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Facing the challenges: a reflection on Chinese
theological education in Canada

Raising and equipping Christ’s servants to
lead and serve the church and Christian
communities has been one of the critical
mandates in the New Testament as illustrated
in Paul’s exhortation for Timothy to carry out (2
Tim 2:2). One can argue that such an ethos of
training is deeply rooted in the Old Testament.
There were schools of the prophets mentioned
(some translations say <‘company of prophets’’
or ‘‘sons of the prophets”) in Gibeah #tk. 5 (1
Samuel 10:5), Ramah #3% (1 Samuel 19:18-24),
Bethel 1&4%#| (2 Kings 2:3), Jericho B #| (2 Kings
2:15) and Gilgal # ¥ (2 Kings 4:38) where new
generations of prophets were trained up,
usually under the guidance of a few seasoned
prophets[1].

Throughout the history of the Christian
Church, theological training has been
promulgated by key theological figures such as
Augustine of Hippo as well as by the monastic
tradition[2]. As for theological training provided
by institutionalized school in the U.S., Nyack
Missionary Training Institute, founded by A.B.
Simpsonin 1882, and Moody Bible Institute,
founded by D.L. Moody in 1886, are known to
be the first of such institutions[3]. In Canada,
while some would suggest that the Toronto
Bible Training School (nhow Tyndale University
College and Seminary), established in 1894,
became the first permanent Canadian Bible
school[4], others argue that there were three
Bible Colleges founded in Canada prior to the
establishment of the Toronto Bible Training
School[5]. Overtime, more than 340 Bible
training institutions, which include part-time
day or evening schools with fewer than 10
students and full-time institutions with
enrolments up to 3,000, have been established
in Canada and a few later evolved into
seminaries that offer theological education on
the graduate level[6].

As these institutions have faithfully been
serving the Canadian churches at large, a rising
need to address the Chinese diaspora
churches’ needs in Canada in raising and
equipping mature Christians who are called 3
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into full-time ministry to be trained in
Chinese has emerged. To meet such a
need, Canadian Chinese School of Theology
was established in 2006 under the auspices
of Association of Canadian Chinese
Theological Education, offering theological
education entirely in Mandarin in
partnership with Tyndale Seminary[7].

Since then, a few independent seminaries
(e.g., CCST Vancouver; CCST Calgary) and
other theological and higher education
institutions (e.g., Carey; Trinity Western
University; Ambrose University) have begun
to offer graduate degree programs entirely
in Mandarin as sanctioned by their
respective provincial authorities in Canada.
These institutions have been faithfully
equipping men and women who are called
either to entering full-time ministry or to
serving the local churches as lay leaders,
and with many graduates ministering at
Chinese Canadian Immigrant Churches and
parachurch organizations, and others
engaging in overseas as missionaries.

While Chinese theological education in
Canada has been blessed by God in raising
qualified and matured servants, theological
institutions offering Chinese programs are
facing a few headwinds in the 2020s. This
article intends to draw from the findings of
a recent study, Voices of Pastors#k# & #[8],
to offer a reflection on at least three
challenges these institutions may face
together with the Chinese Immigrant
Churches in Canada, and what
opportunities may lie.ahead for them to
capitalize.

First, the challenge of enroliment. From a



bird-eye view perspective, there is an overall
downward trend of enrollment in M. Div
program (one that is usually required for

ordination in many mainline denominations) in

schools that are accredited by The Association
of Theological Schools, whose constituencies

are mainly located in North America. In a 2023

report, the Association reports about 10.2%
decline of M. Div program enrollment from
2018 to 2022[9]. With this as the backdrop,
though the Chinese theological institutions in
Canada[10] have been blessed with a steady
enrollment in all master level programs,
anecdotal evidences indicate that while there
has been rising enrollment in the non-M. Div.
degree programs, partially fueled by students

from Hong Kong, M. Div enrollment has either

peaked or in a small decline. The pipeline of
such an enrollment may not be as full as one
may expect as well, as about ¢*9 out of 10
pastors in the Chinese churches in Canada
found it is becoming harder to find mature
young Christians who want to become

