than those which
did not: 33% vs. 20%. However, the scenario turns around when it is
understood through the lens of anticipation of the retirement of
pastors 29.6% of those churches who identified a pastor retirement
in the next 3 years (i.e. 2019~2021) registered succession as a
challenge, compared with 22.8% of those churches who did not

anticipate such a situation to occur.

The theme of Retirement/Absence/Succession does cover a variety
of issues in the vacancy of pastors in the churches that the

respondents represented. For instance, overlapping with the English-

©2 Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-X2016189
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speaking ministry (i.e., the first theme) is the challenges of finding
English-speaking pastors. However, most of the responses carried a
narrative corresponding to the theme of Aging and the Succession of
the Senior Pastors (e.g. 9 of 26 explicitly spoke to the Senior
pastors). In addition, of the 26 responses who remarked about
pastoral succession in the narrative, 12 (46%) were from respondents
who also identified vacancy of Senior Pastor elsewhere in the survey
(i.e., the question: “Is there a Senior Pastor leading your church?”,
with 36 answering “No”).% This has been a pressing issue for the
churches in this survey for the last little while, as 32 of 106 (28%)
cited “Retire(ment)” as the reason when asked the questions:
“Reasons for changes of the pastoral staff in the past 5 years
(2014~2018).”% For reasons stated in the previous discussion, many
churches were founded in the 1970s and 1980s, and most of their
founding pastors or pastors in Cantonese congregations are likely to

have reached, or be near, retirement age.

Yet another stark reality shows up in another answer to the same
question that points to the attrition of pastors, as 57 of 106 (53.8%)
responses cited “Changing ministerial field” as the reason why
changes in pastoral staff took place.®® Understandably not all pastors
are likely to stay put for a lifelong devotion to a single ministerial
engagement with a local church. And on different occasions and for
different reasons, pastors would leave their current roles either for
shepherding in other churches or for involvement in parachurch
organizations. Whether it is retirement or changing ministerial field,
the attrition rate reported in this survey is somewhat alarming. As

leaders depart from their role in the ministries or their organization,

9 Question 18
% Question 17
5 Question 17
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successors are required to take over from the incumbents. At times,
the circumstances of the leader’s departure have often caught the
Board by surprise with Board members having found themselves
unprepared to address the succession challenge. Though not probed
in this survey, this theme of Retirement and Succession raises
several questions about the preparedness and the process to recruit
successors (e.g., an open process through advertisement in
appropriate media or a closed case in which the incumbent looks for
his/her successor),® as well as whether churches are providing
adequate resources to support the retirement of the pastors. These
questions point to a deeper level of how decision of such a matter is
being made: is succession determined by the incumbent alone? By a
group of lay leaders? By a placement committee well represented by
all the stakeholders in the church? Or through appointment by the
denomination? While it appears that this issue may persist in the
next little while in the Chinese churches in Canada, and while
preparedness is easily said than done, the exercise of foresight is
nonetheless necessary to be proactive in preparation for addressing

this theme of issues.

5. Lack of Resources (Facilities, Finance)

Next on the list is related to Lack of Facilities and Finance that the
respondents were facing in mobilizing their ministries (23 of 106,
21.7%). When it pertains to facilities, the narratives covered a few
areas, ranging from inadequate parking space to space shortage for
ministries, to renovation of existing facilities or new building
project. And for the financial challenges, apart from the large
financial obligation that the building and renovation initiatives

typically place on the churches, a few respondents identified decline

 Another option is via pastoral pools or connected networks of pastoral resources
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in offerings as a challenge they faced. The following comments
highlight these concerns: “i& ¥ (New Building Initiative)”; “Church

Building Project”; “Financial”’; “Finance”; “Limited Resources”;
“Church building and facility (including [the] parking lot) can't meet

exceeding needs”

Not surprising, the theme of Lack of Resources was more evident in
smaller churches (29% and 18.75% in churches with 100 or less and
100-250, respectively) than mid-size churches (9.52%). But it still
begs the question on why that is the case. Could it be the ministry
expansion of these smaller churches had outgrown their facilities
faster than their mid-size counterpart? Yet interesting, from the
perspective of the general budget such an issue showed up not only
in churches with less resources (33.3% for churches with budget
under $50,000 and 25.64% with budget between $50,000 and
$199,999), it was equally apparent in churches with a budget
between $500,000 to $999,999 and in those between $1 million to 2
million (26.32% and 44.4%). But taken as an aggregate without the
breakdown of church size, 8 of these 23 (34.8%) respondents
identified Laity Ministry as issues, highlighting the connection that
might have existed between inadequate resources and mobilization

of ministry in the churches they represented.

6. Leadership (Vision, Strategy, Leadership Development)

The last of the top six themes that the 104 respondents identified as a
concern to their local churches has to do with the broad theme of
Leadership, as 20 of 106 (18.9%) highlighting it explicitly in their

response. Similar to the other themes, Leadership is a broad topic

9% ¢ 9

that includes such concerns as “lack of vision”, “absence of strategy’

and the need for “leadership development” at these churches. Of all
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the replies the respondents pointed to this critical issue, a singular

comment best typifies this daunting challenge: “4f 44 3 (Leader

shortage).” Of these 20 responses, 6 also identified Succession
and/or Absence of Pastors as an issue. This theme showed up mostly
and evenly in churches with a general budget ranging for $50,000 to
$199,999 (4), $200,000 to $499,999 (7), $500,000 to $999,999 (6),
and $1million to $2 million (2). But examined from the perspective
of congregational size, the issues showed a reverse correspondence,
as 12.9% identify this as a concern for congregations with size less
than 100; 18.7% in those which is100-250; 19% in 251-499; 35.7%
500-1,000.

As John C. Maxwell put it succinctly: “Everything rises and falls on
leadership.”®” The critical need for pastoral leadership cannot be
underestimated or overlooked. As Christ laid down his life as a
sacrificial model for servant-leadership for the church, so must we
follow his example. Indeed, the conception of leadership can be very
broad and for that reason, all previous five themes can in fact be part
of the purview of leadership. Leadership foresight can in fact be
required to address the issues of English-speaking ministry, Aging
and Succession of Pastors. Stewardship, another key dimension of
leadership practice, is appropriate for tackling the Resources and
Facilities issue. Finally, shepherd leadership would be the right
perspective to mitigate the concern for Lay Ministry, be it

mobilization or discipleship.

Yet what comes as a surprise is the fact that the Leadership theme

ranks at the bottom of the top six as a collective challenge for the

7 John C. Maxwell, The 21 Indispensable Qualities of a Leader: Becoming the Person Others Will Want to
Follow. (Nashville: Thomas Nelson, 1999), xi
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local churches. While no further possible causes for this theme were
solicited, one can surmise a speculation. By leadership, the focus of
the respondents may very well be placed on leaders as a person as
opposed to the contextual relationship between leaders, followers
and the influences that exist between the two.% Little wonder, that
only broad description was reported in this theme. For example, 6
out of 20 responses to this theme specifically evoked training and
preparation of leaders as a problem, and 1 respondent stipulated
leader’s burnout as an issue, while other responses merely pointed to
“leadership” as a concern. In the broader area of leadership, only one
response clearly identified the lack of vision as a problem, and
another one on the church leadership not being “strategic.” Could it
be that Chinese churches may talk about leadership but don’t quite
grasp what it completely entails (the need for establishing clear
vision, enunciating crisp mandate, and rooting themselves firmly in
the foundational biblical values); or could it be that though they
know what these are, they are either not comfortable leading with
these aspects of the key leadership dimensions, or simply pay lip
service without complete “buy-in’ of these practices. Irrespective of
what the reasons might be, leadership in the Chinese churches
continue to be an area of further study and research worthy of
pursuit for the Lord’s kingdom, lest they continue to find themselves
“stuck in the middle,” rather than “re-igniting the vision” for the
Lord.®

% Peter G. Northouse, Leadership: Theory and Practice. 6" Ed. (Thousand Oaks, SAGE, 2013), 5; Walter
C. Wright. Relational Leadership: A Biblical Model for Influence and Service. (Colorado Springs,
Paternoster, 2009), 8.

% Enoch Wong et al., (2019), 264-268
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CHALLENGES THE CHINESE CANADIAN CHURCHES
ARE FACING

As the attention is turned to the responses to the second semi open-

ended question, “Indicate three major challenges you think the

270

Chinese churches in Canada are currently facing,”” a striking

similarity to their responses to the challenges the local churches
were facing is evident. For this question, of the 106 responses
received, 4 provided no answer with another one filled out by a
church’s administrator specifically stating: “We don’t know.” Table.
5.3 captures the top ten challenges from the responses to this

question.

Table. 5.3 Top Ten Challenges;
& Facing the Chinese Churches in Canada

Challenges
Next Generation English-speaking Ministry

Cultural or Societal Engagement
(e.g., Secular Culture Onslaught & Cultural Dialogue/Relevance of Church)

Aging Congregants/Pastors
Laity Ministry (Discipling, Mobilization)
Retirement/Absence/Succession of (Senior. Pastors)
Leadership (Vision, Strategy, Leadership Development)
Immigrant Church Culture
Inter-Congregational Challenges/Conflicts
Evangelism/Mission

Truth Matters (Preaching, Theology and Training)

70 Question 29.
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When the challenges are narrowed to the top six, five of the themes
are identical to the challenges the local churches were facing. To the
degree that there may be an exception, it is more a difference in
degree than in kind. The only response, ranking second in the top 6,
that is unique to this category can be framed as a theme of Cultural
or Societal Engagement (e.g., Secular Culture Onslaught & Cultural
Dialogue/Relevance of the Church). For this reason, comments on
the overlapping five issues in this section will be focused more on
the unique aspects of the responses specific to the Chinese churches
in Canada that are not shared with that of the local churches. Table

5.4 provides the details of the responses.

Table 5.4 Top Six Challenges Chinese Canadian Churches Are
(collectively) Facing (n = 106; no entries/ “We don’t know” = 5)
Challenges # 0f responses (%)
Next Generation English-speaking Ministry 57 (53.3%)
Cultural or Societal Engagement

(e.g., Secular Culture Onslaught & 28 (26.4%)
Cultural Dialogue/Relevance of Church)

Aging Congregants/Pastors 25 (23.6%)
Laity Ministry (Discipling, Mobilization) 21 (19.8%)
Retirement/Absence/Succession of ©
(Senior. Pastors) [

Leadership 18 (17.0%)

(Vision, Strategy, Leadership Development)

1. Next Generation English-speaking Ministry

The fact that Next Generation English-speaking Ministry emerges as
the top issue comes as no surprise as more than half of the
respondents reported this as critical (57 of 106; 53.3%). Of these

respondents 24 (of 57; 42.1%) shared the same concern for the local
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churches they represented. Yet what is catching the eyes is how
prevalent it is in the mind of the respondents when they saw this
theme as being more widespread for the Chinese churches in Canada
as a whole (53.3%) than an issue for their local church (40 of 106;
37.7%). In addition, this theme was widely registered in these 57
churches irrespective of their congregational size and their financial
strength as measured by their general budget. Examined from the
perspective of the congregational size, for example, 48.4% identified
this as a concern for churches with less than 100 attendance; 46.9%
for those with attendance100-250; 61.0% for 251-500; 60% for 500-
750; 75% for 751-1,000; and 62.5 % for churches >1,000. Seen
through the lens of the general budget, 51.3% registered this as a
challenge in churches with budget of $50,000-$199,999; 53.3 for
$200,000-$499,999; 57.9% for $500,000-$999,999; 66.7% for §1
million - $2 million and 100% for those with budget over $2 million.
Based on this analysis, a conclusion could be drawn that this was
indeed a widespread challenge that the Chinese churches in this
survey, and by extension, Chinese Canadian churches were facing.
Just as discussed in the earlier section, the exodus of the local-born
from the immigrant churches, leading the younger generation to
either attend non-Chinese churches,”" or abandoning church
affiliation and jettisoning their faith,”> continues here as a top
challenge to the Chinese churches. The responses merely confirm
that this concern continues to be prevalent in the ministerial priority
of the Chinese churches. But the difference between the responses
with respect to Next Generation English-speaking Ministry for the
Chinese churches in Canada and for the local church is more than
merely a difference in degree, as some new predicaments emerge.

Responses such as: “Help the next generation to build a church that

7 Enoch Wong, (2015)
2 Enoch Wong et al., (2019)
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suits them”; “Multiethnic church concept”; “Ministering to CBRs
(Canadian born/raised)”; “Ministering to Millennials,” were unique
to this roster when compared to that of the local churches. These
comments seemed to point to the need for a more inclusionary

approach in the ministries to the next generation.

2. Cultural or Societal Engagement (e.g., Secular Culture
Onslaught & Cultural Dialogue/Relevance of church).

The next one on the list, which is unique to the top six themes
identified by the respondents to be critical to the Chinese churches in
Canada and not showcased in the local churches’ concern, is related
to the theme of Cultural Engagement/Influences and Challenges that
the churches in this survey were collectively confronted with
(28/106, 26.4%). In general, respondents spoke about a few key
issues here. First, they highlighted the cultural exclusionary nature
of the Chinese churches in Canada. Comments such as
“isolationism”; “ethnocentric approach of church ministry and
outreach”; “Cultural gap trap[ped] in sustaining the ‘pride’ and
‘legacy’ of the church” represent this stance. Secondly, they pointed
to the ongoing impact of secularism on the church as a whole. In this
aspect, respondents talked about: “The secularization of social
culture and identity”; “#% |+ % i* (Resisting secularism)”; “ 13 #_
+ i i (Believers being secularized)”; or simply pointing to
“Secularism,” “Cultural impact,” “Mainstream not accepting
Christianity.” “#< § 44+ § i 4 i* (Churches being marginalized).”
And finally, some looked at the cultural or societal engagements as
an opportunity to establish more “bridging capital”” to establish

connections between the church and the broader society. To support

7 Robert D. Putnam. Bowling Alone: The Collapse and Revival of American Community. (New York: Simon
and Schuster, 2000), 22.
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this position, replies such as the following illustrate the point:
“Multi-ethnic church”; “Multiculturalism”; “Social responsibilities”;

“Cross-cultural mission”; and “Shift of cultural dynamics.”

From the perspective of the congregational size, this theme appeared
evenly across the spectrum 22.6% <100; 25% 100-250; 23.8% 251-
750; 30% 500-750; 25% for 751-1,000 and 14.3% in >1,000),
lending to the speculation that though the response to this theme was
only half of that of Next Generation English-speaking Ministry (28
verse 57), the concern for cultural engagement as an overall issue
was manifested in the Chinese churches across the board. Similarly,
examined through the lens of the general budget, the concern for
cultural engagement was also a clear and pressing issue for churches
across different budget amount (28.2% $50,000-$199,999; 20%
$200,000-$499,999; 26.3% for $500,000-$999,999; and the response

rate rose to 50% in the churches with budget more than $1million).

3. Aging Congregants

The third one on the list is related to Aging Congregants, as 25 of
106 specified this as a concern. (23.6%). Out of these respondents,
16 (of 25; 64%) also reported Aging as a concern for their respective
local churches. In addition, the narrative is closely matched with
those that manifest in the responses to the same issue reported in the
local church question with the exception that it is almost exclusively
about the usual suspect: either “Aging” or “Aging Cantonese

congregation” was present in most if not all of the 25 responses.

This theme showed up slightly more in small to mid size churches
(750 and lower) (26.2%) than larger churches (751 and higher)
(25%). Yet the trend reversed itself from the perspective of the
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general budget, as it appeared in churches with higher budgets
($500,000 to $2 Million) (29%) more so than lower (less than
$500,000) (21.3%), showing that the larger churches were not

immune to this challenge.