responded that their church did have a
succession plan in place. This phenomenon
is not a new one as it was reported in
General Survey of the Chinese Churches in
Canada 2019[15], but it is more pronounced
in the Cantonese congregation. Of the 62
who indicated their plan to retire in 3 years,
43 were associated with their church’s
Cantonese Congregation. And raising
successors who are younger may not be as
easy as it seems, especially in the context of
Cantonese Congregation. In the forthcoming
report, 2021 Census and Chinese Population
and Religious Affiliation[16], data analysis
indicates that 91% of first generation
Chinese Canadian Christians[17] from Hong
Kong emigrated to Canada before the year
of 2000, with 58% of Chinese Canadian
Protestants being 55 or older[18]. Together
with the first challenge, these data point to
the pressing need for a proactive planning
for recruitment and succession initiatives, a
task that both theological institutions and

pastors[11].> And to compound the sentiment, local churches can partner with one another
“more than 8 of 10 (pastors) agreed .. that a lot to move forward in proving a workable

of young leaders seem to think other kinds of
work are more important than vocation
ministry in the church[12].>> Though one can

framework and practical process.
The third and the final challenge has to do
with the delivery framework of theological

argue that raising up leaders to enter seminary education. As we all know by now, the

for preparation for ministry is ultimately the
work of the Holy Spirit, who calls, selects, and
mobilizes God’s people to labour in God’s
vineyard, church leaders together with
seminaries are encouraged and tasked to
prioritize the efforts to scout and encourage
potential leaders in their midst to heed the
Spirit’s call.

Closely related to the first challenge is the
daunting reality of the upcoming retirement
wave. Of the 275 respondents to Voices of

COVID-19 pandemic has in many ways
dragged the Chinese Christian communities
to be more adaptive in the digital age. The
reality has set in such that many church
ministries are now being delivered in a
hybrid manner, offering online participation
and in person attendance of meetings such
as Sunday Service, prayer and other
business meetings[19]. In this regards,
Chinese theological institutions in Canada,
like their counterpart elsewhere in the

Pastors, almost one-third were in the 56-64 age world, have been compelled to modify their

bracket[13] And 62, or 23%, pastors indicated
that they would retire in 3 years[14]. Of these

pedagogical framework, as offering of
hybrid courses has now become a norm for

62 ministers, only 22, or 35%, of them-indicated many. With-the digital platform, educational

that they had a succession candidate in place,

delivery can extend its reach to geographical

and of the 40 who did not have such candidatesregions where a mere in-person format

in place, less than half of them (19, or 48%)

9

could not. While the transcendence of



physical participation in class has enhanced the
convenience of enrollment irrespective of
locations, it creates two challenges. First, as
the student body of theological students who
would have otherwise interacted in personin a
manner that would edify each other and bear
each other’s burden may not have been able to
do so effectively in the hybrid/online
environment, the student community and
faculty may not be able to create and maintain
a high level of “iron sharpening iron’
experiences (Proverbs 27:17) to spur for growth
and maturity. And this is closely related to the
second challenge. In the online environment,
the delivery of in-class teaching material is
usually limited to power-point presentation, at
times via intensive modules. How students can
digest and internalize these materials, avoiding
the bias of just merely attaining cerebral
knowledge, remains questionable. With these
challenges in mind, how theological institutions
can strike and adjudicate the balance among
convenience, connection, and the content of
theological education that is rooted in Biblical
tradition, scholastic pursuit, as well as the
shaping of the students’ character and
transformation of their mind and their lives, is a
very dedicated dance, one that requires divine
wisdom, timely learning, appropriate
adjustment and adaption.

In facing these challenges, Chinese
theological institutions and the Chinese
churches in' Canada need to forge a strong and
united partnership in meeting the rising needs
of the church. Afterall, seminaries do not exist
for their own sake, their raison d'étre must be
to serve the church and the Lord’s kingdom by
quipping mature and qualified servants of God,
fulltime or lay leaders, with sound biblical
teachings and evangelical training that are
rooted in the understanding of history of the
church as guided by the Holy Spirit. On the
other hand, churches need to partner with
seminaries by raising and sending their very
best who are called by the Lord to engage in
either full time ministries or in the capacity of
lay leadership in local churches; supporting
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them financially where possible to ensure
proper resources are in place to provide
complete training; providing lessons
learnt and feedback on the on-the-ground
observation and understanding of
ministerial challenges and trends to
seminaries such that the institutions can
in fact provide timely and relevant
insightful responses to those issues.
Above all, churches and theological
institutions must align in prayer such that
both can ‘‘share the same yoke’’ in
advancing the kingdom of God and His
glory.