4. Laity Ministry (Discipling, Mobilization)

The next challenge the Chinese churches in Canada are facing
according to the respondents is about the Laity Ministry, with 21 of
106 (19.8%) mentioning this in their reply. Of these responses, 12
(of 21; 57.1%) highlighted the same theme as they faced at their
local church. The common concern is also evident in the narrative.
Like the responses to the same theme in the local church,
descriptions on discipleship concern such as “Lack of preparing
mature disciples”; “Healthy discipleship”; “Disciple making”
continued to preoccupy the minds of the respondents. When it comes
to understanding the relationship between the basic church ministry
and discipleship and church ministry as a challenge, it manifested
somewhat evenly in those respondents who have Sunday School
(18.7% compared to those who do not, 26.67%); small group
ministry (20.27% vs 18.7%) and fellowship ministry (18.8%
compared to no such a ministry 23.8%). Be that as it may, the
identification of discipleship and mobilization as an overall issue for
the Chinese churches in Canada may not necessarily have much to
do with whether or not it is the individual churches’ “bread and
butter program,” as the remarks represented more of the
respondents’ observation on the overall landscape of the Chinese
churches in Canada. That said, similar to the same theme discussed
in the local church, the responses appeared more within churches
with less than 100 congregants (32.26%), compared to 18.7% to
14.3% from churches between 100 to 250 and 251-500.
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When it comes to financial resources, or the lack of, 61.9% of these
respondents represented churches with a budget of less than
$200,000. This is consistent with the responses to the same theme in

the local churches

5. Retirement/Succession of (Senior Pastors)

Looking into the next set of issues identified in the responses to the
challenges the Chinese churches in Canada are facing, the theme of
Retirement and Succession of Pastors comes up as 19 of 106
(17.9%) identified this as a concern. Of these respondents, 7 (of 19;
36.8%) pinpointed retirement or succession as the challenge they
faced at their local churches. Consistent with the responses to the
same theme that the local churches were confronted with, this group
of responses tends to focus on succession, in particular, of the Senior
Pastor, as it is made clear by the following remarks: “i¥ tk3*+4iE 65t
Bhe o d = Efefmr 733k €4 7 P44 (Retirement
plan was started too late, prompting the old pastor to enter retirement
without a successor in place)”; “Succession of Senior Pastors and
top leaders”; “Succession” or “Succession planning.” However,
when examined from the perspective of church size, the trend was
reversed from what was reported in the local churches, showing up
less in the small to mid-size churches (12.9% within churches less
than 100; 12.5% in 100 to 200; and 14.3% within those whose
congregational size between 251-500). Table 5.5 further illustrates

the comparison.
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Table 5.5 Comparison of Responses to Retirement/Succession
of (Sr.) Pastor within Church Size

Local Church Chinese churches in Canada
<100 25.8% 12.9%
100-250 18.7% 12.5%
251-500 38.1% 14.3%
501-700 11.1% 20%
751-1,000 25% 0%
1,000+ 25% 75%

Yet interestingly, the reverse trend continued with congregational
size of 1000+ as 75% of the respondents from these churches

express the concern, compared to 25% in the local church.

6. Leadership (Vision, Strategy, Leadership Development)

Ironically, the last on the top six themes identified by the
respondents to the question on what “challenges they see facing the
Chinese churches in Canada” is identical to the ranking of the same
issue (i.e., sixth on the list) they saw as a challenge to their own
local churches: the broad theme of Leadership (18 of 106; 17%). Of
these respondents, 7 (of 18; 38.9%) registered leadership or
leadership functions explicitly as the challenge they faced in the
local churches. The following remarks describe this predicament:
“4g 4 7 (Leadership shortage)”; “Slow to transition power and

leadership”; ;{r’z—‘ﬁ er4i 4 1T #*  (Leadership and functions of

99, ¢C
{

pastors)”; “Unity + vision + spiritual grow”; “/j- % % fo i 4%
(Clear direction and vision)”; “Unity ... leadership wellness.” When
probed from the perspective of congregational size, this theme was

more salient in the midsize cohort: 23.8% within the churches with
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251-500, 30% for those with 501-750, 50% with 751-1,000 What is
surprising, however, is that no respondents from churches above
1,000 congregants mentioned it as a concern when answering the
question (i.e. Q 29). Could it be that larger churches from this survey
tended to have more resources and their size might reflect their
leadership effectiveness in ministries such that “leadership” was not
something they saw as an issue on the horizon to be addressed? This
speculation may be corroborated when looked at through the lens of
the budget. Again, the issue clearly showed up in churches with
general budget between $50,000 and $1 million (12.8% for churches
within $50,000 to $199,999; 16.7% from $200,000 to $499,999; and
36.8% in $500,000 to $999,999). Yet it was seldom mentioned in
churches with general budget more than $1 million (11.1% for
churches within $1 million to $2 million and no church with budget
higher than $2 million). When the theme is scrutinized from the
perspective of the vacancy of Senior Pastor and the issue of aging,
the correspondence is not strong. For example, for those churches
without Senior Pastors, only 16.7% mentioned leadership as an issue
vs 17.1% for those who had Senior Pastors. And 12% of those
churches who identified aging as an issue specified leadership as a
concern vs 14.1% for those who did not. A possible explanation
perhaps can be found with the fact these issues had already been
raised specifically as designated to be “Aging” and “Absence of

Pastors.”

ISSUES NOT COVERED BY THIS SURVEY
BUT ARE IMPORTANT

The last open-ended question the survey asks is concerned with

issues or interests that the respondents thought the survey did not
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cover.” 76 of the 106 respondents indicated no input nor provided
any additional items they wanted the survey to cover. However, the
remaining 30 entries did not have enough of aggregate responses to
form any theme, as most of these responses stand out to represent
unique perspectives. Table 5.6 captures ten remarks that could
represent a sample of the respondents’ interest in the responses to the

question:

74 Question 30
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Table 5.6 Examples of Respondents’ Remarks to Question 30

“Ministry to the marginalized population, e.g. Mentally challenged, people with
addictions of various forms, homeless, chronically ill, palliative care”

“Hard to comprehend why Chinese churches branch into 3 languages
(Cantonese, Mandarin, English) when they have a hard time developing just
Cantonese + English ... why not focusing just on bilingual (Cantonese + English,
or Mandarin + English).”

“NFEANVES (Pray for us)”

‘BRI —HERFEENEE - BRT 10 2EMTERIL  TEFRZRDEAEE
i IRE—EFEELE - MESReBEERNE LIFERE - ARLEES
HiEE 2 FLRERHNE - AKESEDRINERNINZIE -

(We are a remote church plant that has not been able to become independent
after 10 years. The main challenge is that we lack mature Christians willing to
carry out the gospel ministry. And placing a suitable seasoned pastor is also very
difficult. Due to our locale, there has not been a lead pastor for the last 2 years
and the plant is still very much dependent on the support of the mother church to
send pastors to come over to support)”

“BEBIEIER Church Governance”
“THER T35 Theological Concept”
“BEE Whole Church View”

“Online Sunday Cantonese/Mandarin services to reach struggling small churches”

“We are learning to serve with local churches and organizations together - a joint
testimony of unity and the gospel of Jesus Christ.”

“Many church conflicts have separated churches”

“Precious experience in a church-run community centre journey that is worth
sharing; cross-cultural outreach still very challenging & testing for church unity;
discipleship/mentorship got to be intentional & emphasized.”

“Good if you ask about lay leaders; length of pastoral service per pastor;
theological institutions attended by pastors/laity; successful/failed ministry
methods; country of birth of congregants.”
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As you can see from these responses, they reflect a garden variety of
interests and concerns that respondents wanted to pursue. While no
integration of these separate and disjointed concerns can be put
together for analysis, it does not eliminate the need for further

research on these topics of interest.

Summary

In this chapter, issues relative to both what the local churches were
facing and what the respondents believed the Chinese churches in
Canada were facing have been analysed. A clear suite of themes of
challenges overlaps both categories: Next Generation English-
speaking Ministry; Aging Population, Absence, Retirement &
Succession of Pastors; Discipleship and Laity Mobilization;
Leadership (Development, Vision & Strategy). Unique to the local
church’s challenges is the theme of Lack of Resources in finance and
facilities, whereas Cultural Engagement is the one theme that
emerged specific to the Chinese churches in Canada in general.
Together, these challenges can form the basis for further studies and
actions on how to address them for fostering church growth and
expansion in a healthy manner. Local churches can complete their
own Strength, Weakness, Opportunity and Threat Analysis (SWOT)
in their own context to assess where they are at in their ministries.
They are also encouraged to revisit their own raison d’étre and
reignite their vision to continue to be faithful in God’s ministries for

the sake of His kingdom and glory.






Chapter é:

Conclusion

Enoch Wong

As it was pointed out in the Introduction, the General Survey of the
Chinese Churches in Canada (2019) was launched with the
objective of capturing the landscape of the Chinese churches across
Canada. As the survey data and the analysis have shown, the
Chinese churches in Canada as represented by the survey
respondents are far from monolithic in their congregational makeup
and ministries. Rather, the composite landscape of these churches is

a palette of many colourful ingredients of congregational groups and
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their respective subcultures and identities: immigrants from Hong
Kong, China, Taiwan, Asia and other parts of the world and not the
least, the Canadian-born children of these immigrants. With different
languages, diverse cultural traditions and various denominational
convictions, it remains central that the Chinese churches across
Canada do unite in one single purpose in keeping the main thing the
main thing: to go, disciple, baptize and teach where they must to all
ethnicities in order to fulfill the Great Commission of the Lord
(Matthew 28:19-20); and to love our neighbour as instructed by the
Great Commandment (Luke 10:27). To that end, the growth of
Christ’s followers and new converts both in quantity and in quality
reported in this survey represents a singular witness to this
unwavering commitment to the Lord’s mandate at these churches.
To support and live out this commitment, local congregations
studied in this survey implemented essential ministry practices (such
as Sunday School and prayer meeting) to nurture their congregants,
and in response, congregants did take part in active involvement of
these ministries as discussed earlier in this report. In addition, most
churches in this study maintained a clear focus of supporting mission
worldwide through an establishment of Mission Fund.” This focus
does not vary across all congregations irrespective of their size. And
to further the kingdom of God, some planted churches as well (Chart
4.9 and Chart 4.10).

Yet the journeys of these churches are not without challenges. As
discussed in Chapter 5, many identified the cultural changes, lay
mobilization and discipling as their Achilles’ heel. One can argue
that while ministerial orientation of these churches was solid in

putting in place the “bread and butter” programs such as Sunday

75 See Table 2.18, Table 2.21, Chart 4.14 and Chart 4.15
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School and Fellowship Groups. What is uncertain, however, is
whether there has been a sharpened focus in pursuing discipleship,
as it remains to be a concern indicated in the challenges both for
local churches and the Chinese churches in Canada.”® However,
these concerns pale when compared to the top two issues: Next
Generation English-speaking Ministry and Aging or absence of
Pastors, especially Senior Pastors. Indeed, these are not net new
concerns and have been well observed among different Chinese
churches across Canada. Both issues point to a common direction for
a possible solution: raising up the next generation, be they local-born
or younger immigrants to be successors for church leadership with a
focus on nurturing some of them to be full-time workers in the

Lord’s vineyard, with others as lay servant leaders of the churches.”

But no matter what the challenges are, the recent breakout of the
COVID-19 pandemic has pushed the conversations about what
constitutes a church to the forefront, as many congregations are now
carrying out their worship services online either through live
streaming or pre-recorded videos. The debate of “bricks” or “clicks”
is no longer centred merely around the need to make that choice, but
about how much churches are required to adapt in the “new normal.”
Church leaders are wrestling with the following questions and
uncertain about what the answers may look like: How do churches
provide pastoral care considering the need for physical distancing?
How to maintain a sense of normalcy when church facilities are re-
opened and how safety and hygiene can be maintained? Would the
congregants prefer either staying online, or sampling services from

other churches without worshipping where they used to before the

76 See also Enoch Wong et al. (2019)
77 Tbid. Wong et al. (2019) address this as part of the overall paradigm shift in ministry orientation and
culture among the Chinese churches.
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pandemic? Or will a new model of worship service that embraces
both the digital means and in person attendance emerge? What about
the financial well-being of churches in time of massive economic
disruption? Would the congregants remain faithful in their tithing
and offerings? Or some simply cannot do so as their employment
and income suffer a severe dent due to the shutdown of economy
locally and across the country? Undoubtedly, these and other
challenges would preoccupy the minds of church leaders for quite
some time to come, as they are called to respond with wisdom,
clarity, and strength from the Lord. However, the data and the
analysis of this survey have also identified pressing and longer-term
challenges which Chinese churches, both local and across the nation,
are also facing. Challenges such as Next Generation English-
speaking Ministry, Aging Congregations;
Absence/Retirement/Succession of (Senior) Pastors, Laity
Mobilization and Discipleship, and Leadership will continue to
linger if unmitigated, in the season of pandemic or not. It, therefore,
behooves the Chinese churches in Canada and their leaders to
continue to be faithful in their labour in the vineyard. In so doing,
leaders are advised to take on the three roles mentioned in Nehemiah
Chapter 4. As it has been well studied, the legendary Nehemiah was
leading the massive renovation project of rebuilding the wall around
the holy city of Jerusalem. Chapter 4 describes how the Jewish
people were deployed to complete the task especially in the face of
danger of external attacks. Nehemiah exhorted his co-labourers to
lean onto the Lord for strength and protection: “Don’t be afraid of
them. Remember the Lord, who is great and awesome, and fight for
your families, your sons and daughters, your wives and your homes”
(4:14). As a result, half of them was deployed to work on the project
and the other half to stand on guard, equipped with spears, shields,

bows and armours (4:16). This episode reminds us that working in
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the Lord’s vineyard takes on two roles: (1) faithful labourers; and (2)
fearless guardians. Church leaders are often preoccupied with the
former, at times at the expense of the latter. Yet the intricate
relationship of these two roles cannot be underestimated or
neglected. So critical are they that C. H. Spurgeon was inspired to
inaugurate a spiritual magazine The Sword & Trowel in 1865 to
write about Christian ministry.”® As important as these two roles
must be, there is yet a third role mentioned in Nehemiah Chapter 4
that must not be overlooked. Staying with Nehemiah at all time
during the work of labour and facing imminent dangers was “the
man who sounded the trumpet” (4:18) The trumpeter’s primary
accountability is two-fold: (1) survey and detect potential dangers,
(2) alert the community when any appears in the horizon or lures
closer by blowing the trumpet. One can argue that to fulfil the first
accountability the trumpeter is required to focus his attention not so
much on what he is seeing close and near, but rather far and wide.
He must be gifted with the ability to see things from a distance, or
from a higher vantage point (e.g., a watch tower, see Habakkuk 2:1).
Putting this role in the context of the Christian ministry, trumpeters
are those who are gifted with foresight to see the trends as they
loom, spot the dangers as they emerge, and alert the community to
rise up for timely and relevant actions to address them. Together,
these three roles: faithful labourers, fearless guardians, and watchful
trumpeters, are what is required in the leadership facing not only the

pandemic, but the pressing issues identified in this report.

In closing, the journey of understanding of the landscape Chinese
churches in Canada in a holistic manner is just at its infancy. Though

the responses to the survey are far from perfect (as discussed in

78 Charles H. Spurgeon, The Sword and the Trowel. (UK: General Books, 2013)
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Appendix A), the General Survey of the Chinese Churches in
Canada (2019) has laid a solid foundation to form a baseline for
future studies. To that end, it is but the first step along this journey
with more surveys to come. The Lord willing, the next one will be
conducted in the next 3 to 5 years to take an account of what that
landscape may evolve into and how the issues identified in this
report have been addressed. In the meantime, our singular desire is
for the Lord to continue to shower his blessings upon His people so
that His Church will continue to flourish and be steadfastly focused
on her commitment to the furtherance of God’s kingdom in Canada

and beyond.