Finally, as my new book 2021 Census
and Chinese Population and Religious
Affiliation points out, of the 1,715,775
Chinese in Canada according to Census
2021, 1,230,525, or 71.71%, of them
registered themselves to have no religious
affiliation[20]. They represent a field that
is ripe for the Chinese Immigrant
Churches in Canada to engage in
harvesting. 7171123 (i.e., 71.71%, 1.23
million) cannot simply be a slogan or
rallying cry, it must be one of the clear
priorities both the Chinese theological
institutions and Chinese Immigrant
Churches in Canada need to target and
tackle in partnership for the glory of God
and His kingdom.

[1] Ira M Price. “The Schools of the Sons of
the Prophets.” The Old Testament Student, 8,
no. 7 (March, 1889), pp. 244-249.
https://www.jstor.org/stable/3156528; Patrick
Egan. Training the Prophetic Voice, Part 3:
The Schools of the Prophets (September 26,
2020)
https://educationalrenaissance.com/2020/09/2
6/training-the-prophetic-voice-part-3-the-
schools-of-the-
prophets/#:.~:text=Both%20when%?20Israel%?2
Owas%20a,%2C%20Jericho%2C%20Carmel
%20and%20Samaria;

Louis Rushmare. “The Schools of the
Prophets.” Gospel-Gazette, 4, no. 7 (July,
2002)
https://www.gospelgazette.com/gazette/2002/]
ul/page2.htm.



[2] Justo Gonzalez. The History of Theological
Education. Nashville, TN: Abingdon Press, 2015, p. 30
[3] Ralph Enlow. “The History of the Bible College
Movement.” Advancing Bible Higher Education.
(July13, 2015). https://www.abhe.org/the-history-of-the-
bible-college-
movement/#:~:text=The%?20first%20such%?20institution
s%20include,by%20D.L.%20Moody%20in%201886.
[4]. Ronald G. Sawatsky, Jason Gayoway. “Bible
Schools.” The Canadian Encyclopedia (December 16,
2013).https://www.thecanadianencyclopedia.ca/en/artic
le/bible-schools#:),

[5]. Clifford, N. K. (1989). “The History of Protestant
Theological Education in Canada”. Sessions d'étude -
Société canadienne d'histoire de I'Eglise catholique,
56, 85-95. https://doi.org/10.7202/1006956ar.

[6]. Ronald G. Sawatsky, Jason Gayoway. “Bible
Scheols”

[7]---For a history of the evolvement of Chinese
theological training and the formation of the
Association and Canadian Chinese School of
Theology, please see Enoch Wong. “A Brief Study of
the Association of Canadian Chinese Theological
Education”. In P. Au (Ed.), ZEHIEE. i FE5ZEHET
JEX 2 (A Festschrift in Honoring Rev. John Kao).
Toronto, ON: Association of Canadian Chinese
Theological Education. (November, 2012). pp. 125-
137.

[8]- Wong, Enoch., Wong, Wes., Chan, Vivian. & Tsui,
Tommy. Voices of Pastors: A Study of the Well-being
and Leadership Ministries of Pastors at the Chinese
Churches in Canada. Toronto: Centre for Leadership
Studies (2022); Ef@%. =¥5F. Rk, TRiERE. 1
BOE@E: 20%). MEREAMERRME
EEBIRR AL (20235 8H). These books can be
download from the Centre for Leadership

Studies at Canadian Chinese School of Theology
Calgary.

[9]- Meinzer, Chris. Mdiv Enrollment Declines while MA
and Dmin Enrollments Grow Among ATS Schools. The
Association of Theological Schools (2023).
https://www.ats.eduffiles/galleries/mdiv-enroliment-
declines.pdf.

[10]. Chinese theological institutions in Canada-include
all theological institutions in Canada that offer a
complete master-level theological training in Chinese
language as sanctioned by their respective provincial
jurisdiction and accredited by appropriate accreditation
bodies such as The Association of Theological Schools
or Asian Theological Association.
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[11]. Voices of Pastors. p. 234.

[12]. Ibid.

[13]. Voices of Pastors, p. 11.

[14]. Voices of Pastors, P. 235.

[15]. Wong, Enoch, Tommy Tsui, and Wes
Wong. General Survey of the Chinese
Churches in Canada (2019). Toronto:
Canadian Chinese School of Theology &
CCCOWE Canada, 2020

[16]. Enoch Wong. 2021 Census and Chinese
Population and Religious Affiliation. Calgary:
Canadian Chinese School of Theology
Calgary. Forthcoming.

[17]. Statistic Canada defines Christians to be
inclusive: including Catholics, Protestants,
Orthodoxy and other varieties of Christian
groups such as Jehovah Witnesses. Census
2021 reports 347,200 in Canada Chinese
register themselves as Christians, of which
228,845 are Protestants, 117,390 Catholics
(including Roman Catholics), 88 Orthodox
(including Eastern Orthodox), and others.
[18]. 2021 Census and Chinese Population
and Religious Affiliation.

[19]. According to Voices of Pastors, though
pastors in the studies equally adopted face-
to-face meeting (79%) as well as email
communications (78%) with their
congregants, usage of social media such as
Facebook is registered with 54%, a means
preferred mainly by younger pastors in the
26-60 age cohort. See pp. 215-221.

[20]. Wong, Enoch. Chinese 2021: Chinese
Canadian Population and Its Religiosity
(Calgary, Canadian Chinese School of
Theology Calgary, 2025), p. 10. Retrieved
from https://ccstcal.ca/ccst/wp-
content/uploads/2025/05/Census-2021-and-
Chinese-Canadian-Population-and-its-
Religiosity.pdf.
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Canadian Chinese School of Theology Calgary
Financial Report 2025
Financial Overview

CCST-Calgary remains committed to responsible financial stewardship and transparency in
managing the resources entrusted to us. We are grateful for the faithful support of donors,
partners, and friends who make this ministry possible.

The financial statements of CCST-Calgary are audited annually by Aperture Chartered
Professional Accountants in accordance with Canadian Accounting Standards for Not-for-
Profit Organizations.

Financial Summary (Amounts in CAD)
Year Total Revenue Total Expenses Net Balance

2025 359,687.63 342,569.52 17,118.11

Revenue Sources (2025)

Donation 187,313
Tuition and Application Fee 167,077.34
Other Income 5297.29
Total 359,687.63

Expense Allocation (2025)

Staff Salaries and Benefits 99,054.72
Lecturer Fees 61,690.00
Office Expenses 10,687.34
Rent 89,773.62
Distribution — Missionary Support Fund 64,204.67
Other Expenses 17,159.17
Total 342,569.52

On behalf of CCST-Calgary, we express our sincere appreciation to our financial
administration staff and volunteer workers for their faithful service and diligent
stewardship in managing the financial operations of the seminary.

We are also deeply grateful to all donors and supporters whose generous contributions
sustain the ministry and mission of CCST-Calgary. May all glory and honour be to our Lord
Jesus Christ.

Respectfully submitted,

Dr. William Wong,
Board of Director - Treasurer
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Jan-Mar 2025

DMO12E 4 BEAL HLH T 34 — Rev. Dr. Paul Tsai (Jan 6-10 & Feb 18-21)
January 6-10, 2025: 7am-10am Mountain Time (Zoom)
February 18-21, 2025: 7am-10:45am Mountain Time (Zoom)

DM902H THf 7 HE R — Rev. Dr. Francis Tam (Jan 13-17 & Jan 20-24)
9am-12pm Mountain Time (Zoom)

May-Jul 2025
DMO 14+ B AL BLE T84 - Rev. Dr. Jason Yeung (Jul 7-11 & 14-18)

DMO22:#iEEE# & % T - Rev. Dr. Leo Chia (Jul 21-25) &

Rev. Dr. Francis Tam (Jul 28-Aug 1)
8am-11am Mountain Time (Zoom)

Asia THEOLOGICAL ASSOCIATION

This is to certify that

Canadian Chinese School of Theology
Calgary, Canada

has been evaluated according to the standards prescribed by the
Accreditation and Educational Development Commission

of the Asia Theological Association.