Finally, in times of turbulence and uncertainty such as the COVID-
19 pandemic, the local churches are called to continue to be faithful
to its mission. It is our hope that the profile of the churches, the state
of the ministers and the description of the ministries, and the issues
reported and analysed in this report can provide a context to inform
the church with clarity and priorities in what need to be addressed in
their own setting to fulfil her mission. The makeup of churches is
like snowflakes, no two are alike. As each church is unique and
different from others in terms of its congregational mix,
geographical location, size and economic well-being, leadership at
the local churches can leverage the findings of this report to gauge
where they are at individually and examine the direction they may be
heading to with foresight, take steps to advance their ministries with
faith and divine discernment and to seek new and effective ways to
present the Gospel of Jesus Christ in a manner that is relevant and
timely. The need for taking proactive actions to change is no more
clear and pressing than now as the world is plagued with the
COVID-19 pandemic. Yet despite these differences among the

churches, what has not changed is the core mandate, the raison
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d'étre, of the church universal: To fulfill the Great Commission as
well as the Great commandment of the Lord, for the purpose of
God’s kingdom and His glory. To that end, it is the fondest desire of
the research team that the General Survey of the Chinese Churches
in Canada (2019) has made a small contribution in assisting the
Chinese churches across the nation to continue their commitment to
fulfill the Lord’s mandate. To Him be the glory. Amen






Appendix A:

Methodology

Enoch Wong

This survey study was conducted based on a quantitative method of
sampling by invitation. Since no official accurate baseline of how
many Chinese Canadian churches exist in Canada, the research team
solicited a variety of sources to form the sample with 470 email and
physical addresses. These addresses were collected and assembled
from numerous sources: Canada Revenue Agency website;
denominations; municipal ministerial fellowships; parachurch
organizations and personal contacts. This list of addresses was
further pruned to eliminate duplicates, invalid contacts, and
congregations that may be Chinese but are not independent Chinese

church entities (e.g., a Chinese congregation in a mainstream
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Canadian church that is not operating independently as a church).
The list also did not include churches that were either founded, or
led, or congregated by a majority of Canadian-born Chinese
Christians as they are not immigrant churches. Consequently, the
number of targeted churches was reduced to 394, which forms the
proxy for the population size of the Chinese churches in Canada for
this study. Emails and letters of invitation to participate in the survey
with the linkage to the hyperlink and clearly expressed instructions
to complete the survey was first distributed in early 2019. A second
wave of emails and letters were sent out to solicit responses in early
2020 with the survey closed for access by the end of 2020. A total of
115 of responses were received and the final list of respondents was

refined to 106 entries once duplicates were eliminated.

For a quantitative survey to reach the level of confidence that its
result can in fact be representative of the population in which the
research is conducted, 95% with a margin of error of 5% is most
commonly regarded as the gold standard,” which implies a
requirement of 195 responses for this survey. Not meeting this level
restricts our findings to be applicable only to the cohort of the
respondents, not the entire sample of 394. In other words, our
findings present correspondence within the 106 respondents in terms
of their effects rather than making claims for any correlation to the
overall sample population of 394. Be that as it mayj, it is the
conviction of the research team that the findings presented and
issues identified in this report are not only relevant to the churches
that responded to this survey, they also point to a broader reflection

in the Chinese churches in Canada.

7 Confidence levels are expressed as a percentage and indicate how frequently that percentage of the target
population would give an answer that lies within the confidence interval.” See Gigi Devault, Surveys
Research: Confidence Intervals and Levels (January 2, 2020). Retrieved on May 5, 2020 from
https://www.thebalancesmb.com/surveys-research-confidence-intervals-2297097
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Limitation of web-based survey method

As surveys were completed by respondents on a web-based
instruments, accuracy of the input is based upon the good will and
the best knowledge of the respondents and cannot be objectively
verified or triangulated. In addition, as quantitative survey is
primarily used for explorative studies and with options for answers
tended to be pre-determined and with pre-organized data categories,

other appropriate answers could have been missed.
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Survey Questionnaire

The questionnaire of this survey was informed and shaped by
numerous sources: the research team’s pastoral lived experience and
observations; instrument from Hong Kong Church Survey by Church
Renewal Movement; and from Chow’s study.®® The survey
questions were then finalized by the research team based on what it
believed to be the critical dimensions for this research that might
help lay a baseline of what constitutes a local congregation that
reflects the ministries of a Chinese church in Canada. The following

is the survey instrument.

8 Henry P.H. Chow “Religion, Immigration, and Ethnicity: A Survey of Chinese Evangelical Churches in
Canada,”
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1. BETFAYETEF? Your E-Mail address?

2 EHEGMFRIKZ? Denomination?

HEE Alliance
1215 & Baptist
HEFLER @ Christian Community
A E H Gospel
P55 55 )7 & Mennonite Brethren
#57%8 & Evangelical Free
V& Anglican
{E#5% Lutheran
fE & Presbyterian
& & United Church

JESZIR Non-denominational

3 BEHEEGEIFENIL?

Year in which this church was established?

4 BHEGZAARERT?

City in which this church is located?

5  EHGHLAIIE
Your church was established by/from:

“FiK Denomination

#& Church

BN Missions agency

FAEZAHAR Christian organization

A A stk T4H4% Education/Social Service organization

FEEE I 2 #E Individual Christian/Group of
Christians
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BHE (FMERHEME) SRS S AN
The average weekly worship attendance of your church (not including
other branches):

a) (ERE) S AY

Average worship attendance (Cantonese)

b) (&) S=2FE A

Average worship attendance (Mandarin)

o) (HRE) S AE

Average worship attendance (English)

d) (i) SR AE

Average worship attendance (Children)

e) (FF) FFTFHA#

Average worship attendance (Youth)

) HAth GHEERISFEARE B
Other (please specify name of the worship service and
attendance)

AR —HE T2 B H AT

Check off the types of services that are currently at your church:

«  EZBZFE Cantonese Worship

«  [HFESEFE Mandarin Worship
«  BEiFES2FE English Worship

«  GIES2FE Children Worship
«  HHEFE Youth Worship

«  HAth35 = 52FF Other Worship
«  [E# Fellowship

«  #fif9/NAH Cell Group

«  /)H SmallGroup

s FKJEE/NH Family Group

«  FH%E Sunday School

- BT Weekly Prayer
« R HE T Senior ministry
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BHEREAZEHER L Rt T ?

Does your church have the above services in campuses/multiple sites?

BHEAZ /D NR2018F52BE? Number of baptisms in total for
2018

BHEEAZ/DNR2018F & A& A2

Number of membership transfers in total for 2018?

BHREROHARGYH?

Does your church own the church property?

BEE bR RO

Source(s) of income based on the last fiscal year

a) H# General Fund
30~ $49,999
* $50,000 ~ $199,999
*  $200,000 ~ $499,999
*  $500,000 ~ $999,999
e $1 million ~ $2 million
e $2 million +

b) E% % Building Fund
« $0~$4,999
+  $5,000 ~ $9,999
+  $10,000 ~ $49,999
*  $50,000 ~ $99,999
+  $100,000 ~ $300,000
*  $300,000

c) E##E Mission Fund
*  $0~$9,999
* $10,000 ~ $19,999
* $20,000 ~ $49,999
*  $50,000 ~ $99,999
*  $100,000 ~ $250,000
*  $250,000 +
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e)
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J& & Thanksgiving

s $0~$999

*  $1,000 ~ $4,999

*  $5,000 ~ $9,999

+  $10,000 ~ $50,000

*  $50,000 +

Hopth AL AT R B H)

Other (please specify source of income and the amount)

18 BHE LM BEE RS i

Expenditures based on the last fiscal year

a)

b)

d)

#8 B 57 H General Expense
*  $0~$49,999

*  $50,000 ~ $199,999

*  $200,000 ~ $499,999

*  $500,000 ~ $999,999

e $1 million ~ $2 million

e $2 million +

S Building

+ $0~$4,999

+ $5,000 ~ $9,999

+  $10,000 ~ $49,999

+  $50,000 ~ $99,999

+ $100,000 ~ $300,000

*  $300,000 +
HHEZH Mission
*  $0~$9,999

*  $10,000 ~ $19,999

*  $20,000 ~ $49,999

*  $50,000 ~ $99,999

*  $100,000 ~ $250,000
*  $250,000 +

HoAth GERERISCHIEE R BH)
Other (please specify type of expenditure and the amount)
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15.

16.

17.
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BHENRE AR

The financial source(s) of your church

«  EMIBM Offering from congregants

«  JEEAIERL Offering from non-congregants
«  #8€ B Support from headquarter

o HEWEED) Agents or organizations

«  FREF Charity fundraising

«  BUNXB) Government support

o BRI E Investment

o Y EH Real Estate

BB B IR LA R

Theological training of pastoral staff

a) ZDNBIE A TR 2

How many pastoral staffs have doctoral degree?

b) ZDAIEANIR THEARE L ERAL 2

How many pastoral staffs have master degree?

o) Z/MBIFETHASRLRA?

How many pastoral staffs have bachelor degree?

BHENBEBIR Z8HE

The number of pastoral staff in your church

BHENRBEEAER (2014F3220184F) BRI TEIRE R 2
J&
Reasons for changes of the pastoral staff
in the past 5 years(2014~2018):
+ K Retire
« A T 85 Changing ministerial field
o WEER Let go
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« [#F Health
«  F+£2 FurtherStudy

BHEREA AR EORRAE ?

Is there a Senior Pastor currently leading your church?

BAEN FENAT G TIARRKIFEN (20194F520214F) BIK ?
Will your lead pastor retire within 3 years (between 2019 and 2021)?

BHE RO AN DR AR R TN 2

Is there a person preparing to take the lead pastor position should
your lead pastor retire?

BHRG RO ARESEEE T ?

Do you have a succession plan/process in the working?

BHEZEEENATF WEFETRE - THBHEE - /MR
HERCNESE) (SRR E RN B E 77 kR (%)
Estimate the percentage of members who are involved in serving (e.g.

worship leading, Sunday School teachers, small group leaders, choir,
deacons, etc.) in the church?

BHGEBEAFEH (2014F520184F) GEMHEE ?
Did your church plant another church in the past 5 years
(2014~2018)?

BHERR=FM (2019FF20214F) 2EAMEEE] ?
Is there any plan for church planting for the next 3 years
(2019~2021)?

FE A H B2
Is the church plant intended for...
o  HFEFEEH Cantonese speaking only congregation
o F—REEEME R Next-generation English speaking only
congregation
«  ABFEEH Mandarin speaking only congregation

«  ZHEHFE S MU EAR Multiple-language speaking congregation
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DUMAR—THE TR EAGARIIEM AR/ ?
Is there a department for each of the following ministries?
«  HHEET Mission.
+  fEE % L Evangelism.
« Ml T Discipleship.
«  RREHE T Family Ministry.

DUNR—IEHETRERGABIA T A EH ?

Do you have pastoral staff exclusively responsible for the following
ministries?

« BRI Mission.

«  fEE 9L Evangelism.

« 3% T Discipleship.

«  REEHE T Family Ministry.

A 91 H B 0 B T T ) =8 PR
Indicate three major challenges that you think your church is
currently facing.

A A H ISR EE N Z0& B Al e S 0 =8 32 ZE Pk Bk
Indicate three major challenges that you think Chinese churches in
Canada are currently facing.

B R A EAIRTE KA A AR S A 2

Is there anything not captured in the survey that you want to tell us?

P N EACE BT

Position in Church
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Appendix C:

Roles of Respondents

Of the 106 responses, near half of the survey was completed by
Senior Pastors, with the rest being filled out mostly by pastors, lay

leaders and church administrators.

Table C.1 Roles of the Respondents.

Completed by Res’:::lses
Senior/Lead Pastor 50
Pastor & Assistant/Volunteer/Interim Pastor 15
Lay leaders (Elders, Deacons, Board) 14
Church administrators 14
Pastor - Chinese ministry 6
Pastor - English ministry 3
Others 4

(e.g., pastor; Discipleship pastor; spouse of pastors, etc.)

Total 106
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F2.1: OEERERIRREG

PROVINCE
DENOMINATION AB BC MB NS ON QC Responses
Alliance SiEg 7 4 1 1 18 3 34
Anglican B2/ 2 2
Baptist iZ{EE& 7 3 11 2 23
Christian Community SEEE S 3 3
Christian Reformed BIEREEEH 1 1
Evangelical Free 1&ES 4 5 1 3 13
Gospel {BEE 2 2
Lutheran {S#5 1 1 2 4
Mennonite Brethren PIs&3s & 3 1 4
Mennonite Church Eastern Canada MCEC 1 1
Mennonite PIF5E& 1 1
Methodist fEEE 1 1
Presbyterian RES& 3 3
Rhenish {28 1 1
Non-denominational IERiR 3 5 1 4 13
By PROVINCE 22 23 3 2 51 5 106

ERAEHEHNREREREBESHRIKITED i - HEHE
AU zBEZEAHZEARY - €W - B 34 nBERIEREESE
EEE  BRREZBERA M HEEe2g - 106 AED - 5
23 HREREEES  EARREBREAHEFELNZ—BRERE
Z - BEHET  ETFHESHE—FBEINIRN 1920 FHRESE
T BREHLEHERZEMEELRIEANTIR 2 - 24M - HI#
HIBPIEE — LR -

—MRAER - MERERENEAHZEZEPELEAETH - R
AOHURTRBNIFA OB BERE - BEESEEZMURLINAEAER
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2RISR EE N B G & 2020 SEMEOTER 2RABB —HFEASETEY -
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2.3 [EfEEE AR HES

RESPONSES BY METRO AREA

OTHER, 7 CALGARY, 13
OC VALLEY, 6

MONTREAL, 5

EDMONTON, 9

GVA, 23

% Greater Toronto and Hamilton Area (GTHA) - #ii[# fl& Greater Toronto Area (GTA k%
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F2.2. [EEESIERIRRASLED
METROPOLITAN AREAS
DENOMINATION CALGARY EDMONTON GTHA GVA MONTREAL OC VALLEY OTHER Responses
Alliance SiE& 5 2 13 4 3 4 3 34
Anglican BBRE& 2 2
Baptist R{EE 3 4 11 3 2 23
Christian Community ZEEEHE 2 1 3
Christian Reformed B sREL @R 1 1
Evangelical Free j&E& 4 2 5 1 1 13
Gospel BEE 2 2
Lutheran {S55R 1 2 1 4
Mennonite Brethren PI:&ss5i & 1 3 1 5
Mennonite F:5& 1 1
Methodist {EiEE& 1 1
Presbyterian REE 3 3
Rhenish {8E& 1 1
Non-denominational ISR 1 2 3 5 1 1 13
By METRO AREA 13 9 43 23 5 6 7 106

B 2.4: EEERERIRRAZLES

DENOMINATION by METRO AREA
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METROPOLITAN AREAS
AVERAGE ATTENDANCE CALGARY EDMONTON GTHA GVA MONTREAL OC VALLEY OTHER Responses
100 or less 5 3 12 5 2 4 31
100-250 4 1 14 6 2 3 2 32
251-500 3 8 6 1 2 1 21
501-750 2 1 4 3 10
751-1000 1 2 1 4
1000+ 1 1 5 1 8
By METRO AREA 13 9 43 23 5 6 7 106
NUMBER of CONREGATION CALGARY EDMONTON GTHA GVA MONTREAL OC VALLEY OTHER Responses
1 3 2 8 1 1 2 17
2 4 1 6 1 1 3 2 18
3 2 1 9 15 2 29
4 3 2 12 6 1 2 1 27
5 1 3 8 1 2 15
By METRO AREA 13 9 43 23 5 6 7 106
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F2.4: ERTFEIERIKOM

Decade Church was Established

DENOMINATION Pre-1960 1960's 1970's 1980's 1990's 2000's Post 2010 Responses

Alliance ENES 2 7 9 9 4 3 34
Anglican BBAE 1 1 2
Baptist JHEE& 1 1 6 4 5 4 2 23
Christian Community ZEEE#E 1 1 3
Christian Reformed MIEEREEEHK 1 1
Evangelical Free EE 2 5 6 13
Gospel @B 1 1 2
Lutheran {&35 1 3 4
Mennonite Brethren P33/ 2 1 1 4
Mennonite FI:8 1 1 2
Methodist {EES 1 1
Presbyterian RE® 1 2 3
Rhenish {#&& 1 1
Non-denominational JEZIE 1 2 3 1 4 2 13
By DECADE Established 3 3 20 27 30 16 7 106

B 2.5 EHoFs

DECADE ESTABLISHED by DENOMINATION

9
8
7
26
£
§ 5
3
x4
53 Post 2010
* 2000's
2 1990's
1980's
N 1970's
1960's
0 Pre-1960
2
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&

WPre-1960 W1960's [@1970's [11980's [D1990's M2000's M Post 2010
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MEEZRREREEINE  EASREBLZN - ABBRAMIE
&AM EEEENZRHBEEETRRENEZEENEEES - &
it 106 BE2E 7 2018 Facik f 1241l RAERHNIBZERESE -
F2.5; HEEEENSHET RO
DENOMINATION R etame ™ Number of momberehip warefors. ROSPONSes
Alliance EiE® 397 289 34
Anglican BB/ 2 8 2
Baptist =& 267 185 23
Christian Community ZEEEfE 196 142 3
Christian Reformed BEEREEE#H 20 0 1
Evangelical Free $SiE& 91 125 13
Gospel {EHE 32 35 2
Lutheran {55&= 10 4 4
Mennonite Brethren FIsE5 & 19 25 4
Mennonite PIEE 7 2 2
Methodist fEEE 10 11 1
Presbyterian RES 16 2 3
Rhenish 18R & 1 3 1
Non-denominational IERIE 173 69 13
1241 900 106
2.6 AEEEENBIXAELIED
METROPOLITAN AREA 0 e Number of momberehip wacefors.  Responses
CALGARY 130 102 13
EDMONTON 155 63 9
GTHA 574 386 43
GVA 198 225 23
MONTREAL 27 19 5
OC VALLEY 98 90 6
OTHER 59 15 7
1241 900 106




F2.7: HEEBONSEEDFRT

DECADE ESTABLISHED ~ BNEESDPARISESS BNEASLAR0SERERARR

Number of baptit of bership transfers S OTEES
Pre-1960 21 17 3
1960's 43 14 3
1970's 360 223 20
1980's 522 333 27
1990's 178 190 30
2000's 101 84 16
Post 2010 16 39 7
1241 900 106
#£2.8: HEEESNGIRSNETH
ATTENDANCE SIZE (RANGE) H”{?ESJ’M"ZM BRI anﬁif"tmo:iﬁgﬁgf —
100 or less 82 85 31
100-250 237 144 32
251-500 265 236 21
500-750 143 134 10
751-1000 101 76 4
1000+ 413 225 z
1241 900 106
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2.9 SFHERIR RO
BESE HESE BERE BERE RERE RMUESSE
DENOMINATION Cantonese Mandarin English Youth Children Other
Worship Worship Worship Worship Worship Worship
Alliance EiEE 20 25 24 13 21 1
Anglican BBAE 2 1
Baptist iR{5& 17 17 21 5 20
Christian Community ZEEFHE 3 3 2 2 3
Christian Reformed M REEEH 1 1 1
Evangelical Free {&E& 10 5 12 9
Gospel @55 2 2 2 2
Lutheran {535 2 2 1 2
Mennonite Brethren PIsE38 50 & 4 3 3 3
Mennonite P35S 2 1 1 1 1
Methodist fE/EE 1 1 1 1
Presbyterian REE 2 1 3
Rhenish #E8E& 1 1 1
Non-denominational 5K 7 9 9 5 5 1
Grand Total 73 70 81 27 68 3
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Ministry Responses
£ H2 Sunday School 91
[E22 Fellowship 85
EiBTEE Weekly Prayer 84
/\4H Small Group 74
RHZZET Senior ministry 62
#ARE/)VAR Cell Group 38
3<[FE/)\4E Family Group 36

Other
Bible study and fellowship
Brothers' Group
Community Classes Outreaching Ministry
Factory ministry
Outreach programs - Tai Chi, Line Dance etc
Sisters group
Special Needs Family
Table tennis, praise dance, Bible study
various outreaching ministries. eg table tennis, Tai Chi
BEGAXTEE
SMNES=T
WIRET, BT, FEEL G851, BEE1
=i S
P54E3)I148 Discipleship training

o, ESRABIEEHHESTET  /\REFEK
SHER, MR LERERER.
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F2.11: Z2ZETIHED

RENOMINATION I\%?;T):r!: Evﬁaé:i;'l Di: Fi?jr“'ﬁ:&:,,. Fam?y%l?r?i:stry.
Alliance SiEE 28 25 23 17
Anglican BBRNE 1 1 1

Baptist ;2{5& 20 17 14 6
Christian Community ZFEEHfE 2 3 2 1
Christian Reformed MIERESEH 1 1
Evangelical Free i&E& 12 10 3 3
Gospel {B5E 2 1 1
Lutheran {525= 1 3 4 3
Mennonite Brethren PIsasR 0 4 3 2
Mennonite PIFEE 2 1 1
Methodist {EEE 1 1
Presbyterian REE 3 2 2 1
Rhenish {88 & 1 1
Non-denominational IR 6 8 7 4
84 77 60 36
% of 106 Responses 79.2% 72.6% 56.6% 34.0%

MBI, WF¥HEEEEEEMAEERIEBEEFLH
AT,

F212: BEENALEIEEREFINES

RENOMINATION Eﬁif Ev?rzii:ls:m. DisFEiE:)“Ifs:lliip. Fam?ﬁns;r?i:stry.
Alliance EiEE 10 14 18 17
Anglican 227y 1 1 1 1

Baptist R{E& 13 13 14 8
Christian Community ZEEHfE 3 & 3 2
Christian Reformed BEREE S

Evangelical Free }&E& 8 7 6 5

Gospel BHE 2
Lutheran {525 3 4 2

Mennonite Brethren PIz&sR & 3 4 4
Mennonite PIs&E 1 1 1 1

Methodist {EEE 1 1 1
Presbyterian REE 2 3 5] 1
Rhenish 12B& 1 1 1
Non-denominational JE5RiK 6 6 6 3
48 57 64 41

% of 106 Responses 45.3% 53.8% 60.4% 38.7%
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aHEEE L, AOERRKIN=FEIFRRESRRMFE
BERFEM (2014-18) AHET+=HES, LEITEER
R=FRN (2019-21) BRE+LHEIE,

B2.6: BAELE (2014-18) CEEZ
REF=1F (2019-21) HEIE

Church Planting

g1
c
2 s 3 4 5 3
g 4 f 1559 Planned
5 2 g Planted
#*= 0
% b % Y 4
% Ze
& & .\)& "go l,@\
& R & AN <©
N Q' & & e
& & &
& < &
o4 < <
] e ¥
N S ¢
‘\{\a (6\0 ‘\o
C é@

OPlanted OPlanned
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#2.13. {EETL R

CITY by DENOMINATION Planted Planned
Alliance EiEE 3 9

Calgary 1
Coquitlam 1
Hamilton 1
Mississauga 1
Montreal 1

North York

Ottawa

Scarborough 1

Toronto

- = = N =

Winnipeg

Baptist iR{EE 4 3
Calgary

Edmonton

Toronto

- = - =
w

Vancouver
Christian Community ZEES 2 1
Markham 1
Richmond Hill 1 1
Mennonite Brethren PIiEsE RS 1 1
Winnipeg 1 1
Non-denominational IESRiR 3 3
Edmonton 1
Ottawa 1 1
Markham 1
North York 1
Port Coquitlam 1
13 17
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#£2.15; EEREFEHIH

Planted Planned
Alliance BEi&E 3 9
1 1 1
5 1
4 1 4
5 1 3
Baptist B{EE 4 3
2 1
5 1 1
4 2 2
Christian Community ZERRS 2 1
4 1
5 1 1
Mennonite Brethren PIGER RS 1 1
2 1 1
Non-denominational IEZRiR 3 3
1 1
2 1 1
4 1 1
5 1
13 17

ARELEETNVHERE  AZEBMU T ARNEERENE
BEINWEE  GREE  BELE  BHKES - LF=FREFK
FIL=KREEREHF
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F#216.: EEEEREZFIIOH
GENERAL FUND Budget Ranges
DENOWNATION (s Slonose ‘8490499 5990090 'Szmillon S27ilon* Responses
Alliance SiE® 2 12 9 8 2 1 34
Anglican BB\ S 2 2
Baptist 2{5& 1 5 9 4 4 23
Christian Community ZEEEE 1 2 3
Christian Reformed B REEEH 1 1
Evangelical Free &% 1 5 4 2 1 13
Gospel {BEE 2 2
Lutheran {S385= 1 3 4
Mennonite Brethren PIz5380 & 1 2 1 4
Mennonite PIEE 2 2
Methodist {EiE& 1 1
Presbyterian RES® 1 2 3
Rhenish {8 & 1 1
Non-denominational JE5=iR 1 8 1 1 2 13
6 39 30 19 9 3 106
F217: EERERERE RO
BUILDING FUND Budget Ranges
DENOMINATION 3223;9 s:é?::; 5;25?::9" 5:;’;’::9" s;:gg”ggo" $300,000+ Responses
Alliance SiE® 22 3 2 1 5 1 34
Anglican BB S 1 1 2
Baptist 258 13 2 3 3 1 1 23
Christian Community ZEELEE 1 2 3
Christian Reformed BERESEHR 1 1
Evangelical Free i&&& 5 3 3 1 1 13
Gospel {@EE 2 2
Lutheran {538R 2 1 1 4
Mennonite Brethren PI:558 0 & 3 1 1 &
Mennonite PIEE 2 2
Methodist fEiE & 1 1
Non-denominational 3E5RiR 6 3 1 1 2 13
Presbyterian RE® 1 2 3
Rhenish {8 & & 1 1

50 15 15 9 10 8 106
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#2.18: EREHICERERFIRON

MISSION FUND Budget Ranges

DevowwaTow (0= SIO0- SEOD- SSOO0- $I00000 (o000, pesponses
Alliance EiE® 9 7 4 2 9 & 34
Anglican BB S 1 1 2
Baptist ;HE& 5 3 7 4 3 1 23

Christian Community ZEEE 1 2 3
Christian Reformed B REEEH 1 1
Evangelical Free &2 5 2 1 1 4 13
Gospel BEE 1 1 2

Lutheran {5385= 4 4
Mennonite Brethren PIsE5E50E 1 1 1 1 4
Mennonite PS5 1 1 2
Methodist {EEE 1 1
Non-denominational IEIK 4 3 2 2 2 13

Presbyterian RE® 1 2 3
Rhenish {28 1 1

33 17 20 1 19 6 106

S50 - ANRBRABRHNERS AL R ALEEE -

F2.19: EREEREERENIE

METROPOLITAN AREAS
General Fund by Attendance CALGARY EDMONTON GTHA GVA MONTREAL OC VALLEY OTHER Responses
100 or less 5 3 12 5 2 4 3
$0 ~$49,999 1 1 2 1 5
$50,000 ~ $199,999 4 2 9 5 1 4 25
$200,000 ~ $499,999 1 1
100-250 4 1 14 6 2 3 2 32
$50,000 ~ $199,999 2 3 2 1 1 2 11
$200,000 ~ $499,999 2 1 11 2 1 2 19
$500,000 ~ $999,999 2 2
251-500 3 8 6 1 2 1 21
$50,000 ~ $199,999 2 2
$200,000 ~ $499,999 1 3 3 1 1 1 10
$500,000 ~ $999,999 2 3 3 1 9
500-750 2 1 4 3 10
$500,000 ~ $999,999 2 2 2 6
$1 million ~ $2 million 1 2 1 4
751-1000 1 2 1 4
$0 ~ $49,999 1 1
$500,000 ~ $999,999 1 1 2
$1 million ~ $2 million 1 1
1000+ 1 1 5 1 8
$50,000 ~ $199,999 1 1
$1 million ~ $2 million 1 1 2 4
$2 million + 3 3
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BRYBRELIZS  AERBHNEEREARAESLHET - 8Fx
HE /H & 2F > RISESHFEN - £ 106 HLBEEZ
A 100 BEETEPMAERSESESE - H 45 BEFTHEENIE -

E2.7: FFEREDI

Percentage of Church Members involved in Serving

N
(=}

15

10

[,

# of Responding Churches
=)
N
v

3 15 18
20 25 9
30 33 35 40 g5 50 6o
65 70
75 g0
99

% of Members in the Responding Church
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ABEDERIREE SFRENEEIRN - £ 106 EES
. E70B (=H2T ) BEAEIE L TERMERNET -
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148 E=ZE
F31. BRI ORE
DENOMINATION PRESENCE ABSENCE
Alliance EiE® 25 9
Anglican B2y 2
Baptist i S{5E 12 11
Christian Community FEEEf= 2 1
Christian Reformed E=ESEH 1
Evangelical Free i&ES 2 11
Gospel BEHE 2
Lutheran {(E&5%= 2 2
Mennonite Brethren FSs&sR & 4
Mennonite P96 = 2
Methodist fEE= 1
Presbyterian RE= 3
Rhenish {28 & 1
Non-denominational JEZRIR 11 2
70 36
% of 106 Responses 66.0% 34.0%

EXRED 27 BEGRNMABRSREZEETERERR=F
(2019-21) 3BIK - Hop 13 BRACHEIARE - REBET T EWED
ZAI - BETMES - £70 BEZERMNEE S - A 46 BRTEHEE
EREME - IR - REESEREFEE L LIEBEERENL
B



DENOMINATION

#3.2: BUWETEE

EXNFRETEEEMEIEALL
FEEENSR IR E(EIED?
Is there a person preparing to
take the lead pastor position
should your lead pastor retire?

#H & 149

ENEERRRIEEETR?

Do you have a succession
plan/process in the working?

Alliance Ei&g 3 17
Baptist =2 1 8
Christian Community ZEEi& 1 2
Evangelical Free $EE® 3
Gospel {B=E 1 1
Lutheran (S5 2
Mennonite Brethren PIA5R S 1 2
Methodist fEIEE 1
Rhenish {2&& 1
Presbyterian RE® 2
Non-denominational IEZR=iR 7
13 46
HEER - £ 106 BEE 2B - 5518 440 BEWE L - Hop

TR EBBETEREERN -

BEABRAZERT -

] e

SEHEHE

IMMAE A TEEM - bR AXE
FEERANES L PAIN
EREVEIIAR - R E SRR FEHEEMEMRIE P -

MEMRAE
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HARAB =0 Z—HERAZRNRB ERWED - B1E 4%HRNR
AETHHAL - AREREZNHNE TAHABR=3 - BBK
ABEPHNEAZZREEHEBDENE THRERF - HZEF R
AERESRFZH  EEAMBAULNBWELIERESR - &Y
BEREZE2ERBNIILERERKEIZEREIEZN -

B3.1: ERHHETAL

NUMBER of PASTORAL STAFF

l‘llllllllll---
0 1 2 3 4 5 [ 7 8 9

10 11 15 19 32

25

- - [X]
(=] (4] o

# of Responses

(4]

0



HAE2ERTBEAFA (2014-18 ) BRBHKETIHNEE -
HPhsERNWREEZE T8i81T5, (57828 )  HRE "EIK,
(327) - HthREFIIR PR -

#£3.4: HMETESRA

IBEREM(20145F3E20185F)
R IEHERZRE HEYE
Reasons for changes of the pastoral Number of Churches

staff in the past 5 years (2014-2018)

#E T12 Changing ministerial field 57
1E{K Retire 32

#HiEHIR Let go 15

{8 Health 12

F+E2 Further Study 5

B8 Resigned 3

G445 Term Completed 2
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SHEBAD - EBHEBLHBEAARSEALE - IEARE
EEEA S HR  ANTENEEEESES0NE P - BiE K
BB AR EOM BRSSP E TR > -

WE—SMS  BRESHEE 1890 FAMIL - HRULES
BLBIMEGRE - thSKMAERBERSHEBN=ENER - &
0 FRNSH  REEAZZHEHE - B RENSRHE  HPAEF
REERE TASHR  BREERERENEF -RIR29 2%
MEHEEL 106 BRIBZEEPAFESHERH - BEESRFRER
B FHRAEE - FRIZRE -

Al

>E,+

PEEER 230

OFEEL2.130

SFEER 2.19-21 ¢

2 HEML AT EEBEBREGHG o Accessed June 5, 2020.

https://pccweb.ca/victoriachinese/worship-2/
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AEMFEREARMS EARIGARSEEANLELIR - BEA
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B74.2: S7EER

WORSHIP SERVICES

81

73
80 70 68

# of Responses

3

BERF ERERFF TERF BFERE RESF HUESEFR
Cantonese Mandarin English Youth Worship Children Other Worship
Worship Worship Worship Worship