Provisional Accreditation
has been granted to the following degrees:

Master of Theology
Master of Divinity
Master of Theological Studies

For the period of 5 vears
2023-2028

Dr. Andreas Himawan Prof. Ronnie Poon
Chairperson of the Board Chairperson of the Commission

N /T

Dr. Theresa R. Lua
General Secretary
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Canadian Chinese School of Theology Calgary |- ]

bR AN 2025 A ZERH LR
2025 4 e Hr e L RSB )
THEO23 Systematic Theology 11 sl 11 Calgary f—-1H130-37310
B 1 Dr. Chun Tse, Ph.D. Online Zoom 9:30 AM-12:30 PM (MT ) 4:30 PM-7:30 PM (UK)
NEWT10 Elementary Greek I Fva T4 Al et Calgary f-1H 133 -3 H 31
i A T Rev. Dr. In Chul Park, Ph.D. Online Zoom 6:00 - 9:00 PM (MT)
OLDT23 Hebrew Grammar IT ¥E %ML Calgary = 1HMH-4810
ol s Dr. Chang Heon Lee, PhD. Online Zoom 8:00 AM-11:00 AM (MT) 3:00 PM-6:00 PM (UK)
THEOO6 Chrsstianity and Chinese Culture FhET P Calgary M= 1H4EH-4810H
K L A Rev. Dr. In Chul Park, Ph.D, Online Zoom 12:00-3:00 PM ( MT) 7:00 PM-10:00 PM (UK)
PAST30 Advanced Chinese Preaching | I/ 1217, 1- Rev. Dr Solomen Climg, D Min Calgary M=1H15H-4H2H
N CH5HLA 1 Rev. Dr. Francis Tam, DMin. | online Zoom [ 9:00 AM-12:00 PM (MT) 4:00 PM-7:00 PM (UK)
PASTO4 ﬁ;:“g;ﬁ:;‘gﬁ%‘:;ﬁf"“““ﬂ in {622251/19 1- Dr. Joha Zheng, D Min, Calgary ME1A15H-4H20
T T i T EEFEH A Grace Lin, Th M. Online Zoom 12:30 PM-3:30 PM (MT) 7:30 PM-10:30 PM (UK)
WAt 468 9L
BIBLO! Biblical Interpretation S Calgary FPE L F 91 -3 F 27 1 (1 H 23,30 [1,2 F 6 EIAgR)
B AT R R LA Dr, Jian Wu , PhD. Online Zoom 8:00 AM-12:00PM ( MT ) 3:00 PM-7:00 PM (UK )
LEAD27 Issues, Strategies and Direction in - - T THI1001 2 H 28 E3H 104 H11L,12 4
Chinese Clmrches ingdgolhle : 9:00 AM-12:00 PM & 1:00 PM-4:00 PM ( MT )
L\ R SR e Dr. Brancis Tam, D Mim, Online Zoom | 4,40 p1.7.00 PM & 8:00 PM.11.00 PM (UK)
2025 Bl Hli A R 0/ )
NEWT10 New Testament Book Study: Sl - Calgary M—EMASHSH-5H10H
Mark i &\ G 1 ol Dr. Jian Wu , Ph.D. Ounline Zoom 8:00 AM-3:00 PM (MT) 3.00 PM-10:00 PM (UK)
NEWTI1 Elememarv Greek I g 4 141 Calgary f4—-5H12-7H 28
1 i 22 2 I Rev. Dr. In Chul Park, Ph.D. Online Zoom 6:00 - 9:00 PM (MT)
FAMO6 Church Family Ministry ST i 18- Calgary =Ry 5 H 13-6 H 19 E
BEREFT Rev. Dr. Jimmy Zhen, D Min, Online Zoom 9:00 AM-12:00 PM (MT ) 4:.00 PM-7:00 PM (UK)

HIFERIIE 2025

%€ ﬁEjEE%F‘

e
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Canadian Chinese School of Theology Calgary ::]

2025 FLEEETE s R i 1A
FAMO04 Making Next Generation Disciples Fe B E A Online Zoom BA—9H8HE-11F24H5
BSfRIIERVEEE Dr. Maria Yu, Ph.D. 8:00 AM-11:00 AM (MT) 3:00 PM-6:00 PM (UK)
NEWT14 Greek Exegesis [ Regdt Online Zoom FA—9F8H-117524H
FEIEE] Dr. Jian Wu , Ph.D. 11:30 AM-2:30 PM (MT) 6:30 PM-9:30 PM (UK)
SPIR09 Spiritual Formation oAt Online Zoom A-9F9B-11F8258
BaplEiE Rev. Dr. Qian Peter 12:30 PM-3:00 PM (MT) 7:30 PM-10:30 PM (UK)
Zhang, D. Min.
OLDTO02 Old T;;it:tl::yul Theology and Rt Online Zoom A=9F10H-11826H
EmEE RS Dr. Jian Wu . Ph.D. 9:00 AM-12:00 PM (MT) 4:00 PM-7:00 PM (UK)
THEO30 Christian Ethics HESEEL Online Zoom BR9BE12H-11F28H
EEHREE Rev. Dr. In Chul Park, 8:00 AM-11:00 AM (MT) 3:00 PM-6:00 PM (UK)
Ph.D.
CHIN 10 Perspectives On Global Mission
EHLIRE EEEOT/ LR Online Zoom AH9FME-125 145
MISS11 Introduction to Theology of Mission Rev. Dr. Keith Lee & 5:30 PM-8:00 PM (MT )
EFEEFIEL Instructor team
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2025 Faculty-Student Retreat