FREPHNESARRE - 5OF - AZBNEFEER - &
R - BR - f132 - URR - UEL - BFEREMAEE - 18
Ay~ BEFEI XY Z A SEECHARBEAENEZH

BEERBE M o iR4% 2011 NS E - B REFIREEASERER 34,945 A > MEE=AR (BRI
%) BHiIf5 3,995 A o #% Statistics Canada, 2011 National Household Survey custom
tabulation: E02062.
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2N ERSEREZD  NERES M BREERME— - BE
AERRBNWNESR - BYUBARNTAREZBNNERESR -
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ZEZMAEZTERFRENES - KEIDEGARENEHR 5
SMEBEETERERE -

_{

B4.3: SFEEBEAZLESD

WORSHIP SERVICES by METRO AREA

w
«

w
=)

@

HAhiES 57 Other Worship
53ZFF Children Worship
HHEEFE Youth Worship
FEEEFE English Worship
BI3E£ 7 Mandarin Worship
BIELTE Cantonese Worship

«

# of Responses
BB ONON
o o

o wu

RIBZARMHRIWENRIE K41 BRBETHEERFNEETR
HTERERANESRS - 82 BRESN RN EOEBES RN

BHRERE  MASHERZRIERB/\AMU L - BB\ BRERE
MEGRITRBLRERRF MRAB=pZ2—RTEERE - ERZ

S MERG R ARG E SR 40 0 B (1946-65) @ MEGLEIE ) (1966-71 > XHE X
%) o Accessed July 10, 2020, https://www12.statcan.gc.ca/census-recensement/2011/as-
$a/98-311-x/2011003/tbl/tb13_2-1-eng.cfm. EkFitHARED 1946 Fai tHA IR o a8 LR
Y tH4R) Bl 1972-92 FEHAERIBRF o Z tHARRD 1993 B H AR R HAR o
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SNOIEME 1990 FREH - REEBNEEBR *  FEEERA
AitE - DIBt PR R AR REE - A2 HINEREPREEE
B - R - LUmth ol OB X ZERA - BEPEBREARM LA - BRE
olpEfEZ & - ZERUMIT B D BRRERFES - —EoREERE
ERERANIEEZEABREBRPIUEBZNRER  NEJERARE
FERthOINETRSE CHCERIREHEME -

/

F4.1: SRS HEED

BESE HEESE O NESE BERE REZE RMESRE
METROPOLITAN AREA Cantonese Mandarin English Youth Children Other Responses
Worship Worship Worship Worship Worship Worship

CALGARY 69.2% 69.2% 61.5% 15.4% 46.2% 0.0% 13
EDMONTON 55.6% 100.0% 66.7% 44.4% 66.7% 0.0% 9
GTHA 76.7% 60.5% 81.4% 23.3% 67.4% 2.3% 43
GVA 78.3% 52.2% 95.7% 17.4% 82.6% 4.3% 23
MONTREAL 40.0% 80.0% 40.0% 40.0% 60.0% 0.0% 5
OC VALLEY 33.3% 83.3% 83.3% 16.7% 33.3% 0.0% 6
OTHER 57.1% 71.4% 42.9% 57.1% 42.9% 14.3% 7
106

TNELEGRER EREUE -

E4.4: SFEEFIEARHEED LD

WORSHIP SERVICES by METRO AREA

100.0%
90.0%
80.0%
] 70.0%
£ 60.0%
2 50.0%

5 40.0% H{th5ES % 7F Other Worship
= 30.0% 528 EFF Children Worship
- HFEFF Youth Worship
20.0% REETF English Worship
10.0% B35 7 Mandarin Worship

BEEEFE Cantonese Worship
0.0%
2 S O \s N A 'Y
(?% QO & N & & &
S > © & < 9
<& ° & 9
S SR

IR A EHE 1997 EEIER TR o S8R & Eat T IR o
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E4.5: ESHERESFEH

# OF RESPONDENTS BY AVERAGE ATTENDANCE RANGE

1000+, 8, 8%
|

751-1000, 4, 4%
500-750, 10, 9%
100 or less, 31, 29%

100-250, 32, 30%
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4.6 ZSFHRESREH

Average Attendance by Number of Congregations

# of Responses
o

5 Congregations
4 Congregations
3 Congregations

a 2 Congregations
1 Congregation

100 orless  100-250 251-500 500-750 751-1000 1000+

BRYSRFEZ  REESNRATHE -BR - /NH - 8%
ET - HARESINESHEEEZZHEY -

R ERER : "EBMUE - EXRUTTEA - ZEMPIMmER
BEEMATE - FECHEINSHESMSE - REMFAR . TEW
AR - MIRAD - B RAEKEBENE - FTRTAEER
AR - 0 2 Y

FERAERMAE MR © "Rt NErAREREBGAR T -
PRUAMRMPES - EERMIAIPIE - TR - 7 BEENRG P
9% - NFFRIn M RPIRY - EEEIMFET - =2 MEE - 52
HRMKRT - 1 Pl FSEFHBSY - HE - FIST Y »

O REE# 2.10
TREIEE A 1-2
®HAEE T/ 18-20
PEHAER21L-
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I Mmy=n—BREST -

E74.7: FETHE5)

PERCENTAGE OF THE 106 RESPONDENTS WITH SPECIAL MINISTRY
DEPARTMENTS

EHET Mission _ 9%
EZET Evangelism — 73%
P332 T Discipleship I 57%

I 34%

0% 10% 20% 30% 40% 50% 60% 70% 80%

K EZE T Family Ministry

OEHER2.12°
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WE 48 iR - AEEERRASLEEMET - BEEE - /\F
FEABBTHESZ  2HBEEH  BERFREISI -

[E74.8: HEHHREREIFT

Average Attendance by Special Ministry

# of Responses
=
w

10

KEEZE T Family Ministry.
F93)IZ I Discipleship.
3EFE T Evangelism.

EHE T Mission.

1000orless  100-250 251-500 500-750  751-1000 1000+

EHEETELEEMEIR  MnzEEE  BREEST -
2.6 B35 755 2.13-15 - /R 106 BRIEEE A 13 BEBRED
F[E (2014-18 ) BELENE - FMROBEMZELEHMESERD
R~ B#TE - RREERE  HEEREZHURAETE - IKZ
mEREEIE - RN - ERE\ESHT - WHERR SHEEE

c B 49 BN - EEERBXBERAREY  EREB/ESTFRAR
B, EEEFTEAINRRAZEAEZEERNESD -



EmE

164

s L] € T T
Pl
pauueg T T
A T 3 i z
" H
£

PauuRldO PR D

SROLVOIEONDD 40 HIFNNN

Bunue|d yunyo

PaUURJD pasumd D

R wn e MmN oD
watuading o

Bunue|d yunyd

(30w230) 39 HIEMHD

5.0007 S.0E6T SOBGT SOL6T 50T
paEg
Ta
pauug 2
T Tz
T T £ m
3 £ T v 8
v s
B 5

0001
privsid
pauund
ra_—

paUURd O P D

ITHVE ITNF IINVONILLY
DOOTTEL DOSTST 0ST-T0T

3
T
€ % € T
9

Bunueld yunyd

PIUURJD pasumd D

. s &

@ n e Mmoo oD
TaRsdiaY O W

Bunue|d yunyd

paasnd
po s B g
T T T T
T T z T
T
[ f
s

e &

RO
sasuodiag o 8

HEHYTEEE ‘6v/E

N ERNEEMHERES —HEEENE

bRy 2EREZ I
R, REHHEENZES O EMHIE - 2R -

Bl

NE

410 #



165

ET

BEMBEBREANEZHA

pauLRdD PR 4D

%ggg;g

eee.n—m E66'65 «000'SE  GE6'TS ~D00'TS 6665 =05

1

Bunueld yaunyy

SHSU0d5IY J0 B

N

pauuTd © pRuUESD

gn:ﬁ;i
00005 T BEG RS
~ DOO'00TS !Bsnw - 0aES

Supueld YNy

RBZLEEE

pRuSdE PR

JONVYH ONNA SNIOUNE
665

slﬁ‘liﬁ

Hupueyd yunyy

= DOD'OTS 00055 GEE'DS 0% BBl 25 a_s_...s:n

smi&-q-‘

& Mo e

Taucdiiy o8

pRusEg O pauRgdD

wm!&.nn_i._u TwHINED

Funued yunyy

BUSH -

YO SEHTEEE 0L vE

“ = o
Uiy Jo §

m

n g..snw

saguHTay 0§

]




He

W

166

IR

-
<

(B 411 E—FREERE

- EEUBREHFRAEGREMIEL -

BT E 2.19-21%

I
f1%5 - —Y03RER

20N

Sy
25

Ll BEEES BEE'FE
+000DEE  -0000TE - 000sS ~000'FE  GBEE 0%

PEIST
L0085
HOTIEL
+000T

aauepuayy Ag sBupapo JupaBsyuey)

DOG'BNEE  EAR'BES  BEAWFS  GEE'ES
+ 00070575 ~000'00TS - 0O0'DSS - 0000TE - 00D'DTS GRE'ES .0

FEREINgRs NS
svoding o 8

a3uepuayy Ag 1adpng pung usissiy

DONOOES  BGEWEY  EBE'EWS  E8'ES
+000°006% - 00000 - O00DSE - 0000TE  ~000'SE  666'FE . 0%

asuepuany Aq 1edpng pung Supping

UGN 2§ BSA'BEEY  BEABENS  BSE'STS  ESE'ENE
+ USHIN TF L UONEE TS . 000'00G% - 0007007F . 0000SE ~0%

w30 00T

. =
' oszont T
v eos1s2
. oge00% ‘ k s
e 2 00TT5L

E ~e0at T T
ar 2 v =

L]
n.m 5 T
v L
o
E -
5t

auepuaiy Agedpng pung [eiauag

CIEEY SEZHSHTHEE L1 vE

TR AR N R T L 5 o



167

ZT

(4.12-14 ) #i 2 KEHE PR

YN
RES o -

DHVY ITIS TINVANILIY
00T OOORESL  OSLO0S  DOSTSE  OSTEOT PR Mgt
RS - 08

BE6"BET § e DOD0SE
EEEEYE - 000700TS
666665 - 090'0055
LSl 25 ., Uojjps T o
U g
T
T >
T z
£
s

SayNY) YAG ET - 198png puny esauag

DHVH ITIE IINVONILIY
00T O0OTTSL  OSLG0S  OOSEST  OSTTOR PR RO 00T

Ll g |

BEEENS . 06
E5E'BETS o DO0UEE
EE6'6EYS . O0Y0OES
66 E6GS - 090'0055

SO TS . uO TS
oats -T_
T
.

SBYANYD YHLD £ - 198png puny |esauag

goarem T Ao
sasuadsay jo g

EONYH A2 I3NVONI LY
0007 OOOT-TSL  OELOS  DOSISE  DSTIOT 55 00T
SA6'B48S .. BO0BOLE

“rupif

34N NOLNOWA3 6 -193pNg puny [e1oudg

666505~ 0F
BEERETS - D0O'DSE
BEEBERS - D00 DOTE

a

oSN 0 8

T

FONYY 3295 TONWONELLY
00T OOOT-TEL  OEL006  DOSTST  OGT-IOT 5581 00OT

T
E
7
"

SOYLNYD AYWDTYD €1 = 103png pung (e1auag

BEEERS - 0
GE6'BETS . 000055
GRS - D00'00TE
SE5'GEES - DOODOTS

SR 25 . UOfr TE
o E m
T T
T

sudinaios

YSELRYNEY SEHELEST ‘e2lvE

TRAHE ~ RANA| S RH -

2 RZ B RSHEIIE - KIRME ~ WA



He

W

168

DMV ITIS IDNVONILY
+000T  ODOT-TSL OSE00L DOS-TCE  OGI-TOT %58y 55007

GRS 0

AONVE IS IONVONILLIY
40001 OOOT-TEL  O0SL-00C OOCTSE  OCE-TOT 68 30 00T

B - 0%

BHGGHLS - 00D B66'GETS - CO0'DSE
[ GE5'6EYS . 000'00TS
BEEEEES - DOYO0ES G66 6665 ~ DU 0055
UOHIRS 5 . o T n % M DM F6 ., UDjIIR TS a
+ Ui 2E M + S m
n 3
saynyd 90T 17V - 1adpng puny jesauag SBYIINYY SEAY ONAW HIHLO £ - 108png pung jeiauag
FONYH ITIS DNVONILLY ASNVY ENS IINVONILIY
00T DOOT-TEL OLL00%  0OS-TSE  OSE-IOT 99 3001 0001 OOOT-ISE OSL-00G  OOGISE  OCETOT 68| 20 00T
S - 05 ° S - 05
BBETEETS . DOO0SS BEEBETS - COO'DES
S44'EErS - 000'00LS E46'6675 . 000'0025
BEE'EEES - D00'00SS BEE B5ES - M0D0SE
uejELa 7F . uajin T W Uy 2§ . oL TS
T M - v T F
1

3

H

H

g
T T

SAUNY) NOLITHYIVAWVLLO 9 - 1aipng puny jeiauag

SN TYIYINOW § -1a8png puny eiauag

YSELRYNEY SEFHELEST 2Ly E




169

ZT

AREFEIAXNT—EAZEZER FHE/NHMBIEE ; MR
NEAZLET—ERERANES - FIERNEELILLERNEE

25

33
Z

B8 A RS

TR

>
A

EWEE - &

LTS

% -

1

DNV IS TINVANILIY
00T GOOTTEL  OSEES  OOSTSE OSTIOT  SRae 00T

6675 - 0%

£3Y3NY3 YAS £2 - 193png pung Suipiing

=

IDNVE ITIS TINVANILLY
00T GOOTISL  OSLUS  DOSTST  OSTIOT  MRRUeOT

SBYNYT YHLS EF - 193png puny Juippng

9NV IS INVANILY
00T DOOTISE OSI00S  OOSTSE  OSTTOT 55940007
EEEYS - 05
B - 000'ES
e - G00'1S
666565 - 000055
O0DOES « 00X'0TS

* 0000055 _
T T

SBUUNYD NOLNOWAT § - 133png pung Buiping

.