BHEj: 20254986H (EN)

BFfj: 12:00 PM-3:00 PM (MountainTime) .. .
7:00 PM-10:00 PM (UK Time)

Zoom ID: 876 6252 7370
Passcode: 202509

§ MEKEARBRES
=/ Canadian Chinese School of Theology Calgary B

w

OPEN HOUSE

IIEAZE A2 EFBKE 3
WIE | BR | PERE |BENE | DERE
BREH : ERrPWRAMIEGET (H141314)

202555838 (EH7%)

9:00 AM - 10:00 AM (-EINEEFRE Mountain Time)
11:00 AM - 12:00 PM (ZA{&ZB5/ Eastern Time)
4:00 PM - 5:00 PM (Z2EFFR] United Kingdom Time)

il (R LE1T)
Zoom ID: 850 8678 4405
L 2025

A
I B
W8y WL

##: linda.chen@ccstcal.ca
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9:00 AM - 10:00 AM (-RINEEFRE Mountain Time)
11:00 AM - 12:00 PM (%@ %85/ Eastern Time)

4:00 PM - 5:00 PM (ZEEFfE United Kingdom Time)
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n Zoom ID: 843 34318828
Passcode: 2025
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1. TEREEE S -HE 28 (CAMINO DE SANTIAGO)

25 Porto HEHE

#35: Santiago de Compostela B3 S FLHETFHI(EHE)

BHA: 2025%4AH1-138

2. 408 (/3% ONLINE-ZOOM)

BA: 202543818, 88, 1582268 (87%)

B5MY: 8:00 AM-11:00 AM (Mountain Time)

B $12000%; $6000% (30, &, MHBLRECE)

3. PITERI R R AEGERN (R (:58:;5 ONLINE-ZOOM)
Bi8: 2025498608, 138, 208#278(E%)

B579: 9:00 AM-12:00 PM (Mountain Time)

B $12000%; $60IN%E (ZF. &, INEBLEREE)
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TRABRMHBHROEL, L EBAILURAMRTE?

ZOOMER | L35 Hi@:3

BH3: 202549H86,13, 20, 278 (E)
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A $12000%; $60MN%EE (3%E. MASEREE)
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MISSION STATEMENT {ilifiE5 S

Our mission is to educate and equip leaders who are called by God to
serve our Lord Jesus Christ effectively at home and around the world to
fulfill His Great Commission.

KW ER R T MRERW NN EY EREAZEZH T > HRAXHES
M EMEREE > UEBWHRES o

VISION STATEMENT H4H &

To be a theological institution that cultivates Christ-centred servant leaders,
empowering them for transformative ministry and global impact in accordance
with biblical teachings.

BARA—FUEREZHFQ  FREAGMAMERL > HRESHHE > BAEMTIET
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20254 AR 2 AH .

# 4 +Doctor of Ministry : 7A

# 2 ELHRE Master of Divinity :21A
(HFHSMEAE20254 8% )

&5 52 7H + R 2 Master of Theological Studies : 18 A
(HF 1 £20254 %)

* A ##H % X &Diploma in Christian Studies : 3A
## 4 Occasional Student :15A

&4 W B & 4 (Scholarships and Bursaries ) AX#H& 4+ WL L F I F
RO BRRIUTRELEGE S5 F

- Peter & Grace Tong Scholarship

- Lawyer Yue Song Bursary

- JC Blessings Fellowship Bursary ( % B & # 8% 4 )

= Mr..and Mrs. Kwing Scholarship
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S22 46vH: Canadian Chinese School of Theology Calgary
i afibik: Canadian Chinese School of Theology Galgary
Unit #211, 240 Midpark Way-SE
Calgary, AB T2X 1N4 55
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* J%: Rev. Dr. Ryan Wang E # i 4k & 18 4
g Dr. William Wong ## Et# +

##: Brother Wilson Howe #f s % 31,
EFETHKE

Rev. Dr. Francis Tam & >C £y 4% & 18 +
Rev. Dr. John Zhengq #5 #& 4 &fi 1§ 4

Dr. Paul Chiu # B # 5 &

Sister Ruobing Sun & sk 48 %k

Brother Jeff Leung £ 2 & % 1.

Dr. Anthony Chan & % # +

2) %% @k (faculty & staff) REW 4 &

INE X FEA TSP 5,

Canadian Chinese School of Theology Calgary S

& FEfi 4k f 8 1+ Rev. Dr. Peter Au > 2% #44% Professor (Emeritus)

B X $4k fi 1 + Rev. Dr. Francis Tam Z# & Interim Principal

ERE AT 9 4 Rev. Dr. John Zheng % # &l & Provost

A 4k Ef 8 4+ Rev. Dr. Inchul Park ##&Academic Dean

F# =1+ Dr. Enoch Wong g3 28t % #.& £ 1£ Director of Centre for Leadership Studies

M % E#+ Dr. Joey Chan &E e Spiritual Director

Z 81 4 Dr. Jian Wu £ 52 B 3 # 4% Assistant Professor of Biblical Studies

# £ #4580 Rev. Grace Liu # & £ 1£ Director of Church Relations

% %= &+ Dr. Nelson Thang 3% % £ Dean of Students

FEBH L Dr. Judith Louie ¥ Xt £ = {£(+F i ) Director of Extended Education in Calgary
w4+ Dr. Lihong Yang ¥ & # £ = 1£(% K 48) Director of Extended Education in Edmonton

M % 0 Brother Danny Lam 23t + 1£ Registrar

# F a4 R Rev. William Wong # L& % 4 & Online Librarian
5B 44 %k Sister Mary Guo IT# & IT Support Specialist
B # % 4 4k Sister Linda Chen 17 % t£Director of Administration

3) #£2023-2025F E BREHW EEHZ 4B

%%+ Dr. Lan Sun, Ph.D.

#i % 4k B Rev. Patrick Shi, ThM, Ph.D. Cand.

& FEfi4k kT 1 + Rev. Dr. Peter Au, Ph.D.

F & fE4% ¢ Rev. David Wang, Th.M.

B T 41 +Dr. Cathy Qianhong Chen, Ph.D.

B 71 ## 4% 8f Rev. Adam Liqun Shao, ThM,
Ph.D. Cand.

Z | ¥ 4%+ Rev. Dr. Lee Yat Tong David, Ph.D.

2 75 Z 4 Hf 1+ Rev. Dr. Paul Tsai, Ph.D.
# A 18 4 Bf # +-Rev. Dr. Anthony Chow, Ph.D.
F % M4k & ¥ +Rev. Dr. Ryan Wang, D.Min.

£ AH #7 4 BT 1 4+ Rev. Dr. Tsukung Chuang, D.Min.

#r 2 E#H -+ Dr. Archie Hui, Ph.D.
# H A1+ Dr. Reuben Lee, Ph.D.
I & ¥ 2 4 Em 1 4+ Rev. Dr. Gloria Luk, D.Min.

# B2k 4 T £ Dr. Jason Yeung, Ph.D.

¥ 5 ¥4k e 4+ Rev. Dr. Kao Yeh, Ph.D.

#iEH 1 Dr. Chun Tse, Ph.D.

Z# g #1# +Dr. Chang Heon Lee, Ph.D.

F# E# 1 +Dr. Helen Wong, DWS

2= {428 4 BT 3% BT 8 % Rev. Dr. Keith Lee,

D.IS & Instructor team

L+ Rev. Dr. Solomon Chiang, D.Min.

L& i 4K BT 1 £ Rev. Dr. Jimmy Zhen, D.Min.

#t 2% 3 4 BT 1§ + Rev. Dr. Leo Chia, D.Min.

4 B4 Dr. Maria Yu, Ph.D.

7Rk 4K BT 4 Rev. Dr. Qian Peter Zhang,
D.Min.
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