3

H

H
_

6 - 0%
BEES - 0005

666765 = 000015
66665 - DONDSE
DOUDOES - D00 DOTE
* 000" 0%

IDNVE ITIS TINVANILLY
+000T  COOT-TSL  OSL00E  OOGCTET  OSTCTOT SN oaT

£
z _
*
8

SIYRYD AHY STV £T - 123png pung 3uiping

YSEHLRYNEY BEHEHZHEE ‘eclviE




He

W

170

FONWE XIS EDTONILLY
4000T  DDOE-ISL  OGA006 OO0S-TSE  OSE-TON 554 50001

o
6555 - 06
G665 - 00055 ..
RS - 0000

6666 - 00'085 &
000'00E5 - 0000315 % T :
+ 0000088 1 q z
z T .:.m
v i

b

or

saynYD 90T 71V - 108png pung Buiping

HOAYH BT INVONILLY
00T DOOTTSL ODSL005  OOGIST  OSEIOT %960 00T

P °
66665 = DON'ES
BEE'ERS - 0000TE
66 66S - 000085
CO0'00EE - 000'00TH
+ DOU'D0ES
T
T T T
T
3

SALIINLD SEANY 0N YIHLO £ - 108png pung Sujppng

sesuoday 1o 0

DNV IS ENVINILLY

SO0OT  COOT-TEL  OEL00E  OOCTSZ  OSEIOL S8 00007
o

i

i
-
—

SHLINED NOLTTHIVMVLLO 9 - 108png pung Suipng

IDNVE IS DMVINILLY
#000T  OOOT'TSL  OSL0058  DOSIST  OSTTOT W 000T

BEEWS - 0% o
6655 - 00U'SS
SE0'EFS . COD0TS
T
000'B0ES = 000'00TS H
+ DOD'I0E S
T
T
T
T

SHYIED TYIHANOW § - 398png pung Buiping

YSEHLRYNEY SEHBEHEZHEE 961 vE

Ol EREKE

g

BEWIEFAZGNEN ; BEIHWES

IR

=+
Y

BB

EERBRNEZERBRE



171
E

B

ZT
HEZ . T

KL

nr

RmAE—BITULEN

BRAMNEAE
nZz_

FONY 3215 TINVONILIY
00T GOOT'ISL  ORLDOS  COSTET  GNTIOD R ST

L
B66BTS - D0OOTS
66'675 - DO0DES
[ 3963
Sadan» ggﬂm

SIYRINYD WAS £2 - 39Tpng pung LoIssIN

T

warmodieg o

IDHVH ITIS TINVONILLY
00T WOTTEL ORIDOS  BOTST  OSTIOT R AT

SYNYI WHLD £ - 198png pung uorssi

]

A

BB ZIR - IERERE
- I

A

PIT

=
=

IV ITIE TINVANILIY
S000T  DOOTESL OSL00S  QOSTST  OSTTOT N IG00T
6% - 0%
B65'6TS - OD'OTS
866'6r5 . 000'0ZS

B - 000055
0TS - D00'0TS
o E E
T T 1
i
E

S24NY) NOLNOWO] 6 - 108png pung udmssiy

sasuodian o

FONYE 35 IINYANILY
S000T  OOOTTSL OSLD0S  DOSTST  ORTTOT WS 0OT

56 - 05
666615 . 0000TE
66'6YS . 000T0ES
S - 000055
BOUESTS - C00'00TS .
* DOOSTS - D
T
O
1
€

SMPINYD AHYDTY) ET - 10dpng puny voissiw

g - 106 BHEZEE S

LW IERITIE
MEEEIR -, PO TmEFFRSR

(K
==

#

B#
RE -

%

n

8y

YCELBRYNEY SEZHEHHESE ‘evivE

]

satusdiey o 8

IRBERATE S 10 ©



He

W

172

IDNVY ITIE TINVONILLY
0001 QOOT-RSL  OSLO0S  DOSIST  OST-TOT PN RS OOT

HEE'65 . 0%
TS - DO00TS

.,
1

666wS . 000075 %

666664 - 000055
DOO'OETE - 0O0'D0TS

+BORESTE D ; s

T T 5 ’ 3
L N n

SIUMNYY 50T 11V - 398pNg pung BoIssIA

IDHYY ITIE IINVONLLLY
00T OOOR-ISL  OSE005  COSTST OSTIOT RN S O0T

s .08 °
BEGES - DOTOTE
66695 - 000'DTS
BEABES . 00005E

COUOSTS - C00'0TE H
- BONOSTS m

L]

z

z T

SAYJNY SERY LMY HIHLO £ - 188png pung uoisiy

ATNH IS IINVONILLY

0007 ODOT-TSL  OSL00§  00SIST OSTIOT ¥R M0Q0T

[
EEE'ETS - D00'TS
6 BIS . 000005
S S - 00005

0'0STS - DO0'DOTS
o D :
T T

SBUMED NOLITHVI-VMYLLO § - 198png pung uomsny

sasuodiay o8

-

DNVH IT1E IINWANILLY
00T COON-ISL  0SL008  0OSTST OSTIOT R 00OT

s 0 e
666615 - 000 0TS
LS . 000005
664665 - DODDSS
DOU'CETS . CO0'C0TE
- DOOOETE
T
T T
1 0

SOYBINYD TYIYLNOW § - 108png puny uoisny

YSEHLRYNEY SEHEHHESE - vE

sarundsay o §




173

EFT

%61
‘0t ‘666'617$ ~ 000°0Z$

%IE
‘€€ ‘666'6S ~ 05

-I,!"'I,!I
%9 ‘9 ‘+000°05CS

SIONVYH 1395aNd aNnd NOISSIN

EHWETHEIEZEFE 51 vE






"
i
iy

=

FELF L

#T (2009 MEAEAHSEE)  5EHEMHEEARZE
MAERRA - Ry EEENRERERAHIRERENELEY
& BERED MEFRANIER . —RettHZLBESMmY
M=—EEAKE * MB—KAATRZEEREOED - TAMEX
EANYETEMEYN=ESEANE © - BEERE—IEHKMTHA

A RIES 28 o
©HHERMEE 29 ¥ o



176 -

B TREPEEFETORERNASECEEHREM? o “A=E
DT E=IREBERNREE - PUKERLBENEE -

AREBEZR - FENSEBEREZX SHARRRHEE
MER SRS TABERISN - TItE - AFEER 2020 F=7 - MK
EBoEIER 2019 FEWE - UL - HERBSNEE - WABEHRE
PHRINBREL— - AL - ARERERIULBEHEEERAZEN
MEEFE - R - BIENFE - ERBESRLEERERE
Bt 3RBEEE VRGBS - BEEEE - BABO RS BRE R
M EETST  ENMRARFHRSERNTEAETEHRTE - £
LPEGREBHRBEAHBRENTBURR - LRV HERREFAN
RE - BERAEZEADIVTRMTHRAZHE - BERELDE
WEEBTIREREKN - BEROAE FEESZ - LM RMASITERES
STHEORESHRIAM ST EZREL -

7 = B REET R

YIM SRR PR - FEREWE Y 106 HEIE - Eh7 il LA
ZEGORRNEZ (BEEXES0R - BFEEM 14 7)) - EOZE
TEIILEHNEEAMEENEEENE, BT EmeaE
Z(BE—REETHELA—RZEXE) FRIEEM - H9RH 7
=IERE - MASIME - S S ESFIEHNKIEZEAR - BFS
EEERNRIE - BN FFEME - FRBE  EERRER (18
2FEBRFR ORE)F-AUEENS  RREGNERNRE
BUSENONE - BEFAZEERBEE - JUSBBLUNIEE

“ PHERIES 30 & o
TERAE THAEERRE) o
S HEREE 28 o



R
lﬁlﬁi
i
[

o
e
18
k=113
HH
NN
=
]
Dlll'

ERRZRENBIRERE
Ray HL P eI ER

i &

F5.1: HTEBHTEER 1 ASE

(n=106; REELE=2)

PREL

T —HREES

EEET (IR B8)

BR/BEL

( E=E ) BERNK/ER/HEE

BRI (&
EEECH@3 N

0t/ FAEL )
EEEl )
AO&Z{E/ Xt
BE/EH
ERZBNEE
EnRZRERE

5.2 WEBHTEERINALE

PRER

(n= 106, REEEE=2)

F—REEST
EHST (FIRI - B8)
TR/AE
() WEERNK/ER/MEE

BIRRER (&

2 Iitt/8A B )
RE (ER - KE -

EnEal )

EIEZ &5 A (%)
40 (37.7%)
30 (28.3%)
27 (25.5%)
26 (24.5%)
23 (21.7%)

20 (18.9%)

177

IR REZHNIRR - KRR
RFMARRI/NIRERE (23R 5.2) -



178 -

SR AMSWIFERERIIEREMAEE - 2O - #XR
"RE/EH . —IBEARAIANKKREZY - EEFRET—EEEIK
LRz OEm - AEREAAEMLY L - 2RoEHA - FIE -

B/EH ., ERERE 12 KRR LEREER - £ T AREB PR 23]
F)\ - OEERARNERR - AP ERRREZNARBMMNES
STABECSE L#E - Rt B IFSFHEOROEE -

B AP - P F L

£ 106 BRIEZEE S - 540 8 (T ) EERE " M —1U5%RE
£, RERUE  SHFHNMEREALSKREZAXBI - 7
e TMBEE L (“SilentExodus’ ) B® - SEREM A EEHITE
AmAM—F L REDESERKEE - StH L EHRNEEMEHR
AZ %A ; EW - EREFRNBE_NBEREAROHEBRKENE
T EREE - 500 #gABESREMEEERREE Y. TRy
SHRN T RURLETFE A NEEFREECRRATPEBE L HINE -
MAAEMAREREERESEEHMEESD -

"FP—RZEFESEL, KEBTHRE  BFTR—E - B8R
MEEE - BERFBRMORE  NPNERARNEER L AHREE
SN - SEEENEES  MIMHMLEELERNRR - #FES
WIRFESTINER ZREMFISISE - DUNTERMAEL - RS
REHOEEEMNS  DEBZE: "RXNEGREFNE. ; &

“ Enoch Wong, “How am I going to grow up?” An Exploration of Congregational
Transition Among Second-Generation Chinese evangelicals and Servant-Leadership.
(Unpublished PhD dissertation) (Spokane: Gonzaga University, 2015)

% Enoch Wong et al., Listening to Their Voices: An Exploration of Faith Journeys of
Canadian-born Chinese Christians, Rev. Ed. (Toronto: CCCOWE Canada, 2019)



i & 179

bl

NEFEAWRK, ; "FRAEE. ; "TBASI. ; TFE-N
MWEMMAER,

AT A L BERARAZE O5%EREKTFE (MIEREFRT ) A
FEETSEARRM - ESRERPEMBENBEEAHSTERE | REEE
BHRUERABABALUTHNEERES - 40 B4 29 B (B8Rt
B ) - BEEMES  AERAE 100 ANMHWEEZRE - LItAEE=
APEEZ —F1h 38.7% ; EERAE 100 £ 250 AZBHEZ P -
15 31.2% ; EABI 250 £ 500 AZBREZH - 15 33.3% ° UE5h -
BLEEERZEEREER T8 (45%) - DFHREB) -
HBREMNEEMS - RESTEDBRENUE - AEEREEL -

BANE NFEFL (FI BR)

TEEEBE ., —RNIZMRESZIRREASEREMA - 85
106 BDEEE Z$E 30 BRLUICERE (15283%) - HhEM
HERRIBRE - TPIERIR ( B RES - 15l - BEBERRKE
L), TEERESIMRZ28 , - UMNYEMB IIRE . "2H
SEAND,  "AEASFEAE, ) "PRHIREE, - TP
PIEARRAR (W0 TPIENL ) IR 30 AEIEPRY 13 1

LUK - TPIEIL A TENE L MEAmAR - PIIRA - 5
EEEHZAEERBESRTES  HPUEERMMEREEIS
BR R - B EARHAPIIRTERERE - 106 HEETE
AARERRE "FIHISETIE, (FAETIHN—% > - AT - 106 &
CEEErE—BRE "PiEIG, > - PR TERTNEEE

S RGN 4.7 ERAEREENE o
2 HERE 7 -



180 ¥ A7 E

EZEANHEFREETI 2T - BRIEEE ZERAZ S MARME S LT
FIEIS TERE - ERRME - REFIHIERENCRES - THER
AR TEZEE, - TN, - TEHE L BT (RLEERENES
- B83%EREL "TEE, REENEEST Z—; 80%fESL "/)
M, - WH83%EH "EHR BEESTZ—) - RULERER
2 RUELERSTHEEAHNS P REZEIRIME - FEEMN
& BARRY?

ER TEEESIRZZH, TH - #AEPIFES—B]ANRE
EE - REMRENRRESOFAEEER0E " ZWAHERK
% ETMAD - ) PHARSEREEERS 45 2SR REY
MEEFSRET ™ 25— SRS ERESIHZSH, #g
BAHRBEGE - ALEFRBIERBEE N EEPEERE  ERAY
100 AUFRIZEE 2/ - 15 35.5% ; HHEER 100 AZ 250 AHNEE
(25%) #2250 £ 500 AWZEE (28.6% ) /% - RMBERE - &
LOREE 47%REMHREER_TETHNES - #RELEEENN
RFEIFEE L - BEESHTUFERE - ANDNPHRERBRE -
ERESEMBENBRE S LIREE -

B=ANE . &/ EAENL

EIR - DRZESAHEEINZE "2, WKER - SRNENE
WEL - 72 106 HEIEDL 27 19 (25.5% ) - ERImIRR AR
- IRER T EBNENEZBEREE - GRAZ 100 ALUFH
EEZRE - DUEREG=ASEZ—E1 16.3% ; 100 £ 250 AZ[HE

BHAREIN3T ©
*FEEE 2.7 ©



i & 181

MEED - 15 34.4% ; 250 £ 500 AZBERIZEE P - 15 23.6% - E&X
FTgREhL B 27 ERPENANERELZ(LREEEHHE
AmE (W "EREGRE., - "EEPNEREFE. F) - HER
RIEEmiRE) "Eh, - RBEANPITUER EEXEZERNE
BB ZHZ-RECR2RAEBE YR At MHr—FEE
ENEZHUEE - U5 - ERNBRINNES ZEANE =02 —%
TR BER=ZAMEZ— - &  EHBHREST A AREEL
—BEC  MERESELETI A8 THNEEZBHHJREIRS
(EENFLHBA_+ETZBNES  23% ; "F_+EFA+E
THEE - 30% ; TFE+EF—BHETHNEZ - 21% ; —88%
BETHNES - 33%) - FENSR - "Bl REREGHEMRIL
WEERG -

EREZEREENEE  RARELRERMEFZNEAEA
HEFMEHME - FHEPH 106 BRIEZS S - 47 BRIZR LT
ENTER D PHRBEZHABRATENGRE - R 2011 5%
—ERERAMERNEZBEADOEE - £ 43,945 BREFENES
AEEREBEED - 538,800 % (88.3%) & 1971 £ 2000 F 2K
o ABEEZS - FHEAA 27,910 BAREPEIAENZETEERE - 1548
£ 58,260 &) 47.9%° - AR BUSEEUSBHEN E IR D1 E
B thRAREREESEBRAOME LNVELSH - RI% 2016
FHEEESE - 1980 FRRMNWEEBRMBE 164,545 A - Hp
69,810 A (42.4% ) F#e=H 55 (47,060 A7 55 £ 64 ; 22,750

ARG 18 8 o
o HERMESE 3 -
57 Statistics Canada, 2011 National Household Survey custom tabulation: E02062.



182 -

ANEE# 65) % - IIESME 46,805 B7E 1980 ERIRMMNEBRBER ° ;
AR R IR AN ER D - BRREMAZTHN\R (37,444)
RN TEHEES 25 5% - BT 40 ELENSH  BRAZVES
B 65 - = - 211,350 BREBBRED - 4315 107,254 2
(1980 ATZRANGY 37,444 & ; 1980 FEERMK 69,810 & ) FH DB
55 5% - MIBEIRE BB ERAABBIFEY (50.7% ) © - EELHR
BEEEE 2000 EREBBREZHRE (2008 = 2017 £/ - 7,949
AKRBEE - 18E5 286,937 ARETEARE ) MMNAE - BETEEE
MESHEAY  BEEAYTHINAEHBRELRY - BSE 18
BEZRRA

BERINBEEESIRNBRBEEERS (BA=T8MEAL
REEE ) mAkOH - BEMFE (BEEER ) @EKE 7THIREM
s RAWNETRE  REPEBGTEAMBUASTE - HIE T
HERBRENRIERE BRneELHNEANEERRAODBAEE -
REEE R BERWAHEZERESHERAETE  FHAEX
ZHMAET (DB 72,760 K 101,175 A ) S B - 4

% Statistics Canada, 2016 Census of Population, Statistics Canada Catalogue no. 98-400-
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EEEEF  A3R2BFER "ER, 5 "BELAFEANETERE
BE, 2—% BrefEEaEEE - At EZEerE+t+R
NTERKI - BRSO EIENERNEZENE RIS CFRER
REHR -

S ARG 18 8 o
o EHEREE 17 8 -



O ESTEEERR TEBRTE 5 TBEAFBHENEL
BECER, 27— AR BUEAIHRARES —BENSEE - &
2 WIFPMANEHRENENRERS—BEE - E2RUEF
B - WERARRAERE  BMUEEMEZNSHEFEEEE 12
®R - BER RN, U2 "ERTE, - AREMBRRAERS
ABL - ERMEFAS T LR EroEN - BRFTEREBA -
fZiR ; BARRASLRR  RASEEEEGNERT - HLUE
¥ - HRAHERBRARS - "TRWN/ET ., SEENRL rBEE
FAE - HIEBR (1 2FARBENREEATYE ) *® R’
NRESHRE - SEEEOEFRENBE | EEBREAORERBER
EEE? FEEM ?BREEZ ? IARIKE/HE ? BRERERET
ARHFREBERBMEZEARE - MBEENINRNSTEH - D
VWRABERRIMBBRE@ME BRI EENBE -

[Eay

)
Jill3

H-D
%u

i

ul filf

BLADRE © BIER (Rt 5D

EINEWER - BYES1EE LRIEEMHAETR (106 BZE
ZPRU23 [ - 15 21.7%) - BERERGEAE - 20 ERIURE 1
FEA - FTHt KB  HREATIES - ERVEME - R7EZ
MEBHRBENVHEELS - BMIESERLEMEF NE - U
MIBRBELIHENER . "BE, - "HZEETRE, - ¥
By~ "TARER, - "HERRYAREABERL F -

AR TERER ) EEEE/NEZEREE (145100 A
ITNEE 29% - 15100 £ 250 AZE 18.8% ) - 5ERHERH - 26

S HERMEE 178 -
60 BRIEMBNE TR R TRAEAR ©
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RANEENETRREEEPEETNERBUE SR ? BB
= WESVHRAERE - "TERER, REAEZVHERNE

Z/A (HEEAETUNEE 333% - LIREAERTE_T8TE
= 25.6%) BV HBERNESEZHEEZELR (HRELTEE—
BENEE 263% MRS —AEE2_A8NEE 444%) - BEH
REFRENAR 23 FES2TH/\BREE "EESE1. AEE
PEEL - REL TERGRZ , B2 TETEHE, ZENMYEE -

BNADRE * HE (FZR -~ Hhf -~ FHiza))

104 BEIEESREAM S ET ANAUBPHNEER-IER &
B, F20BEEF (15 106 BABERARHHN 18.9% ) ERIEFEER
N MEfEBA - "RE BERZ  SRBETELEEED TRZE
. TRZRE, - "TAERINFEE, SEHENEE - OEZE
ZiROEICIEEBERNRET & RPHNEEBR "EHn, =% - 20
PEES  BRAEANE T REET/=R, AR - SRBRESREN
BiRNEEEHIER  ERNEEERELEE_TETHNES -
tR_TEZA+tETHNEE  NBATEE—BETHNESZ UK
MERSERE—BEEMEERTHNES - BREESRENBERE -
AIEIRERNEER  SRAE 100 ALTHNESE 12.9% R E IR
72 - 100-250 AZBEIMEEA 18.7% - 250-500 AZEHNES
19% - 1 500-1000 AZERIHZ A 35.7% -

e - C BHEWERGE . TEERE—. Y TERE
BEERNEAENTFE - LHUEBFRATFEABRSR R
g - RMBAZCEMEE - 105 - FEEESYLUIRE - FItAIA

%7 John C. Maxwell, The 21 Indispensable Qualities of a Leader: Becoming the Person
Others Will Want to Follow. (Nashville: Thomas Nelson, 1999), xi



186 -

EEXBE IR SRENRIE 2N - SIEEEAIEEZS] (leadership
foresight ) - JEi7E "HFES L, ~ "&b, -~ "HEET SRE
I HEEEEEEWIER - "EXBE . (stewardship ) {FR%E
Br—ERHE - EEEN "EREHR, WEE - % T8 T EE
FIEl - B8 L WRBIEEL - "4UAEE , ( shepherd leadership ) IET]
REIEREOER -

SABIGE - TEE, FRMLERNEE  AUBRtSEE
ANAEE K - BAPEOREPARETHENRE - HMREERMIULIE
HIER - WOEETNS - TEE, —HEfHEINTERE B4
W MIFEMEREE Y BN EEERGRAENTE % - #REE
TEL BARZVARTNEES - 26 20 BEEZD - BAHDER
BREHIE RS ; —BOESELERESS—RIE ; HittlR
gEminiE T4EE , 2EEE - 7 THEE, WEEE RAE-HEES
BIEH TBRTRS,  B—HRARNGEERE THKM, - WF
EARTERTEER  HEITRZEIEHNAES (ETEMNE
% . WRRRRRREH  HEREKEETD) | NAHEBEES A
ABEHFESERELEENNBERER  ARSHEEETNRE
BNT - FEHERRE  EARSNEEBEEFHESE—ST
RHER - 2E8MF "AGmE . ( “stuckin the middle” ) TM-ABEA
* TEMRES, ( “reigniting the vision” ) * -

8 Peter G. Northouse, Leadership: Theory and Practice. 6 Ed. (Thousand Oaks, SAGE,
2013), 5; Walter C. Wright. Relational Leadership: A Biblical Model for Influence and
Service. (Colorado Springs, Paternoster, 2009), 8.

% Enoch Wong et al., (2019), 264-268
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gf‘f‘é
i

IMEXRFEALSFEEAIIE

SR CEOE _RFAMNAERE: [ HmEREALEH
T BT 6 (1) =18 3 Bk ) RO FERS - BRI ETBIME Bty
75 G I P EEE AL - 106 hEEZ D - B ARBIREHE
ER ZEVHESTHEIRE: "AB2, - R53&KalIE
M+ REIE -

5.3 MEAXENLSHTEE A ADEE

PrEx
F—HREEETLT
XAESHENSE (1 HENEEHE - SUEHE - WERIEREMY )
BR/BEL
EHST (FIRI - B8)

( E=E) BE RN/ ER/HEE

R ( Rz - RIS - FEaiEdl)
BREAGXE

SEERZERNE/ FE
BE/EH

HIERE (BE//eR/5E)

[m

SEPEARKED  FRHIRE " EEEHNKE, BB
ZRERBEMIEER - WEE—BBENTE  2HRFE_/ "Xt
FAENSHE (W HEXEEHE - XEHEE - WIRAERY ) o -

" HHEREES 29 # o



188 FAHE
Bt - DUFHERNW A IERER TR - BEEPEHEMEEALZE
2 Bt A EEAHEEMNSE © R 5.4 SIEANAKECBROFE -

#5.4; EXEN X SRETEEIHINALLE
(n = 106; REESE/ “THHE" = 5)

PrEk ElIFEZE (%)
T—HZEFEST 57 (53.3%)
i ytﬁﬁgﬂf‘p}@ 28 (26.4%)
(30 HESUEEE - B - AEHEREY )
2R/ BB 25 (23.6%)
ST (M- 818) 21 (19.8%)
( F1F ) BERIK/ =R/ AT 19 (17.9%)
BE (E=Z - K - FExiEIl) 18 (17.0%)

FAPE - F—THZFT

EARME . TR —REFEFL, £aRREPEEN - BFEW
CEEE R AMEEER (106 BEE P4 57 [F - 53.3%) - &#E
57T BEEHR B 248 (42% ) BRRELDZZEZREORIRE - B
SINEEMNZE  DREEZRIEREHNEEANSEENEELEE
REBNES - It - REEREN ST BEE  HPEIASZHERN
SERENTEGRL - RESREMS - AB100 ALLFHEEAR
48. 4% 1R H IR ; 100-250 AZRBIHNEEHE 46.9% ; 250-500 A2
BHEEA 61% ; 500-750 AZBREEE 60% ; 750-1000 AZ
BREEE 75% ; M 1000 AL EHEEE 62.5% ° (M EAEER
T RERELAEE_TETNES ZEA 51.3%EHITIENRE ; —
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TEELTETZBNEEE 533%; AtEE— B8 T ANESE
B57.9% ; — BBEEMEETZENESEE 66.7% ; MEBTTU LN
2EH 100% - RULAHr - olDIBAE "HES T ) NEEXRHEEP
SEEZMBEZEAANS EEFMEHAORE - MAIPT - TEZE AR
BRAE EMSHFEARE 7 SEEREEEEEHES
7LOPEEARESNEEKE - ELEOERAEET THESI, &
EANHENZHRS LI ZPHOERM - 2T - B " T —RRES
T stHMEREAHNSEENN S EEMHENERE - 2RIAEE
BEL BUHRABNER - - "EPN-REBUBSHMANARS, -
'ZREAGESE,  TTEEXRSFT, - "TRETEHNA, BER
8 #HEaE N —NEIL FEAEXESHRIELR -

D mg

B

o
=

B A - ALERE B HIZ
(A1 - BN ~ XAEH 7 BRI E)

N—EREERRREZAAREEER " SUCEE/F Bk
B, M AEINSEREEIPARBRER  BESFHNEREAH
ZEENEHEDE 28 BEFRE (15 106 BREIEEDZ 264% ) - 4
fe b - RIEFRL 7 ARERRERE - 5% - tfaRNEEAHEX
EERIBEfMthME - "I EE . - "HSSTRINENES BB
B~ THEHE TER. Kk TEBF. BEOULRE  F7TE - #BNL
REEEUS - HR - tPFLEARERBAIRENTETE
THtEXEREStEEE, ~ THEEIEEE, - TEEEEAE,
NEERER "HAEER, - "XEEHE, - TERUASAEREE
. "HERMEEEZLL) SRR - BE - FELEOEER LML

"t Enoch Wong, (2015)
2 Enoch Wong et al., (2019)
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FLERBUNSHBIME TS (EEARE, PR - 1
DUNRPRBFFUCERRS © "2EHHAE, ~ "2aE, ~ "HEER
£, TBX(EE#H, - "XEBENER, -

HEERERE - REURENCDRBEIHIHRENNESZ
E: 100 AMHEES - 5 226% ; 100 £ 250 AWEES - B
25% ; 250 £ 500 AKWEE S - 5 23.8% ; 500 £ 750 AWEE
. B 30% ; 750 £ 1000 AWEE D - B 25% ; M 1000 AL ERY
FE B 143% - ol - #ARARDIRENESHERBRLE T H
—REFSL NEGEE—F - "XE2HE IRIIEAHSE
EWEE - KEBERENBEE  RESABYBMRE—BEULR
ERZ2 (FERELEZE_TETNEEZAE - A 28 2% LILR
B, _tEEh+E8THNEEZE  B520%,; A +BE—88THE
ZZ[E B 263%; M—EETU EENEEZE E550%) °

F=AKRE © B/ EIENL

A2 BEGHRR "EREL . BMBEEAZSHORE - 15 106
BOEESRERT 23.6% - HFE= - £®E 25 BEZH - 5 16 E
(64% ) EERRN "EE, BEREGWERE - 5 - RIARAMEA
A EENEEAL  MEFREREBREE  EAZHORERE "E
b, 5% "EREENZE®L, -

SEEEP/NEEE (750 ALIN - 262% ) ZEHELEARES
(750 ALLE - 25% ) HREEERE - BRMBBEBIER : BEHE

s Robert D. Putnam. Bowling Alone: The Collapse and Revival of American Community.
(New York: Simon and Schuster, 2000), 22.
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EBRAX(ATEEMASET ) NES - EREBV) (A+ETLT)
NWEFEZRIUIIE - BRAEG N EHERULHE -

BYIAE - 151EFL (T3 BR)

A2l BEGHRR "EESI ) BMEEAZSZHORE - 15 106
BRIEESRHN 19.8% - BIHIEN - 755 21 hRIES - 512170
(57.1%) FIE "EES1 ) BERESHRERE - RAFEREL 718
IRVEE . " RRFIERNEE AR, ~ TRERFIEIL - TR
€. % HELREMEOKN - EXRFEXHES TEPFIRIEE G
- EHAELTHE (187%  HHEIULETE267%) - A/NEST
(20.3% - HEMULETE 187% ) - HBEEEETE (18.8% - Y
MUEET & 23.8% ) - HAEMHBLEERNESRZBHAE S TAORE -
Fmwmn{o - PIRIAMB EERMBEEA BT EZEOKE - ROEERZE
A ZBZOBTIEEERG  AREBEERRASNREIEEY
MEIZE AR S EISRIEE -

IEE A EE R WILRERAR - NESLIFEREIR
B EERAR100 AITHEEZRE - A 32.2%RHIERE ; 8L
100 AZE 250 AWEZEL 250 £ 500 ANES ZE D AIR
18.7% 14.3% - ZERPHERSH - RELIREN 21 BEE S -
BOLI%EEREE_ T8 - Bttt 2 RERNER—
e



FBHAHE . (T WEBINET

B AI9BESZRR " (£ ) WEBRWK/EEL , BINEE
AHZHHEL - 15 106 BERIBESHRHM 17.9% - #i55%hH - £E
19 hlElfED - B 713 (36.8% ) FRE "BIN/HEIE ., BRZESWE
B - Mt S EEFEH - LT FECUREER - #ME—FRIZE
FEWEMNWEE—REACEROER . T RINETEBIFER - M
TWENARENR - AEHAZENA L ~ " EERENSEBRENE
£~ THEME, - THEERE L - REIRERE - BEWRITSE
ERERAER - PNEEZHE O REABNSEREONRE (Z
MAE 100 ALITHEEZE - 14 12.9% ; 100 £ 250 ANEE
& - 15 12.5% ; 250-500 ANEEZZ[E - 15 143% ) - K553
MERIEEER -

*55: BEGWRILER [ (EF) KWEBNEE EE

MEEE MEREAHEER
<100 25.8% 12.9%
100-250 18.7% 12.5%
251-500 38.1% 14.3%
501-700 11.1% 20%
751-1,000 25% 0%
1,000+ 25% 75%

MmRAE  AEFEEAUNSZEENSS MNFSEEIRE !
1000 ALAERZEEZ[E - B 75%RREE -
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FBNAIE, © HE (F5 > 36l ~ )

FEAR . "THE EXEAMNEAZEAHS TARBPRER
BN - £ 106 BRIBZES ZBA 18 Bkt (17%) - ®E 1817
CES - 5710 (389%) RisiE "RE, BERESHIEE - LI
AramEAL SR - TR - TRAOMBERZBIR, - THEN
BWER. ~ "5 B BEAR. - "EBNERNTE, -
e -RENRE, F -

WEGRERE - EETEUFEFREGZEBEEARNE : 250
2500 AZBHEED - B 23.8%IR LR ; 500 £ 750 AZ[E
WEED - 5 30% ; 750 £ 1000 AZEWEED - 5 50% - B A
ERRZ - 1000 AL EWEES - RE—EERIEIEE (5 _+
N ) KRR "HE, ERE - EERETHNAZEEEEREZE
R NEMPEORERREST FNANERE - IR "HE , Bt
AR IFREBTRIRE ? ST RMBNAEIRE . EREFE
WESERERENESZRARZSHEREL (ABE_TETZENE
- 10128%; _+TEEATEZENEED - 1516.7% ; A+8
E-—AEZENEZP  15368%) H BEBERNESZ ZHAIES
BE(—EEEMBEBETZBNEED 14 11.1% ; ME&ETMU LN
Egh . BERREK) -

I

MtE2EEEZMRARECEHBENBERER - BRMELAK - &
M- BEEZMROEZZE - RAE 16.7%EL THE | SFeE - B
RBEEEMNEZHE 17.1%  DAIAK - a5k "2, BENES
b BB 12%EREL "TEE, ERE - HERARE "EL, BE
MEZAH 14.1% - =kt "ERE, LNEE - EWEs'E "2, |
TRE TR WRED - SN RERBMEARNER -



REREREZNEERE

HEBERE—IRANEOEE - ERWELRERRRERE

HERRBEREE - 106 BEEED - B30 BEETEER  Hif
76 BAKRELEE - O 30 ERSEME - ReMIRESETE
RIERE - 3% 5.6 5 7 HREIERHIF - cIELEEHILEFZNS

F5.6: EBEZEHREEFE 30 A EEHIF

TE&SET W BEE  ARE  BRE - RERR - FEEE
TBRREFREFECARE  BOUEREAREROUOR=IEES (B H -
5 UASERRERE (B s 52) ? .

T REFIES

TRMAE—RREENWEE - B8R T 10 ZENAEEIL - TE2RREHRDK
REERE - RUE-—EFEELE  MBSREBEERNRETIIFERE - BN
EEBRiER - LA E 2 FZRAZHNE  RREEEERKNER NINX
®- .

THERBREN - MBS HEE

TR EFHRF (BREUEE ) REMBILRENES
"HMESBNRE N Z 5 B REHHEES RS .
'REHSHFIERNH

"HEREMEPONEEER  BEE2= | BXUERINRS TIRMIBE S
7 WEBRHENG— ; PIRHIEELRZARET

EEREERET LU NRR - BEEM  WENTERER ;| KWE/FESRS
RESR  RNBRMNETELY ; SREEMES .,

B REES 30 o
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IR - BRESREIZASENSIIRE - ABRE - #RELE
BRIFEEABR ZAE R - BUAEHRE-—SHEBELEEN

=T .
e

KEDH 7T MHESFAEERRE - DUREIEERSMNEZE AR
SESRE - MEHENKEEE . P —REZEEL - gR/8HK
b~ (FF) WEBRK/ZR/ETE - EHEFIHIEEHE - BE (£
% - Kig - BHIEN ) - MMAEESEHMEEARK ENEIRRZ - M
MAEZBRIBMBEZE AR ERENKE - BIEMS - E— RIS
U B RRERESTHNER  REEXNEHVRELEE -
MAESUEZSENEIRPET "REEE T SWOT
Analysisy - RFEMLBZEES T L= - ARTEEIMNMHBESS
NEEER RLELFTHNEERZEEENRES - BB BRMEN -






3
i

WMSISHHME - BESR (2019 MEREAHSEE)  BE
BIRMEAEARZZH - EURTBERDTER - MMEZEANEZ
EERERASTIEASFHELIF—A—% - ik - EEHENRS
EERAREREFEREXRUERSORAER : REEFE - BA
&2 I RIERSHBE - KELEBRENEARENFY - B4

s  XEBH  RIKETEZE - MEAZEAHZRABEG —
MRS & BuPIfE - K% - B8P - BITERAEmS (KXHN
19-20) ; WHBEAWMGEHMROME (B+27) - BELE - &
BRNEECRAVEGEEESRIE FREZELEZEHINHTR
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)

DES - B7ELHERD  SEFENMASETEEEARASTT (N=x
HE 5T ) REREIR - MBRBZNEHSHE

S BEPOABHESHMT TERLCERLHLEHEEY - 22
EamAREAN - B-BEREH - @M - B RRENEE - 5L
FEtHEEESET (E4.910) -

BELEZNARLIF—MNEIR - MFHEMRL - A OEEEE
mPIEXEEE - SEEE - PIEAIR LTSS - TILIRR - BEEEH
B /EHENERNESELRSET - UFRE TRENSETHO; B
B - BERAERIRPIIIRARZ M S EFERMNEE AN ZRZERIERY
BE ARTERATETEPFINBREARTM ° - M - ELE
EEGAM ERREARLL - WINBRAMR - TP —REST, B ")
EWELHZERR,  MENBREZESMESEHER A - MEBE
EERE—LE  M2EE TN FARELEXNFENHBE - K
BHUIRE  FEMPIRAETIEEFTNZEIA - B PHERE
#EAEH 7 -

BiEm T EkE - MEMRANRRE " UBHE ? . —EBARH
FIRVETER - RGN - FE2EZIRENEMR LLURSERENTAS
BEARIREBITRF - BRMM EZF (“bricks or clicks” ) BIFRE
WEE  MEAELRENBEENMEZREERNER - #E - HER
MEEEEBRUNERE  ATWOEARZIERIRG N EENE? 2
AIRMERR - NUERREELZRBRENK ? SR EEEE
BRLRE JFENHIENAAEZNRF ? EEEEANEER
M ERBMR—BRMEFFREILIR ? EENUBELEAKLEITE

5 EL 2.18,21 0 @ 4.14-15°

76 #%& Enoch Wong et al. (2019)

77 A I o Enoch Wong et al. (2019) E#t DA .77 [ B85 A\ B8 AL SRS 0 xR 1T A R 2R
o
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ZF REEEHE? ERNEGEETOLER ? 2ESMEEFES
ESIRENERERFIWARBMBOIEEER ? Bauth - TR
HMERR—BREBFICREINNE - UEZIRE B SLEHE -
BRENEERESTTEL F2ESHEANSSERERIERE
IR REZERE - EAMMUEY - AERERAS - EfmkEw : T
—REFSLT - HIEGREE - (E£F) WENRIK/ZHR/EE - B1E
BERMI - HERESE  WBNEBEREHE - FAIL - MEZEAH
EREPHREREDEEPNFEE LERERL - I - By
PItERKRTHEMERN=TEABFERH -

BHEAMER K  BRERESTERWIEAULMEREART
12 o SN EHE MO K AT INBA I OBR IR 2 P SE s Ean - EA K
a9 E TMESEEAMZEMNEEANRE . " A2t - B
FEAMIRW - RAEBLAEN Y F2F  REFEH -, (O
14) RE  A—*FAELT - 5—*¥FHER B -5 BFEPIEE
(M16) - ERMEBRERM EFNEFEEL  AmESS !
— ) BOMIA - ) BROTE - AEFHEERENS - AR
TEE, BMEZENEZRAGEAREEAREN - SIMERES
ILERYEE - 7£ 1865 I v (REASE) ( The Sword and The Trowel )
i BREEREERETINXE -

EMEABHAER  BEERKCHENEAGEF=—2EHLE
ABRREN - E2REL  NERBORET - KAEERKNES
B 2—% "TWAENAL (H18) - BABEEENEE : — ) BN
Brrkk ) EREIN  DBABREER WAENEEIFE
M - ThERY - b BEBRINEY BEEREANEY - ES
PE (WIBRESEZ 1K "28, ) - &E®FTERT  WEEMREMW

8 Charles H. Spurgeon, The Sword and the Trowel. (UK: General Books, 2013)



LERERNA  EEARRHEE  BRHNGRK - WIRERTHER -
BTIMEY - BHEBENARSHARENABEBYRE  HE
DHTIA - \MENTE  EENAFIEAE - R—F

=
\—J-H'/
)‘#H@

MMEZ  BWNEAEAHSEZE FRNEET QD - #X
HEBSNLEEARMER (2MEEE ) - (2019 MEREAHNESE
B) RARKWARE N 7 IRNER - TERES - N —EEEHEY
R=ZZ2RAFERET RCHEAIURNEE - LEAABAERLNWRE
oJAFAEE - R - ROTKTEEBEMNFE - BIEHHR
Z - BHEEREABMZESRBEENZEAKNLUIIERE -

RE  ENEEBRHEAZNRERED  GENASESEER
DRI Em - FMIE - SEEON - WERMN - STHEM - &R
BONE  EERHEINER  BHHEEEEFMATEECHE
EPEUHERTERE - RpitiEm - BEEZFECBERNE
AT -~ HhE - RE - BRI EEREM I BB RIS
RRGEEMPNESIRT - SEEEMFEMMH0EE - RE OGS
MIRJCRBRET - SHEMZEARBM - B RIRIREENE
T - RAIIRSHER BN R EERE BB RES R ENE
Z - BEMHEZEEAR  BEHASTRAE—AEZZ0ED -
RUMNTFERR  BONEENRE - BEEEAEmAAMD - 5B
It - AR EEE R EHEANSEERBTENET L
BEAER - FAEIBERE - [ !

E
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- UBH 2 AREHEFERNR
EREY - HREEB AR

AEEHEUE UM T AE

c HRARBLEI - EENINEAEAHEE
s - BIEE—E 470 EEHREEMIALAIERA - BLEMAELT

E

ZHRRE | MEARFBE - EFRIKBZ - SWHEE LT
- BERBRAMABKS - St RBEBERE - HRESE - BY
RBAE - SRR EAZENER (U EAARSTPRIMIFELL

EIJ[H#
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202 M 2% B Zm FE

BIENEASR ) - RENASEEZEHLEEANRI - £H - BZ
NWEZ  FAtMEEREEZ AR - Bt - REHRERRAEPARM
EREANHI M 394 BEZ - BHBEELHE 2019 FYUERK
EHFEH - AREE /B LEENBENTABENET - B _WH
BERIETE 2020 FY)F L ; AEMSE 2020 F=HE# L - AU
B 115 Rl - mBFREERIBEEBRS 106 17 -

EEMMRAD  BBEERIE/A S5%rZER SNEREKFAR
B RERWEEREDUIRYSNIRERRY 7 - AHERBE
FUCAREE - RULAZAULIE] 195 IR ; &R - UG ARBEERREE
RS - MIF 394 BEZEE - M52 - APNHRERE 106 &
CEEE 2 EHEH B G - MIFH 394 BEAZSEEFLET
S - #RIMLE - ARAREAREHNERENRENMELALREEZH
B MEZRMENEAREAHIHERT -

48 EERETS TCRIBRS

EREERREEFESA LEAE  EREANEETESROES
A EMRRE - AREEHIMZE - It - RECHETERRERY
R - AZR LB —ERRRMIAER - R JpEiRS F EthEEBmE

o

” “Confidence levels (E{57KF) are expressed as a percentage and indicate how
frequently that percentage of the target population would give an answer that lies within
the confidence interval (B{S&).” See Gigi Devault, Surveys Research: Confidence
Intervals and Levels (January 2, 2020). Retrieved on May 5, 2020 from
https://www.thebalancesmb.com/surveys-research-confidence-intervals-2297097



frgxs:

AEME

IEREFREZHERHEEMR  MEEEASNNEER ; BE
HEEESETH TEBREES ) {5 ; LRABENHE -
BEEERERMIEHE  RREMIBR/BER —BER D RRINEAE
ANHESTHH S ESEEERMFTENFERIATRER - (FAERIZK
HlE - M N HHEBEEX :

% Henry P.H. Chow “Religion, Immigration, and Ethnicity: A Survey of Chinese
Evangelical Churches in Canada,”
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1. BETFIYETEF? Your E-Mail address?

2 EHEGWRIKZ? Denomination?

‘HZ & Alliance

%15 & Baptist

HHELHHE Christian Community
A E H Gospel

P55 55 )7 & Mennonite Brethren
#57%8 & Evangelical Free

%/\E Anglican

{E7%% Lutheran

fE & Presbyterian

H#&# & United Church

JESZIR Non-denominational

3 BEHEEGEI—FENIL?

Year in which this church was established?

4 BHEGZAARERT?

City in which this church is located?

5  EHGHLAIIE
Your church was established by/from:

“FiK Denomination

#& Church

BN Missions agency

FAEZAHAR Christian organization

A stk T4H4% Education/Social Service organization

FEEE I ZE # Individual Christian/Group of
Christians
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BHE (FMERHEME) SRS S AN

The average weekly worship attendance of your church (not including
other branches):

a) (ERE) S AY

Average worship attendance (Cantonese)

b) (B S=2FEE A

Average worship attendance (Mandarin)

o) (HRE) S AE

Average worship attendance (English)

d) (i) HFRHIAE

Average worship attendance (Children)

e) (FF) FFFHA#

Average worship attendance (Youth)

) HAth GHEERISFEARE B
Other (please specify name of the worship service and
attendance)

AR —HEE TR B g H AT A

Check off the types of services that are currently at your church:

«  EZBZFE Cantonese Worship

«  [HFESEFE Mandarin Worship
«  BEiFES2FE English Worship

«  GIES2FE Children Worship
«  HHEFE Youth Worship

«  HAth35 = 52FF Other Worship
«  [E# Fellowship

«  #fif9/NAH Cell Group

«  /)H SmallGroup

s FKJEE/NH Family Group

«  FH%E Sunday School

- BT Weekly Prayer
« R HE T Senior ministry
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10.

1.

12

M 2 Z

BHEREAZEER M Pt T ?

Does your church have the above services in campuses/multiple sites?

BHEGAZ /D NR2018F52BE? Number of baptisms in total for
2018

BHEEAZ/DNR2018F & A& A2

Number of membership transfers in total for 2018?

BHREROHAREGYH?

Does your church own the church property?

e e N GRS T

Source(s) of income based on the last fiscal year

a) H# General Fund
30~ $49,999
*  $50,000 ~ $199,999
*  $200,000 ~ $499,999
*  $500,000 ~ $999,999
e $1 million ~ $2 million
e $2 million +

b) E% % Building Fund
« $0~$4,999
+  $5,000 ~ $9,999
+  $10,000 ~ $49,999
*  $50,000 ~ $99,999
+  $100,000 ~ $300,000
+ $300,000

c) E##E Mission Fund
*  $0~$9,999
 $10,000 ~ $19,999
* $20,000 ~ $49,999
*  $50,000 ~ $99,999
*  $100,000 ~ $250,000
* $250,000 +



d)

e)
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J& & Thanksgiving

s $0~$999

*  $1,000 ~ $4,999

*  $5,000 ~ $9,999

+  $10,000 ~ $50,000

*  $50,000 +

Hopth AR R B H)

Other (please specify source of income and the amount)

18 BHE LM BEE RS i

Expenditures based on the last fiscal year

a)

b)

d)

#8 B 57 H General Expense
*  $0~$49,999

*  $50,000 ~ $199,999

*  $200,000 ~ $499,999

*  $500,000 ~ $999,999

e $1 million ~ $2 million

e $2 million +

ST Building

+ $0~$4,999

+ $5,000 ~ $9,999

+  $10,000 ~ $49,999

+  $50,000 ~ $99,999

+ $100,000 ~ $300,000

*  $300,000 +
HHEZH Mission
*  $0~$9,999

*  $10,000 ~ $19,999

*  $20,000 ~ $49,999

*  $50,000 ~ $99,999

*  $100,000 ~ $250,000
*  $250,000 +

HoAth AL HIEE R BH)
Other (please specify type of expenditure and the amount)
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14 BHEHIEE AR
The financial source(s) of your church
«  EMIBM Offering from congregants
«  JEEAIERL Offering from non-congregants
«  #E€ B Support from headquarter
o PEWEED) Agents or organizations
«  FREF Charity fundraising
«  BUMNZB) Government support
o BRI E Investment

o YJ#EH Real Estate

16, EAELANIR THIEGIR

Theological training of pastoral staff

a) ZDNBIE A T 2

How many pastoral staffs have doctoral degree?

b) ZDIEANIR THEARE LR AL ?

How many pastoral staffs have master degree?

o) Z/MUBIFETHASRLRA?

How many pastoral staffs have bachelor degree?

16. EHEEBUEBHIE T8 H

The number of pastoral staff in your church

17. BRERBEAFM (20145 FE20184F) FUX A THEERIE N <
J&
Reasons for changes of the pastoral staff
in the past 5 years(2014~2018):
«  B{KRetire
« A T 8 Changing ministerial field
o WEER Let go
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2.

2.

5 & #E 209

« [#F Health
«  F+£2 FurtherStudy

BHEREA AR EORRAE ?

Is there a Senior Pastor currently leading your church?

BAEN FENAT G TIARRKIFEN (20194F520214F) BIK ?
Will your lead pastor retire within 3 years (between 2019 and 2021)?

BB RS A BRI LU R R AR AT 2
Is there a person preparing to take the lead pastor position should
your lead pastor retire?

BHRG RO ARESEEE T ?

Do you have a succession plan/process in the working?

BHGSEERENANT WERFELF - ZH2HE - NEAER
AP PE R SE) (R & R N 23 EE (%)
Estimate the percentage of members who are involved in serving (e.g.

worship leading, Sunday School teachers, small group leaders, choir,
deacons, etc.) in the church?

BHGEBEAFEH (2014F520184F) GEMHEE ?
Did your church plant another church in the past 5 years
(2014~2018)?

BHERR=AFM (2019FF20214F) 2EAMEEE] ?
Is there any plan for church planting for the next 3 years
(2019~2021)?

FE A H B2
Is the church plant intended for...
o HFEFEEH Cantonese speaking only congregation
o F—REEEME R Next-generation English speaking only
congregation
«  HEEEE R Mandarin speaking only congregation

«  ZHEHFE S MU EAR Multiple-language speaking congregation
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2B DUNR—HELZERGAHMEMEHN?
Is there a department for each of the following ministries?
«  HHEET Mission.
+  fEE % L Evangelism.
« M=% T Discipleship.
«  RREHE T Family Ministry.

2. UM HE T2 RAGHLNATARN?

Do you have pastoral staff exclusively responsible for the following
ministries?

«  HHET Mission.

+  fEE % L Evangelism.

«  P3)I% T Discipleship.

«  RREHE T Family Ministry.

B 5E5 B e B AT B = {8 3 2R
Indicate three major challenges that you think your church is
currently facing.

2. A NS REE N & B Al R B0 =18 3 ZE kR
Indicate three major challenges that you think Chinese churches in
Canada are currently facing.

0 HEHZEA TR NSRS SRR ?

Is there anything not captured in the survey that you want to tell us?

3. BN EHE AL

Position in Church
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B %3

CIEZR A&

£ 106 HREELEES - TFHEEEWEMTH - HEREER
FHUET - EEAH  HBTHEIFEREZ -

FC.1: FEEHE
Completed by EZEEH
21/ RYAN 50
(B 3% EREE ) WA/ RN E 15
EEEH (RESREEE ) 14
HETHEL 14
hXEITHE 6
BNETHRE 3
HAf (40 S8 PIRIET ; WERES ) 4

HRE 106
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